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Deutsche Borse Group — an overview ——>

Deutsche Borse Group: key figures

Change

2015 2014 in %
Consolidated income statement
Net revenue (total revenue less volume-related costs) €m 2,367.4 2,047.8 16
thereof net interest income from banking business €m 50.6" 37.6V 35
Operating costs €m -1,375.6 -1,114.8 23
Earnings before interest and tax (EBIT) €m 992.6 1,011.3 -2
Net profit for the period attributable to Deutsche Bérse AG shareholders €m 665.5 762.3 -13
Earnings per share (basic) € 3.60 4.14 -13
Consolidated cash flow statement
Cash flows from operating activities excluding CCP positions €m 796.6 684.8 16.3
Consolidated balance sheet
Non-current assets €m 14,386.9 11,267.2 28
Equity €m 3,695.1 3,752.1 -2
Non-current interest-bearing liabilities €m 2,546.5 1,428.52 78
Performance indicators
Dividend per share € 2.25% 2.10 7
Divident payout ratio % Bl 58967 -5
Employees (average annual FTEs) 4,643 3,911 19
Personnel expense ratio (staff costs / net revenue) % 27 239 17
EBIT margin, based on net revenue % 42 49 -15
Tax rate % 26.0 26.09 0
Return on shareholders' equity (annual average)'® % 22 21 5
Gross debt / EBITDA 1.997 1.59 27
Interest coverage ratio % 249 26.09 -4
Deutsche Bérse shares
Opening price!? € 59.22 60.20 -2
High'2 € 87.41 63.29 38
Low!? € 58.65 49.90 18
Year-end closing price € 81.39 59.22 37
Market indicators
Eurex
Number of contracts m 2,272.4 2,097.9 8
Xetra®, Frankfurt Stock Exchange and Tradegate
Trading volume (single-counted) €bn 1,635.7 1,282.6 33
Clearstream
Value of securities deposited (annual average) €bn 13,274 12,215 9
Number of transactions m 138.0 126.3 9
Global Securities Financing (average outstanding volume for the period) €bn 598.6 609.8 -2
Transparency and stability key figures &
Proportion of companies reporting in accordance with maximum
transparency standards'® % 91 82 10
Number of calculated indices 11,403 10,825 5
Number of sustainable index concepts 35 25 40
System availability of cash market trading system (Xetra®) % 99,999 99,981 0
System availability of derivatives market trading system (T7®) % 99,930 99,986
Market risk cleared via Eurex Clearing (gross monthly average) €bn 16,746 16,343 2

1) Clearstream and Eurex segments 2) Bonds that will mature in the following year are reported under “Other current liabilities” (2012: €577.4 million; 2014:
€139.8 million).  3) Proposal to the Annual General Meeting 2016 4) Amount based on the proposal to the Annual General Meeting 2016 5) Adjusted for the
costs of mergers and acquisitions and of efficiency programmes 6) Adjusted for expenditure relating to the revaluation of the share component of the purchase
price paid for the acquisition of the shares of Eurex Ziirich AG held by SIX Group, a one-off gain from the reversal of deferred tax liabilities for STOXX Ltd. resulting
from a decision by the Swiss Financial Supervisory Authority and a one-off gain from the recognition of deferred tax assets resulting from the future possible offsetting
of losses carried forward by Eurex Global Derivatives AG  7) Adjusted for costs largely related to criminal proceedings against Clearstream Banking S.A. in the US
8) Adjusted for efficiency programme effects and costs incurred for the change of CEO in 2015 9) Adjusted for a one-off gain from the dissolution of the financing
structure established in connection with the acquisition of ISE, and a one-off expense mainly attributable to the reduction in deferred tax assets in respect of a tax
loss carryforward 10) Net profit for the period attributable to shareholders of Deutsche Bérse AG/average sharehold-er’s equity for the financial year based on the
quarter-end balance of shareholder’s equity 11) Closing price on preceding trading day 12) Intraday price 13) Ratio of the market capitalisation of companies
listed in the Prime Standard (shares) to the market capitalisation of all companies listed on the Frankfurter Wertpapierbérse (FWB®, the Frankfurt Stock Exchange)

Due to rounding, numbers presented throughout this document may not add up precisely to the totals provided and percentages may not precisely reflect the
absolute figures. CZ
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1 Pre-IPO und Listing
2 Trading
3 Clearing

4 Settlement
5 Custody
6 Collateral and liquidity management

7 Market data
8 Indices
9 Technology

Deutsche Borse Group covers the entire value chain in securities and
derivatives trading

Further details are available in the information boxes of our Annual 2015.
The articles place emphasis on individual aspects of our commitment,
service offering and achievements.
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Start-up companies enter into a decisive phase when they
require liquid funds to expedite growth. It is specifically for
these companies that Deutsche Borse launched its Venture
Network. The Frankfurt Stock Exchange allows companies
to raise equity or debt capital, and investors support the
real economy by providing capital.

Trading

On its electronic trading systems (e.g. Xetra® and Eurex®),
Deutsche Borse Group operates regulated markets for equ-
ities, bonds and numerous other financial products, among
them derivatives, i.e. contracts derived from other assets
or reference values. Electricity and gas are traded at the
European Energy Exchange, FX via the 360T® platform.

Our brands: Xetra®, Eurex®, International Security
Exchange, European Energy Exchange, 360T", Borse
Frankfurt, Tradegate

Clearing

Clearing denotes the offsetting of transactions to reduce
risk positions. In addition, Deutsche Bérse Group’s clearing
houses act as central counterparties: as buyer to each
seller, and as seller to each buyer to minimise counterparty
risk. Deutsche Borse Group thereby offers efficient clearing
across all types of trading.

Our brand: Eurex Clearing, European Commodity Clearing
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Following trading and clearing, settlement involves the
accurate booking of individual items, with the exchange
of securities against money. The booking of securities
transactions to individual client securities accounts is also
ascertained during this process. Clearstream is respon-
sible for efficient global securities settlement.

Custody

Once assets have been settled, they are held in safe
custody. Clearstream administers assets throughout the
period for which they are held, offering comprehensive
services for all product types. These services allow market
participants to efficiently comply with their regulatory
obligations.

Our brand: Clearstream

Collateral and liquidity management

Through the Global Liquidity Hub, Deutsche Borse Group
offers financial institutions optimal liquidity and collateral
management. Due to its links to depository banks, trading
platforms, central counterparties and other national cen-

tral securities depositories, the open architecture provides
access to a rich pool of liquidity.

Our brands: Clearstream, Eurex Repo”

Private and institutional investors make decisions
based on market data, creating new information in
turn. Deutsche Bdrse’s most prominent data products
include (real-time) price data, historical market data
and analytical indicators from trading at its cash and
derivatives exchanges.

Through STOXX Ltd., Deutsche Borse Group dissemi-
nates international indices. The STOXX index families
are differentiated by country, region, product type,
investment theme or strategy. Customised indices
facilitate accurate market analysis in real time. Among
the benchmark products are the EURO STOXX 50°
and the DAX® index.

Technology

State-of-the-art IT systems provide the foundation

for virtually all capital markets services. Deutsche
Borse Group develops IT systems for trading, clearing,
settlement and custody services, while ensuring the
operational reliability of the data centres.

QOur brands: Deutsche Borse, T7%, C7%, N7¢, F7°
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Chief Executive Officer
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Letter from the CEO

Frankfurt/Main, 4 March 2016

Dear shareholders,
Ladies and Gentlemen,

The financial year under review was a very good year for your company, Deutsche Borse AG. Not only
did net revenue increase by 16 per cent — our EBIT was also up 14 per cent year-on-year. Unfortunately,
our costs also rose, by 17 per cent. This is one of the reasons why the scalability of our business
model will play a major role in the future. At the Annual General Meeting we shall propose an increase
in the dividend, to €2.25 per share. This corresponds to a distribution ratio of 55 per cent of net profit
for the period attributable to Deutsche Borse AG shareholders.

Whilst these are quite respectable results, | am not yet satisfied. Deutsche Borse will have to grow
even faster in the future — in the interests of its investors, but also of its clients. The global exchange
industry is in motion: over the past few years, mergers have created true ‘mega exchanges’ in the US,
and Asia is also in the starting blocks. If we want to cope with this, our EBIT must grow much faster
than our revenues. This is why our answer to the intensified competition is: “Accelerate”. We are
determined to be ranked number one or two globally, in all of our businesses, and to significantly boost
our market capitalisation.

Key achievements during the year under review

We launched various projects during 2015 which are designed to boost our company’s growth potential.
Without going into too much detail, | would like to mention a few of them.

We completed the acquisition of foreign exchange trading platform 360T in October 2015 — adding
a particularly high-growth asset class to our existing range. In doing so, we acquired Germany’s most
attractive fintech, which | also expect to have a positive impact upon our culture of innovation.

Furthermore, we completed the full takeover of index vendor STOXX in July 2015. This has raised our
clout in the high-growth index business.

We were able to finance both acquisitions at extremely favourable terms — and in a market environ-
ment that was challenging at times. In this way, we carefully managed the capital which you, dear
shareholders, provided us with.



Deutsche Borse Group financial report 2015

Commodities trading turned out to be a sector with particularly dynamic growth. Within
Deutsche Borse Group, it is organised by the European Energy Exchange (EEX), which has been
a wholly owned subsidiary since the beginning of 2014. EEX trades contracts on power and
natural gas, as well as emission certificates. Through takeovers as well as organic growth, what
was originally a national exchange — based in Leipzig — has turned into a truly pan-European
provider. EEX managed to almost triple net revenue during the year under review.

We were able to welcome the Federal Republic of Germany, represented by the German Finance Agency,
as a client of EurexOTC Clear. Officially known as Bundesrepublik Deutschland Finanzagentur GmbH, the
German Finance Agency is responsible for raising and managing debt instruments on behalf of the Federal
Government and its special funds. EurexOTC Clear has now attracted more than 50 clearing participants,
plus around 100 buy-side entities. From 2016 onwards, centralised clearing of certain over-the-counter
derivatives will become mandatory in Europe as well. For us, this means that over the medium term we
will generate additional revenue in this area.

Finally, at the end of October 2015, we joined forces with the Shanghai Stock Exchange (SSE) and the
China Financial Futures Exchange (CFFEX) to establish the joint venture CEINEX (China Europe
International Exchange). This new trading venue for offshore renminbi products commenced operations
on 18 November 2015. Immediately after concluding the joint-venture agreement, CEINEX entered into
a cooperation agreement with China Construction Bank (CCB). With these steps, we made a great leap
forward in our strategy for Asia.

Realignment of Executive Board portfolios

We also realigned Executive Board portfolios and responsibilities, in order to be able to pursue growth
projects such as the ones portrayed here even more vigorously. The newly created Clients, Products &
Core Markets division combines Deutsche Borse Group’s derivatives trading businesses, the clearing
house as well as the settlement and custody businesses. The division is headed by Jeffrey Tessler,
who has been working for the Group since 2004. To date, Mr Tessler has been responsible for the
skilful — and very successful — running of the Group’s post-trading services at Clearstream.

As the second newly created division, IT & Operations, Data & New Asset Classes is headed by
Deputy Group CEO Andreas Preuss, who has been a member of the Executive Board since 2006. To
date, Mr Preuss has been running the Eurex derivatives and clearing franchise. Deutsche Borse Group’s
cash market business has regained divisional status, given its high political as well as macroeconomic
importance. This also encompasses the Deutsche Bdrse Venture Network, where we bring together
high-growth, start-up companies in the pre-IPO stage with potential investors. Hauke Stars, who has
been responsible for IT and market data since 2012, has taken over this new Cash Market, Pre-IPO &
Growth Financing division.

The Group’s Finance division remains in the trusted hands of our Chief Financial Officer, Gregor
Pottmeyer. As CEO, my portfolio includes Group Strategy and other central functions, as well as
Human Resources and innovation.
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A commitment to sustainability

We underscore our commitment to a Group-wide sustainability strategy through membership in the
United Nations Global Compact, for example, and by implementing its principles concerning human
rights, working standards, environmental protection, and the fight against corruption. Responsible
entrepreneurship is a key element for sustainable value creation — and hence, for long-term business
success. As part of our integrated reporting, we create transparency as to how we identify key oppor-
tunities and risks in this area, turning them into concrete action.

2016 will be the first full financial year for Deutsche Borse AG under my tenure. | have been pleased to
find a highly competent team in place here, for whose commitment | would like to extend my sincere
thanks. But we must — and we will — improve further, especially in serving our clients. Only by provid-
ing products and services that are focused on our clients will we be able to serve your interests, dear
shareholders, in the best possible way. Thank you very much for your trust and confidence.

25—

Carsten Kengeter
Chief Executive Officer
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The Executive Board
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From left to right:

Andreas Preuss, Gregor Pottmeyer,
Carsten Kengeter, Hauke Stars,
Jeffrey Tessler

Detailed information about the
members of the Executive Board
and their appointments to super-
visory bodies of other companies
or comparable control bodies, as
well as their CVs can be found on
the internet under:
www.deutsche-boerse.
com/execboard

Carsten Kengeter, *1967
MSc Finance and Accounting
BA Business Administration
Graduate degree in Business
Administration
(Diplom-Betriebswirt, FH)
Frankfurt/Main

Chief Executive Officer of
Deutsche Borse AG,

since 1 June 2015

Member of the Executive Board,
since 4 April 2015

Andreas Preuss, *1956
Graduate degree in

Business Administration
(Diplom-Kaufmann)
Frankfurt/Main

Member of the Executive Board
and Deputy Chief Executive
Officer, Deutsche Boérse AG,
until 31 December 2015
responsible for the Cash and
Derivatives Markets division
from 1 January 2016 responsible
for IT & Operations, Data & New
Asset Classes

Gregor Pottmeyer, *1962
Graduate degree in

Business Administration
(Diplom-Kaufmann)

Bad Homburg v.d. Hohe
Member of the Executive Board
and Chief Financial Officer,
Deutsche Bérse AG

Hauke Stars, *1967
Engineering degree in applied
computer science (Diplom-
Ingenieurin Informatik), MSc

by research in Engineering
Konigstein im Taunus

Member of the Executive Board,
Deutsche Borse AG,

until 31 December 2015
responsible for the Information
Technology & Market Data

+ Services division

from 1 January 2016 reponsible
for Cash Market, Pre-IPO &
Growth Financing

Jeffrey Tessler, 1954
MBA

Luxembourg

Member of the Executive Board,
Deutsche Borse AG,
until 31 December 2015
responsible for the
Clearstream division
from 1 January 2016
responsible for Clients,
Products & Core Markets

Former member of the
Executive Board

Reto Francioni, *1955
Prof., Dr. jur.
Frankfurt/Main

Chief Executive Officer,
Deutsche Borse AG,
until 31 May 2015

As at 31 December 2015
(unless otherwise stated)
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The Supervisory Board

The Supervisory Board

Joachim Faber, *1950
Chairman

Independent Management
Consultant, Grinwald
Nationality: German
Board member

since 20 May 2009

Richard Berliand, *1962
Deputy Chairman

(since 13 May 2015)
Management Consultant —
Executive Director

Richard Berliand Limited,
Ashtead Surrey

Chairman of the Management
Committee

Renshaw Bay LLP, London
Nationality: British

Board member

since 7 October 2005

Karl-Heinz Flother, *1952
Independent Management
Consultant, Kronberg
Nationality: German

Board member

since 16 May 2012

Marion Fornoff,? *1961
Staff member in the HR
Europe & US section
Deutsche Borse AG,
Frankfurt/Main
Nationality: German
Board member

since 16 May 2012

Hans-Peter Gabe,! *1963
Staff member in the HR
Compensation, Workforce &
Talent Management section
Deutsche Borse AG,
Frankfurt/Main

Nationality: German

Board member

since 21 May 1997

Craig Heimark, *1954
Managing Partner

Hawthorne Group LLC, Palo Alto
Nationality: US-American

Board member

since 7 October 2005

Monica Maéchler, *1956
Member of different supervisory
bodies, Pfaffikon

Nationality: Swiss

Board member

since 16 May 2012

Gerhard Roggemann, *1948
Senior Advisor

Edmond de Rothschild
Private Merchant Banking LLP,
London

Nationality: German

Board member

from 11 May 1998 to

14 May 2003 and

since 12 July 2005

Deputy Chairman

from 9 December 2008

until 13 May 2015

Erhard Schipporeit, *1949
Independent Management
Consultant, Hanover
Nationality: German

Board member

since 7 October 2005

Jutta Stuhlfauth,? *1961
Lawyer, M.B.A. (Wales)
and Head of the Policies &
Procedures unit

Deutsche Borse AG,
Frankfurt/Main
Nationality: German

Board member

since 16 May 2012

Johannes Witt,! *1952
Staff member in the Financial
Accounting & Controlling
department

Deutsche Borse AG,
Frankfurt/Main

Nationality: German

Board member

since 21 May 1997

Amy Yip, *1951

Managing Partner, RAYS Capital
Partners Limited, Hong Kong
Executive Director,

Vitagreen, Hong Kong
Nationality: Chinese (Hong Kong)
Board member

since 13 May 2015

Former members of the
Supervisory Board?

Irmtraud Busch,? *1956
Former staff member in the
Business Consulting section
Clearstream Banking AG,
Frankfurt/Main

Nationality: German

Board member

from 16 May 2012 to

13 May 2015

Richard M. Hayden, *1945
Non-Executive Chairman
Haymarket Financial LLP,
London

Chairman of the Senior Advisory
Board

TowerBrook Capital Partners L.P.,
London

Nationality: US-American and
British

Board member

from 12 July 2005 to

13 May 2015

David Krell, *1946

Chairman of the Board of Directors
International Securities Exchange,
LLC, New York

Nationality: US-American

Board member

from 1 January 2008 to

13 May 2015

Friedrich Merz, *1955
Lawyer and Senior Counsel
Mayer Brown LLP, Dusseldorf
Nationality: German

Board member

from 12 July 2005 to

13 May 2015

Thomas NeiBle, *1948
Independent Capital Market
Advisor, Haibach
Nationality: German

Board member

from 14 January 2009 to
13 May 2015

Heinz-Joachim Neubiirger,
*1953, 12015
Independent Management
Consultant, London
Nationality: German
Board member

from 16 May 2012 to

5 February 2015

Martin Ulrici,? *1959

Head of Unit Talent Management
Deutsche Borse AG,
Frankfurt/Main

Nationality: German

Board member

from 16 May 2012 to

13 May 2015

As at 31 December 2015
(unless otherwise stated)

1) Employee representative

2) The term of office of the former
members of the Supervisory Board
ended with the end of the Annual
General Meeting on 13 May 2015.

Detailed information about the
members of the Supervisory Board,
their additional appointments

to supervisory bodies of other
companies or comparable control
bodies, as well as their CVs can
be found on the internet under
www.deutsche-boerse.com/
supervboard
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Report of the Supervisory Board
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Joachim Faber
Chairman of the Supervisory Board
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In the year under review, the Supervisory Board of Deutsche Borse AG
held in-depth discussions on the position and prospects of the company and
performed its duties in accordance with the law, the Articles of Association
and the bylaws. We regularly advised the Executive Board on the manage-
ment of the company and monitored its work; we were involved in all
fundamental decisions.

In total, there were ten plenary meetings in 2015, including three extraordinary sessions and
one constituent meeting. In addition, a strategy workshop was held in which we discussed
Deutsche Borse Group’s growth strategy and analyst ratings.

At our meetings, the Executive Board provided us with comprehensive and timely information — verbally
and in writing — in line with the legal requirements on the course of business, the position of the
company and the Group (including the risk situation, risk management and compliance), as well as
on the company’s strategy and planning. We discussed all transactions significant for the company in
the plenary meetings and in the Supervisory Board committees, based on the reports of the Executive
Board. The high frequency of both plenary and committee meetings facilitated an active exchange of
information between the Supervisory Board and the Executive Board. Between meetings, the Executive
Board also reported on individual issues in written reports and discussed individual topics with us.
In addition, the Chief Executive Officer kept the Chairman of the Supervisory Board informed at all
times about current developments relating to the company’s business, significant transactions,
upcoming decisions, as well as the long-term outlook and thoughts on emerging developments, and
discussed these matters with him.

The Executive Board submitted all measures requiring Supervisory Board approval in accordance with
the law, the Articles of Association, or the bylaws to the Supervisory Board, and the Supervisory Board
approved these measures. The Supervisory Board also assured itself that the Executive Board'’s actions
were lawful, due and proper, and appropriate.

The members of the Supervisory Board attended at least half of the Supervisory Board meetings, and
their respective committee meetings, in 2015. Mr Hayden whose term of office ended at the end of the
Annual General Meeting (AGM) on 13 May 2015 was the only exception. Although he attended all of
his respective committee meetings (three meetings), he missed three out of the four Supervisory
Board meetings held in 2015 during his term of office. In total, his attendance rate was above 50 per cent.
The average attendance rate of all Supervisory Board members in the year under review stood at

91 per cent considering all Supervisory Board and committee meetings.

The members of the Supervisory Board participated in the Supervisory Board meetings and the
committees as follows:
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Attendance of Supervisory Board members at meetings in 2015

Meetings
Name (incl. committees)” Meeting attendance %
Joachim Faber 26 26 100
Richard Berliand 19 18 95
Irmtraud Busch (until 13 May 2015) 5 5 100
Karl-Heinz Fléther 20 20 100
Marion Fornoff 17 17 100
Hans-Peter Gabe 12 10 83
Richard M. Hayden (until 13 May 2015) 7 4 57
Craig Heimark 15 13 87
David Krell (until 13 May 2015) 5 5 100
Monica Machler 16 16 100
Friedrich Merz (until 13 May 2015) 8 6 75
Thomas NeiBe (until 13 May 2015) 5 5 100
Heinz-Joachim Neubirger (T 5 February 2015)? - - -
Gerhard Roggemann 25 25 100
Erhard Schipporeit 19 18 95
Jutta Stuhlfauth 14 14 100
Martin Ulrici (until 13 May 2015) 5 3 60
Johannes Witt 20 18 90
Amy Yip (since 13 May 2015) 18 18 100
Average attendance rate 91

1) Attending workshops is optional for Supervisory Board members. Hence, attendance to workshops is not taken into account in the determination of
the average attendance rate.

2) Mr Neubirger deceased before the first meeting in the year under review. His attendance to meetings is not taken into account in the determination
of the average attendance rate.

Topics addressed in plenary meetings of the Supervisory Board

In the year under review, we discussed the Group-wide “Accelerate” growth programme in detail, which
the Executive Board implemented after conducting an in-depth review of the strategy, organisational
structures and business processes of Deutsche Borse. The Accelerate programme was launched with
the objective of positioning Deutsche Borse on the global market of infrastructure providers with more
ambition, effectiveness and flexibility than ever before and an increased focus on customer needs.
The company embarked upon a broad range of specific initiatives in order to achieve the strategic
objectives. We gave advice on and agreed to the acquisitions of STOXX Ltd., Indexium AG and
360T Beteiligungs GmbH.

After detailed discussions, we agreed to the transformation of Deutsche Bérse AG into a European
Company (Societas Europaea, SE). This step is one way of taking adequate account of the company's
increasing internationalisation. We agree with the Executive Board’s perception that the transformation
of Deutsche Borse AG into an SE adequately reflects its international orientation as a global company
with European roots.
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Another focus of our Supervisory Board work was the preparation and introduction of a new remuneration
system for the Executive Board, which will encourage Executive Board members to pursue the adopted
growth strategy on a sustainable basis. Further information on the new remuneration system can be
found in the Bl remuneration report.

In addition, the Executive Board regularly informed us about Deutsche Borse AG’s share price perform-
ance, including in comparison to its competitors. Moreover, the Executive Board reported on the
business performance, financial position and results of operations of Deutsche Borse AG, its affiliated
companies and Deutsche Borse Group as a whole.

Our plenary meetings focused in particular on the following issues during the reporting period:

At our first regular meeting for the reporting period on 13 February 2015, we addressed in detail the
preliminary results for financial year 2014 and the dividend proposed by the Executive Board for that
year. We also resolved the amount of the variable remuneration of the Executive Board for financial
year 2014 following in-depth discussion. We discussed the status of the joint ventures STOXX Ltd.
and Indexium AG regarding inorganic growth options. Furthermore, we took resolutions on the corporate
governance report and the 2014 corporate governance declaration. We re-appointed Jeffrey Tessler as
a member of the Executive Board for a two-year term, effective 1 January 2016. We also discussed the
Executive Board’s report on various instruments for senior executive management and succession
planning.

At the extraordinary meeting on 13 February 2015, we dealt with the planned third stock exchange
of International Securities Exchange Holdings, Inc. (ISE), ISE Mercury, LLC, and took the necessary
resolutions for its development.

At the regular meeting on 6 March 2015, we discussed the company’s annual financial statements
and consolidated financial statements for 2014 plus the combined management report; the auditors
were present for this. We approved the 2014 annual financial statements and consolidated financial
statements, after having carried out our own examination, in line with the recommendation by the
Audit Committee, which had previously conducted an in-depth preparatory examination of the docu-
ments. The report of the Supervisory Board for 2014 and the agenda for the 2015 Annual General
Meeting were also resolved. We discussed in detail the review of the appropriateness of the Executive
Board’s remuneration and specified the target consolidated net income for 2015 as the basis for
determining the variable cash component for members of the Executive Board for financial year 2015.
We also dealt with the IT strategy of Deutsche Borse Group as well as with selected compliance issues
and the development of the Group-wide compliance function.

At the regular meeting held directly before the Annual General Meeting on 13 May 2015, we
discussed the upcoming Annual General Meeting with the Executive Board.

Another Supervisory Board meeting was held on 13 May 2015 immediately after the Annual General
Meeting, being the constituent meeting of the newly elected Supervisory Board. Joachim Faber was
elected Chairman and Richard Berliand Vice Chairman of the Supervisory Board. We resolved to establish
a Supervisory Board Risk Committee and to dissolve the Clearing and Settlement Committee. Its duties
and responsibilities will henceforth be covered by the new Risk Committee and the Technology Commit-
tee. The Supervisory Board elected the members of the committees and their chairmen, if applicable.

11
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At the regular meeting held on 16 June 2015, the new Chief Executive Officer, Carsten Kengeter, who
has been in office since 1 June 2015, informed the Supervisory Board on the plans for developing
and implementing the Accelerate growth programme. We also discussed the status of negotiations with
SIX Group AG regarding the planned full acquisition of STOXX Ltd. and Indexium AG. After extensive
consultation, we approved the issue of one or several hybrid bonds with a total issuing volume of up to
€0.7 billion. We addressed the topics of risk management and information security at Deutsche Borse Group.
We resolved that the current female proportion of 33.33 per cent on the Supervisory Board and
20 per cent on the Executive Board of Deutsche Borse AG shall be maintained until 30 June 2017 as
a minimum requirement. The Supervisory Board adheres to its goal of increasing the number of female
members and executives. We also resolved an amendment to the Supervisory Board’s bylaws governing
the responsibilities of committees after the establishment of the Risk Committee.

At the extraordinary meeting held on 20 July 2015, the Executive Board informed us in detail about
the strategic growth options in foreign exchange (FX) trading offered by the potential acquisition of the
FX trading platform 360T. After extensive consultation, we approved the submission of a binding offer.
We discussed the status of negotiations with SIX Group AG regarding the acquisition of STOXX Ltd.
and Indexium AG and approved the financing concept.

At the extraordinary meeting held on 27 July 2015, we discussed the current status of negotiations
with SIX Group AG regarding the planned full acquisition of STOXX Ltd. and Indexium AG and approved
the acquisition of 49.9 per cent of STOXX Ltd. shares and 50.1 per cent of Indexium AG shares from
SIX Group AG for an acquisition price of CHF650 million. The Executive Board informed us about the
review of the strategy, organisational structures and business processes of Deutsche Borse Group
and presented the basic points of the revised strategy and the Accelerate growth programme. After
extensive discussion, we approved the strategy and plans presented by the Executive Board. Further-
more, we dealt with the remuneration system for the Executive Board and discussed and approved
the changes to Jeffrey Tessler’s contract of service in connection with his transfer to the Clearstream
supervisory bodies.

At the regular meeting held on 23 September 2015, we resolved, after intensive consultation,
the revision of the remuneration system for the Executive Board, which is the most important instrument
for the implementation of the company’s growth programme. We also resolved the transformation
of Deutsche Borse AG into Deutsche Borse SE, including the respective change of legal form. We
approved the long-term financing of the acquisition of 360T by issuing one or several bonds. The
Executive Board informed us on new regulatory requirements by presenting a compliance report, and
explained the corresponding measures taken in the compliance area. Furthermore, we discussed
the annual efficiency audit in accordance with section 5.6 of the German Corporate Governance Code
and resolved that the audit shall be performed internally. We also resolved a guideline for the reim-
bursement of Supervisory Board members’ travel expenses.

At the strategy workshop held on 20 November 2015, we addressed the views of a selected analyst
at Deutsche Borse Group. In addition, the Executive Board informed us on the implementation status
of the Accelerate programme, the development of 360T Beteiligungs GmbH as well as Clearstream’s
business strategy.
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At the regular meeting held on 1 December 2015, we addressed the Group-wide innovation culture
and strategy, and discussed Deutsche Borse Group’s risk management. We initially discussed the
innovation culture and strategy of the Group. In addition, we addressed Eurex Clearing AG’s capital
structure and dealt with Deutsche Borse Group’s investments. Based on the Personnel Committee’s
recommendations, we resolved adjustments to the Executive Board members’ contracts of service in
accordance with the new remuneration system. Furthermore, we discussed the results of our annual
efficiency audit in accordance with section 5.6 of the German Corporate Governance Code and discussed
and adopted the 2016 budget. We also approved an amendment to the Supervisory Board’s bylaws,
according to which the length of membership on the Supervisory Board follows section 5.4.1 (2) of the
German Corporate Governance Code. We also resolved the declaration of conformity in accordance
with section 161 of the Aktiengesetz (AktG, German Stock Corporation Act) for the 2015 reporting
period. The declaration of conformity is available at X www.deutsche-boerse.com/declconformity.

Work of the committees

The Supervisory Board had a total of seven committees in the year under review until the Annual
General Meeting held on 13 May 2015. Since that date, the Supervisory Board has six committees,
given that the Interim Risk Management Roadmap Committee was dissolved at the end of the 2015 AGM.
The committees are primarily responsible for preparing the decisions to be taken by and topics to be
discussed in the plenary meetings. Additionally, the Supervisory Board has delegated individual decision-
making powers to the committees, to the extent that this is legally permissible. The individual committee
chairs provide detailed reports of the work of their committees at the plenary meetings. The Chairman
of the Supervisory Board chairs the Personnel Committee, the Nomination Committee and the Strategy
Committee. The detailed composition and duties of the Supervisory Board committees in the year under
review can be found in the Bl corporate governance declaration in accordance with section 289a of
the Handelsgesetzbuch (HGB, German Commercial Code).

The committees dealt with the following issues in particular:

Audit Committee (six meetings in the year under review)

= Discussion of financial issues, in particular capital management

= Accounting: examination, in the presence of the auditors, of the annual financial statements of
Deutsche Borse AG and of the Group, of the combined management report and the audit report,
as well as of the half-yearly financial report and the quarterly interim reports

= Auditor: obtaining the statement of independence from the auditor, issue of the engagement letter
to the auditor and preparation of the Supervisory Board’s proposal to the Annual General Meeting
regarding the election of the auditors; agreement on the auditor’s fee and definition of the areas of
emphasis for the audit

= Internal control systems: discussion of questions regarding risk management, compliance as well
as the internal control and auditing system, discussion of the methods and systems used and their
efficiency, adequacy and effectiveness

= Discussion of Deutsche Borse Group’s dividend and budget

= Discussion and definition of the Audit Committee’s tasks

= Preparation of the Supervisory Board's resolution on the corporate governance report and the remu-
neration report as well as on the corporate governance declaration in accordance with section 289a
of the HGB and the declaration of conformity in accordance with section 161 of the AktG
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Nomination Committee (six meetings in the year under review)

= Preparation of the election by the Annual General Meeting in 2015 of the shareholder representatives
on the Supervisory Board with the support of an external consultant

= Preparation of the election by the Annual General Meeting in 2016 of the shareholder representatives
on the Supervisory Board of Deutsche Bdrse SE (formation pending) with the support of an external
consultant

Personnel Committee (seven meetings in the year under review)

= Executive Board remuneration: discussion of the degree to which the members of the Executive Board
have achieved their targets; determination of the variable cash component for 2014; calculation of the
target consolidated net income for 2015 as the basis for determining the variable cash component for
members of the Executive Board; preliminary discussion of the degree to which individual members
of the Executive Board have achieved/may achieve their targets for 2015; determination of the CEO
targets for 2015; adoption of the individual targets for the members of the Executive Board for 2016;
discussion of the remuneration report; review of the appropriateness of the Executive Board remune-
ration and of their pensionable income

New remuneration system for the Executive Board: development and discussion of a decision template
for the Supervisory Board; development of a decision template for the adjustment of the contracts of
service of Executive Board members in accordance with the new remuneration system to be used for
Supervisory Board resolutions

Personnel matters: preparation of a recommendation to the Supervisory Board for the re-appointment
of Jeffrey Tessler as a member of the Executive Board; approval of the assumption of a FICC Markets
Standards Board mandate by Carsten Kengeter; approval of the re-election of Andreas Preuss as

a member of the Board of Directors of the World Federation of Exchanges (WFE); approval of the
assumption of a Board of Directors mandate at Kuehne + Nagel International AG by Hauke Stars
Preparation of a proposal for the restructuring and election of members of the Supervisory Board's
committees after the Annual General Meeting 2015

Discussion of the Group-wide talent management and the succession planning for different

executive levels

= Discussion of the expected salary growth of risk takers in accordance with CRD IV

Risk Committee (established on 13 May 2015, two meetings in the year under review)

= Discussion of quarterly compliance and risk management reports

= Short review of the development of the Group-wide compliance function and risk management
= Discussion of the capital requirements of Clearstream and Eurex Clearing

= Detailed discussion of the financial risks of Clearstream and Eurex Clearing

Strategy Committee (two meetings in the year under review)

= Discussion of the strategic realignment of Deutsche Borse Group

= Discussion of inorganic growth options, in particular regarding the full acquisition of STOXX Ltd.
and Indexium AG from SIX Group AG as well as the acquisition of 360T Beteiligungs GmbH

= Discussion of the innovation strategy

Technology Committee (four meetings and one workshop in the year under review)

= In-depth discussion of the implementation of the reorganisation of Deutsche Borse Group’s information
technology and the enhancement of its trading and post-trading systems

= Discussion of Deutsche Borse Group’s IT security, IT risk management, IT sourcing strategy and
cloud strategy

= Discussion of the IT budget for 2016

= Discussion of the implementation of the Accelerate growth strategy in IT

= Intensive consideration of IT security issues during a dedicated workshop
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Clearing and Settlement Committee (dissolved on 13 May 2015, one meeting in the year under review)
= Discussion of an analysis of Clearstream competitors
= Discussion of current regulatory developments

Interim Risk Management Roadmap Committee (dissolved on 13 May 2015, one meeting in the
year under review)

= Short review of the development of the Group-wide risk management

= Discussion of the operational, financial and business-related risks of Deutsche Borse Group

Audit of the annual and consolidated financial statements

KPMG AG Wirtschaftsprifungsgesellschaft, domiciled in Berlin, (KPMG) audited the annual financial
statements of Deutsche Bdrse AG and the consolidated financial statements, as well as the combined
management report for the financial year ended 31 December 2015, together with the accounting
system, and issued an unqualified audit opinion. The condensed financial statements and interim
management report contained in the half-yearly financial report for the first six months of 2015 were
reviewed by KPMG. The documents relating to the financial statements and the reports by KPMG were
submitted to us for examination in a timely manner. The lead auditors, Karl Braun (CMO, member of
the management board, KPMG) and Andreas Dielehner (Partner, KPMQG), attended the relevant meetings
of the Audit Committee and the plenary meeting of the Supervisory Board to approve the financial
statements. The auditors reported on the key results of the audit, elaborated in particular on the net
assets, financial position and results of operations of the company and Group, and were available to
provide supplementary information. The auditors also reported that no significant weaknesses in the
control and risk management systems had been found, in particular with respect to the financial
reporting process. The audit of compliance with all relevant statutory provisions and regulatory require-
ments did not give rise to any objections. KPMG provided information on other services that were
rendered in addition to audit services. There were no grounds for suspecting impairment of the audi-
tors’ independence.

The Audit Committee discussed the financial statement documents and the reports by KPMG in detail
with the auditor and examined them carefully itself. It is satisfied that the reports meet the statutory
requirements under sections 317 and 321 of the HGB in particular. The Committee reported to the
Supervisory Board on its examination and recommended that it approve the annual financial statements
and consolidated financial statements.

Our own examination of the annual financial statements, the consolidated financial statements and
the combined management report for 2015 in a plenary meeting did not lead to any objections and

we concurred with the results of the audit performed by the auditor. We approved the annual financial
statements prepared by the Executive Board and the consolidated financial statements at our meeting
on 4 March 2016 in line with the Audit Committee's recommendation. The annual financial statements
of Deutsche Borse AG has thus been adopted. The Audit Committee discussed the Executive Board’s
proposal for the appropriation of the unappropriated surplus in detail with the Executive Board,

in particular in view of the company’s liquidity and financial planning as well as taking into account
shareholders’ interests. Following this discussion and its own examination, the Audit Committee
approved the Executive Board’s proposal for the appropriation of the unappropriated surplus. After
examining this ourselves, we also approved the Executive Board’s proposal in the plenary meeting

of the Supervisory Board.

15
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Personnel matters

At the beginning of February 2015, we were deeply saddened by the death of our Supervisory Board
colleague Heinz-Joachim Neublrger. Mr Neubtrger was a valuable member of the Supervisory Board,
both professionally and personally. We will honour his memory.

During the year under review, the following personnel changes arose on the Supervisory Board:

The term of office of the Supervisory Board ended at the close of the Annual General Meeting on
13 May 2015. Until that date, the Supervisory Board had 18 members in accordance with the Arti-
cles of Association; since the Annual General Meeting 2015, it has twelve members. The shareholder
representatives Richard M. Hayden, David Krell, Friedrich Merz and Thomas NeiBe did not run for
another term of office, meaning that their mandates were dissolved at the close of the Annual Gen-
eral Meeting. The remaining members of the Supervisory Board were re-elected for a further term
of office by the Annual General Meeting. Amy Yip was elected as a new member of the Supervisory
Board. The employee representatives Irmtraud Busch and Martin Ulrici left the Supervisory Board.
Deutsche Borse’s employees re-elected Marion Fornoff, Hans-Peter Gabe, Jutta Stuhlfauth and
Johannes Witt as employee representatives.

In relation to the Executive Board, we resolved the following in 2015 at the recommendation of the
Personnel Committee:

We re-appointed Jeffrey Tessler as a member of the Executive Board for another two-year term effective
1 January 2016 (until 31 December 2017). Carsten Kengeter assumed the chairmanship from Reto
Francioni with effect from 1 June 2015, whose contract ended on 31 May 2015 according to the
amicable agreement reached with him. We are extraordinarily grateful for Mr Francioni’s important and
long-standing performance as Chief Executive Officer of Deutsche Borse AG.

Management of individual conflicts of interest

During the year under review, no individual conflicts of interest arose.

The Supervisory Board would like to thank the Executive Board and all employees for their dedication
and achievements in 2015.

Frankfurt/Main, 4 March 2016
For the Supervisory Board:

T L ok

Joachim Faber
Chairman of the Supervisory Board



Combined
management report

18

31

32

65

70

76

98

106

113

119

143

Fundamental information
about the Group

Deutsche Borse AG shares

Report on the economic position

Report on post balance
sheet date events

Non-financial key
performance indicators &

Risk report

Report on opportunities

Report on expected developments

Deutsche Borse AG
(Disclosure based on the HGB)

Remuneration report

Corporate governance declaration




18

Deutsche Borse Group financial report 2015

Combined management report

This combined management report covers both Deutsche Borse Group and Deutsche Boérse AG. It

has been prepared in accordance with sections 289, 315 and 315a of the Handelsgesetzbuch (HGB,
German Commercial Code) and German Accounting Standard (GAS) 20. This management report al-
so takes into account the requirements of the Practice Statement “Management Commentary” issued
by the International Accounting Standards Board (IASB).

Fundamental information about the Group
Overview of Deutsche Boérse Group

Business operations and Group structure

Deutsche Borse AG, which is headquartered in Frankfurt/Main, Germany, is the parent company of
Deutsche Borse Group. As at 31 December 2015, the Group employed 5,283 people at 38 locations
in 30 countries. As one of the largest market infrastructure providers worldwide, Deutsche Borse
Group offers its customers a wide range of products and services. These cover the entire financial
market transactions value chain — from equities and derivatives trading through transaction clearing
and settlement, securities custody, services for liquidity and collateral management, and the provi-
sion of market information, down to the development and operation of IT systems that support all
these processes.

Deutsche Borse AG operates the cash market at Frankfurter Wertpapierborse (FWB®, the Frankfurt Stock
Exchange) with its fully electronic Xetra® trading platform. It also offers trading in structured products
(certificates and warrants) in Germany via Borse Frankfurt Zertifikate AG. In addition, Deutsche Borse AG
operates the Eurex Exchange derivatives market via Eurex Frankfurt AG and Eurex Zirich AG. Two
other derivatives markets, European Energy Exchange (EEX) and International Securities Exchange (ISE)
in the United States, are operated by indirect subsidiaries. Deutsche Borse AG operates a foreign
exchange trading platform via its subsidiary 360T Beteiligungs GmbH (360T), acquired in 2015.

The Group also offers clearing services for the cash and derivatives markets (Eurex Clearing AG).
Furthermore, Deutsche Borse sells price and reference data as well as other trading information; its
STOXX Ltd. subsidiary develops and sells indices. All post-trade services that Deutsche Borse Group
provides for securities are handled by Clearstream Holding AG and its subsidiaries (Clearstream
Holding group). These include transaction settlement, the administration and custody of securities,
as well as services for global securities financing, investment funds and hedge funds. Deutsche
Borse AG and Clearstream Services S.A. develop and operate Deutsche Bdrse Group’s technological
infrastructure.

The graphic entitled B “Equity investments and partnerships strengthen product and service offering”
gives an overview of Deutsche Bdrse Group’s principal equity investments; its basis of consolidation
is presented in full in 2 note 2 to the consolidated financial statements. Material changes in the
reporting period include the acquisition of 360T and the full takeover of STOXX where Deutsche
Borse AG previously owned 50.1 per cent of the shares; details can be found in the section entitled
“Changes in the basis of consolidation”.
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Management

The governing bodies of Deutsche Borse AG, which is a German stock corporation, are the Annual
General Meeting, the Supervisory Board and the Executive Board, each of which has its own areas of
responsibility.

Equity investments and partnerships strengthen product and service offering

Deutsche Borse AGY

Clearstream Banking AG
100%

B Clearstream Banking S.A.
100%

Clearstream Banking

Japan, Ltd.
100%
International Securities
Exchange Holdings, Inc. REGIS-TR S.A.
100% 50%

Clearstream Global
— Securities Services Limited
100%

Clearstream Operations
— Prague s.r.o
100%

Clearstream Services S.A.

| 100%
| Powernext SA
88% LuxCSD S.A.
"~ 50%
Cleartrade Exchange
— Pte. Limited
52%
EPEX Spot SE

T 11%, 40%

[ APX Holding B.V.
100%

1) Simplified presentation of main shareholdings (rounded values), as at 1 January 2016

2) Direct equity interest Eurex Frankfurt AG: 85%, direct equity interest Deutsche Bérse AG: 15%

3) Direct equity interest Deutsche Bérse AG: 50%, direct equity interest Eurex Global Derivatives AG: 50%

4) Direct equity interest European Energy Exchange AG: 11%, direct equity interest Powernext SA: 40%

5) Direct equity interest Deutsche Bérse AG: 50%, equity interest of 15%, which is held indirectly via Zimory GmbH

6) Direct equity interest Deutsche Bérse AG: 75%, equity interest of 4%, which is held indirectly via Tradegate AG Wertpapierhandelsbank
7) Direct equity interest Deutsche Bérse AG: 14 %, direct equity interest Borse Frankfurt Zertifikate AG: 14%
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The Annual General Meeting resolves on the appropriation of the unappropriated surplus, appoints
the shareholder representatives on the Supervisory Board and approves the actions of the Executive
Board and the Supervisory Board. In addition, it resolves on corporate actions and other matters gov-
erned by the Aktiengesetz (AktG, German Stock Corporation Act).

The Supervisory Board appoints, supervises and advises the Executive Board and is directly involved
in key decisions affecting the company. Additionally, it approves the consolidated financial state-
ments prepared by the Executive Board. Members of the Supervisory Board are appointed for a period
of three years, although the Annual General Meeting may determine a shorter term of office when
electing members. Until the Annual General Meeting on 13 May 2015, the Supervisory Board of
Deutsche Bdrse AG had 18 members in the reporting period: twelve shareholder representatives and
six employee representatives. Effective as from the end of the Annual General Meeting of Deutsche
Borse AG, the size of the Supervisory Board was reduced from 18 members to twelve.

The Executive Board manages the company at its own responsibility; the Chief Executive Officer co-
ordinates the activities of the Executive Board members. In financial year 2015, the Executive Board
of Deutsche Bdrse AG had five members. It only consisted of six members during the transition period
in the months of April and May. Carsten Kengeter, who was appointed to the Executive Board in
April 2015, assumed the function of Chief Executive Officer with effect from 1 June 2015. Reto
Francioni, the former CEO, left the company on 31 May 2015. The remuneration system and the
remuneration paid to the individual members of the Executive Board are described in detail in the
remuneration report.

Reporting segments

Deutsche Borse Group classifies its business into four segments: Eurex, Xetra, Clearstream and Mar-
ket Data + Services. This structure serves as a basis for the Group’s internal management and for fi-
nancial reporting (see the table entitled “Deutsche Bdrse Group’s reporting segments” for details).

Deutsche Borse Group’s reporting segments

Reporting segment Business areas

Eurex = Electronic trading of European derivatives (Eurex Exchange), US options (ISE), commodities (EEX
group) and foreign exchange (360T)

= Eurex Repo® over-the-counter (OTC) trading platform
= C7 electronic clearing architecture
= Central counterparty for on- and off-exchange derivatives and repo transactions

Xetra = Cash market with the Xetra® and Bérse Frankfurt trading venues
= Eurex Bonds® OTC trading platform
= Central counterparty for equities and bonds
= Admission of securities (listing)

Clearstream = Custody and settlement services for domestic and international securities
= Global securities financing services and collateral management
= Investment funds and hedge funds services

Market Data + Services = Distribution of licences for trading and market signals
= Development and sales of indices (STOXX)
= Technology solutions for external customers
= Trading participant connectivity
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Organisational structure

Deutsche Borse Group’s organisational structure in financial year 2015 mirrored its business areas:
cash and derivatives markets (Cash & Derivatives Markets division) and securities settlement and
custody (Clearstream division). The market data business area and the Group's information technolo-
gy activities were combined in the IT & Market Data + Services division. Each division was headed
by a member of Deutsche Bérse AG's Executive Board. In addition, central functions such as com-
munications and finance were headed by the Chief Executive Officer (CEO) or Chief Financial Officer
(CFO).

Deutsche Borse AG has realigned the assignment of responsibilities within its Executive Board, effective
1 January 2016, in order to place client focus at the heart of its organisational structure. The newly cre-
ated Clients, Products & Core Markets division combines Deutsche Borse Group’s derivatives trading
businesses (including ISE), its clearing house as well as Clearstream’s settlement and custody business
within Deutsche Borse Group. Clients, Products & Core Markets will also be responsible for coordinating
Group-wide product development as well as global sales activities. As the second newly created division,
IT & Operations, Data & New Asset Classes combines Deutsche Borse Group’s IT activities and market
operations. Deutsche Borse Group’s fast-growing market data businesses, the electronic foreign exchange
trading platform 360T®, as well as EEX group also belong to this division. Deutsche Bérse Group’s cash

market businesses, comprising Xetra, the Frankfurt Stock Exchange and the certificates and warrant
businesses, has gained divisional status, given its high political as well as macroeconomic importance.
The Cash Market, Pre-IPO & Growth Financing division also encompasses the creation of a pre-IPO mar-
ket and is responsible for developing and establishing instruments for growth financing. The CEO and
CFO portfolios have remained largely unchanged. Human Resources was added to the portfolio of the

Deutsche Borse Group’s management structure as at 1 January 2016

Group Executive Board

(0]

C. Kengeter

| Group Strategy/
Mergers & Acquisitions

Corp. Communications,
Marketing & Publ. Affairs

Group Audit
| Group Legal
& Regulatory Affairs
Human Resources
Group Venture
Portfolio Management
Chief of Staff

| Group CIP &
Operational Excellence

Innovation

Clients, Products
& Core Markets

J. Tessler

Derivatives Markets
Trading

International
Securities Exchange

Clearing/CCP/CH
| Settlement & Custody
Core Products

Investment Funds
Services & GSF

Group Sales

Group Business

| Group Client Services
& Administration

| Core Markets
Development

| & Product Development

Cash Market, Pre-IPO

& Growth Financing
H. Stars

| Cash Market
Pre-IPO Markets/
DB Venture Network

Growth Financing

| Capital Markets
Academy

L Executive Office

IT & Operations, Data
& New Asset Classes

A. Preuss

| Applications &
Architecture/Group CIO

IT Infrastructure &
Operations

Group Information
Security

| Market Operations

Market Data
+ Services

| FX/360T

European Energy
Exchange (EEX)

Executive Office

CFO
G. Pottmeyer

Financial Accounting
& Controlling

Chief Compliance
Officer

Investor Relations

| Treasury
Chief Risk Officer
Group Organisational
Services

| Strategic Finance

Group Project
Portfolio Management

L Compensation Officer
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CEO, who has also assumed responsibility for innovation, technological transformation and digitisation.
For reorganisation details, see the graphic entitled Bl “Deutsche Bdorse Group’s management structure
as at 1 January 2016”. The described reorganisation of divisions will not impact the Group’s reporting
segments.

Objectives and strategies

Deutsche Borse Group’s objectives and strategies

Deutsche Borse Group is one of the largest market infrastructure providers worldwide. The Group’s
business model enhances the capital markets’ stability, efficiency and integrity. Issuers benefit from
the low capital costs it offers, while investors enjoy high liquidity and low transaction costs. At the
same time, Deutsche Bdrse stands for transparent, secure capital markets in which organised trading
is based on free price formation.

Deutsche Borse’s business success is founded on its business model: its broadly diversified product
and service range covers the entire value chain for financial market transactions and is well-placed to
weather challenging economic phases. The business model aims to offer customers reliable services in
an efficient and cost effective manner, based on the following key principles:

= |ntegrating different financial market services such as trading, clearing, settlement, securities cus-
tody, liquidity and collateral management, as well as index and market data services

= Providing these services for different asset classes such as equities, bonds, funds, commodities,
FX products, fixed-income products and derivatives on these underlyings

= Developing and operating proprietary electronic systems for all processes along the value chain

= Organising an impartial marketplace to ensure orderly, supervised trading with fair price formation,
plus providing risk management services

The efficiency of this business model can be seen from the fact that Deutsche Borse Group has gen-
erated strong cash flows from operating activities for many years and that it is one of the most cost-
effective providers of trading, clearing and settlement services.

In order to maintain its leading position among exchange organisations and to grow further, Deutsche
Borse Group launched its Group-wide “Accelerate” programme at the end of July 2015, with the follow-
ing objectives: to actively participate in global competition among capital markets infrastructure providers
—in an agile, ambitious and effective manner, and with a strong client focus; to turn Deutsche Bdrse into
the global market infrastructure provider of choice, being top-ranked in all its activities. Deutsche Bdrse
has embarked upon a broad range of specific initiatives in order to achieve this strategic goal.

For instance, it is looking to implement a Group-wide approach to marketing, innovation and operations
— in order to better meet changing client needs and to gradually exploit unused sales potential. To expe-
dite its realignment and to intensify collabaoration, Deutsche Bérse already established a cross-divisional
Group Management Committee on 1 July 2015. It has also conducted an in-depth review of organic
growth initiatives and re-prioritised some of them. Specifically, the company is looking to expedite its ex-
pansion into new markets and asset classes. Deutsche Borse will further expand its existing initiatives in
high-growth geographies (such as Asia), through stronger focus and enhanced competence. The current
focus of external growth options is on strengthening existing growth areas and on exploring new asset
classes and services. Acquisitions in this context included the takeover of the remaining shares in STOXX
from SIX Group, making Deutsche Bdrse Group the sole shareholder of STOXX. As a result, the Group
has been able to significantly increase its strategic flexibility in the fast-growing index business. In addi-
tion, the acquisition of 360T has allowed Deutsche Borse to explore the attractive foreign exchange asset
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class (for more details, please refer to the Bl report on opportunities). When selecting potential further
opportunities, the company will continue to adopt a disciplined approach, only pursuing acquisitions
that sustainably create value.

Deutsche Bdrse Group has a scalable business model, which permits higher business volumes at rela-
tively minor additional costs. With a strong business performance, this means that income growth will
exceed cost increases. To reinforce the scalability of its business model, the Group has introduced clearly
defined profit growth targets. Accordingly, it anticipates net revenue increases of between 5 and 10 per
cent annually from 2016 onwards, based on its current business portfolio and assuming a continued re-
covery of the world economy as well as medium-term interest rate rises. The Group is targeting 10 per
cent to 15 per cent increases in earnings before interest and taxes (EBIT) and consolidated net profit for
the period attributable to Deutsche Bérse AG shareholders.

Deutsche Borse Group’s ability to achieve its organic growth targets depends on the following factors,
among others:

= The effect of macroeconomic conditions on the financial markets: for example, greater stock market
volatility typically leads to higher levels of trading in the cash and derivatives markets.

= Regulatory requirements affecting all market participants: if regulatory initiatives (e.g. EMIR, Capital
Requirements Directives) strengthen the role of exchanges, this will also benefit Deutsche Borse
Group.

= Structural changes in the financial markets: for example, trading activity increases if investment
funds make greater use of derivatives to implement their trading strategies.

= The Group’s innovative strength: will it succeed in continually introducing new products and ser-
vices for which there is demand on the market?

Deutsche Borse Group is committed to transparent, reliable and liquid financial markets, although it
cannot affect how the volume drivers for these markets develop. However, the Group is able to influ-
ence the other factors to some extent or to control them in full; for instance, it can lobby for a favour-
able legal framework for the financial markets or it can develop products and services to support its
customers’ business. This also enables it to reduce its dependence on those factors that are beyond
its control.

Management approach for a Group-wide commitment to sustainability &

Deutsche Bdrse Group’s objectives and strategies include discharging its corporate responsibility holisti-
cally. In line with this, its management approach is guided by three action-based principles that aim to
sustainably strengthen and preserve the value added to the economy and to society by Deutsche Borse
Group:

= Building trust. Deutsche Borse Group aims to organise the capital markets in a way that ensures their
integrity, transparency and security. The availability of high-quality information is a key aspect in this
process, and something that the company is working constantly to enhance. In this context, providing
sustainability information is as significant as engaging in a constructive dialogue on the future viability
of the international capital markets with both customers and the general public.

= L eading by example. As a listed service provider, Deutsche Borse Group aims to ensure that its own
business activities are conducted responsibly and with a view to the future. In addition, the Group pur-
sues a sustainable human resources policy and is committed to the environment and hence to conserv-
ing resources. It enhances its commitment to sustainability and its reporting on an ongoing basis in or-
der to establish itself as a long-term role model on the market.
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= |[ncreasing public awareness. The Group is part of civil society and as such has a responsibility to-
wards it. It is committed to fulfilling this role both in Germany and in its international locations. It sys-
tematically bases its actions on local requirements and, as a good corporate citizen, takes part in long-
term cooperative initiatives aimed at strengthening structures in the non-profit sector.

Internal management

Management systems

Deutsche Borse Group’s internal management system is based on key performance indicators taken from
the income statement (net revenue, operating costs, EBIT, the Group’s net profit for the period attributa-
ble to Deutsche Bérse AG shareholders) and the balance sheet (cash flows from operating activities, li-
quidity, equity less intangible assets). Additionally, the system includes key performance indicators that
are derived from the income statement and the balance sheet (interest coverage ratio, interest-bearing
gross debt / EBITDA and return on shareholders’ equity).

Net revenue is composed of sales revenue plus net interest income from banking business and from
other operating income, less volume-related costs. Sales revenue from external customers is general-
ly dependent on the growth factors described above (the performance of the financial markets, regu-
latory and structural changes, and the Group’s innovative strength). Net interest income from bank-
ing business is dependent on how Clearstream’s international settlement business performs, on the
one hand, and on developments of short-term interest rates, particularly in the euro zone and the
USA, on the other. In addition to income from the Clearstream segment, net interest income has also
included interest income and expenses in the Eurex segment since the first quarter of 2015. This in-
come is generated by the Group’s clearing houses from investing their clients’ cash collateral. Other op-
erating income results from exchange rate differences, among other things. Volume-related costs
normally correlate with sales revenue in the relevant business areas, such as fees and commissions
from banking business or the cost of purchasing price data. In addition, various licence fees (e.g. for
index licences) contribute to volume-related costs.

Operating costs include staff costs, depreciation, amortisation and impairment losses, and other op-
erating expenses. Staff costs consist of wages and salaries, social security contributions and the cost
of retirement benefits. They are subject to inflation adjustments and depend partially on Deutsche
Borse AG’s share price performance, as they also include changes in the provisions for and payments
under the Stock Bonus Plan for members of the Executive Board and senior executives that was in-
troduced in 2007. As of 1 January 2016, a new renumeration system is in place (for details see the
remuneration report). Depreciation, amortisation and impairment charges include depreciation and
amortisation of, and impairment losses on, intangible assets and property, plant and equipment.
Other operating expenses mainly comprise the costs of developing and operating the Group’s techno-
logical infrastructure, office infrastructure costs and marketing costs.

Around 75 per cent of Deutsche Borse Group’s costs are fixed costs (excluding special factors). As a
result, the Group can handle higher volumes of business without a significant increase in costs. Con-
versely, a decline in business volumes has a direct impact on the Group’s profitability. Approximately
25 per cent of the Group’s costs are volume-related costs.

Deutsche Borse Group manages its EBIT using net revenue and operating costs. At Group level, the
net profit for the period attributable to Deutsche Bdrse AG shareholders also serves as a performance
indicator for internal management.
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The balance sheet key performance indicators include cash flows from operating activities, a prede-
fined liquidity target and equity less intangible assets. Liquidity planning aims at maintaining enough
liquidity to meet operating costs for one quarter (currently between €150 million and €250 million).
There is no set target for the Group’s management of its equity less intangible assets KPI; rather, the
objective is to maintain a positive figure.

The interest coverage ratio is the ratio of EBITDA to the interest expense from financing activities. As
part of its capital management programme, the Group aims to achieve an interest coverage ratio of at
least 16 for Deutsche Borse Group. In addition, the goal is to achieve a maximum ratio of interest-
bearing gross debt to EBITDA of 1.5 at Group level. The latter performance indicator is particularly
important at present in protecting the Group’s current AA rating. The goal of the Clearstream sub-
group is to maintain an interest coverage ratio of 25 and to comply with other capital adequacy
measures to protect its current AA rating. Because Clearstream had no financial liabilities from non-
banking business in either the reporting period or the previous year, no interest coverage ratio had to
be calculated for the subgroup.

Group projects are prioritised and steered using strategic and financial criteria, taking project-specific
risks into account. The main criterion used to assess the strategic attractiveness of projects is their
(expected) contribution to the strategic objectives for Deutsche Bdrse Group and its business areas.
The main financial and economic criteria are key performance indicators such as net present value
(NPV), the payback period and the return after tax, which are calculated on the basis of the project
or business plans. Risks are monitored at all levels of project work, i.e. both when prioritising and
steering projects and during ongoing project management.

Further information on the Group’s financial position is presented in the Bl “Financial position” sec-
tion of this combined management report.

Internal control system as part of the financial reporting process

Deutsche Borse has established a Group-wide internal control system (ICS). The ICS comprises a set
of rules for the management of corporate activities as well as guidelines which help to ensure that
such rules are being observed. Monitoring tasks are implemented through process-integrated measures
(such as organisational safeguards and checks) as well as through process-independent measures.
All business divisions are responsible that Group-wide ICS requirements are met in their respective
areas of responsibility.

The purpose of the accounting-related ICS is to ensure orderly accounting practices.

The central Financial Accounting and Controlling (FA&C) division is primarily responsible for prepar-
ing the accounts at Deutsche Borse AG and its consolidated subsidiaries. FA&C is supported in this
task by decentralised units, which have to comply with the standards set by FA&C. The head of
FA&C is responsible for the process, including effective safeguards and controls. The goal is to en-
sure that risks in the accounting process are identified early on so that remedial action can be taken
in good time. In order to maintain consistent and continuous accounting processes, FA&C provides
centralised, regularly updated accounting manuals as well as guidelines and work instructions for the
material accounting processes — as part of the preparation of the annual financial statements and
consolidated financial statements of Deutsche Bérse AG. All FA&C employees have access to this
documentation, accounting manuals and account allocation guidelines, allowing them to obtain in-
formation on the management judgements and accounting options exercised by Deutsche Borse
Group.
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Moreover, Deutsche Borse Group continuously monitors and analyses changes in the accounting en-
vironment and adjusts its process in line with them. This applies in particular to national and inter-
national accounting standards.

Another key feature of the ICS is the principle of the separation of functions: tasks and responsibili-
ties are clearly defined and allocated within the organisation. Incompatible tasks — such as modifying
master data on the one hand and issuing payment instructions on the other — are strictly segregated
at a functional level. An independent control unit grants individual employees access rights to the
accounting system and monitors these permissions continuously using an incompatibility matrix.
Transactions are initially recorded in the general ledger or the appropriate subledgers on the basis of
the chart of accounts and the account allocation guidelines. The principle of dual control applies to
all closing entries made and to preparation of the consolidated financial statements.

All major Deutsche Borse Group subsidiaries maintain and consolidate their general ledgers in the
same system. Accounting data from the other companies is uploaded for inclusion in the consolidat-
ed financial statements. Liabilities, expenses and income for individual transactions are recorded in
separate accounts under the name of the counterparty concerned. Any consolidation differences are
reviewed centrally and sent to the accounting departments of the companies concerned for clarifica-
tion.

The processes, systems and controls described above aim to provide reasonable assurance that the
accounting system complies with the applicable principles and laws. In addition, Compliance and In-
ternal Audit act as a further line of defence, performing risk-based, process-independent checks on
whether the ICS is appropriate and effective. The Executive Board and the Audit Committee estab-
lished by the Supervisory Board receive regular reports on the effectiveness of the ICS with respect to
the financial reporting process.

Research and development activities

As a service provider, Deutsche Borse Group does not engage in research and development activities
comparable to those of manufacturing companies. As a result, this combined management report
does not contain a detailed research and development report. However, Deutsche Borse does devel-
op and operate its own trading and clearing systems as well as system solutions designed to achieve
its structural growth objectives. The company works constantly to maintain and enhance the tech-
nology leadership and stability of its electronic systems in the interests of its customers and the sys-
temic stability of the financial markets. This is why Deutsche Borse has significantly overhauled its
trading and clearing systems, which go by the trade names T7® and C7®. Other technically challeng-
ing projects include implementing the European Central Bank’s plans to create a uniform, pan-
European securities settlement platform (TARGET2-Securities).

In 2015, research and development expenses amounted to €207.3 million (2014: €221.7 million);
of this figure, approximately 48 per cent (2014: 39 per cent) was attributable to development costs
that were capitalised as internally developed software. In addition, €55.8 million of capitalised de-
velopment costs were amortised in 2015. This means that research and development costs amount-
ed to 9 per cent of net revenue (2014: 11 per cent). In the Eurex and Clearstream segments, which
mainly invest in systems upgrades, research and development costs amounted to 9 per cent and 13
per cent of net revenue, respectively. Details can be found in [ note 7 to the consolidated financial
statements.

Further details of product and services development activities can be found in the 2] report on oppor-
tunities and the & report on expected developments.
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Takeover-related disclosures

Disclosures in accordance with sections 289 (4) and 315 (4) of the HGB
In accordance with sections 289 (4) and 315 (4) of the Handelsgesetzbuch (HGB, German Com-
mercial Code), Deutsche Borse AG hereby makes the following disclosures as at 31 December 2015:

The share capital of Deutsche Bérse AG amounted to €193.0 million on the above-mentioned report-
ing date and was composed of 193 million no-par value registered shares. There are no other classes
of shares besides these ordinary shares.

The share capital has been contingently increased by up to €19.3 million by issuing up to

19.3 million no-par value registered shares (contingent capital 2014). The contingent capital in-
crease will be implemented only to the extent that holders of convertible bonds or warrants attaching
to bonds with warrants issued by the company or a Group company in the period until 14 May 2019
on the basis of the authorisation granted to the Executive Board in accordance with the resolution of
the Annual General Meeting on 15 May 2014 on item 5 (a) of the agenda exercise their conversion
or option rights, that they meet their conversion or option obligations, or that shares are tendered,
and no other means are used to settle such rights or obligations. More details can be found in Arti-
cle 4 (7) of the Articles of Association of Deutsche Borse AG.

The Executive Board is only aware of limitations to voting rights that result from the Aktiengesetz
(AktG, German Stock Corporation Act), according to which voting rights arising from shares affected
by section 136 of the AktG may not be exercised. Furthermore, shares held by Deutsche Borse AG as
treasury shares are exempted from the exercise of any rights according to section 71b of the AktG.

Under the Wertpapierhandelsgesetz (WpHG, German Securities Trading Act), any investor whose
shareholding reaches, exceeds or falls below specified voting right thresholds as a result of purchase,
sale or any other transaction is required to notify the company and the Bundesanstalt flr Finanz-
dienstleistungsaufsicht (BaFin, German Federal Financial Supervisory Authority). The lowest thresh-
old for this disclosure requirement is 3 per cent. Deutsche Borse AG is not aware of any direct or in-
direct equity interests in its capital in excess of 10 per cent of the voting rights.

There are no shares with special rights granting the holder supervisory powers.

Employees holding shares in Deutsche Bérse AG exercise their rights in the same way as other
shareholders in accordance with the statutory provisions and the Articles of Association.

Members of the Executive Board are appointed and dismissed in accordance with sections 84 and
85 of the AktG and with Article 6 of the Articles of Association of Deutsche Borse AG. Amendments
to the Articles of Association of Deutsche Borse AG are adopted by resolution of the Annual General
Meeting in accordance with section 119 (1) No. 5 of the AktG. Under Article 12 (4) of the Articles of
Association of Deutsche Borse AG, the Supervisory Board has the power to make changes to the Ar-
ticles of Association that relate to the wording only. In accordance with Article 18 (1) of the Articles
of Association of Deutsche Borse AG, resolutions of the Annual General Meeting are passed by a
simple majority of the votes cast, unless otherwise mandated by the AktG. Insofar as the AktG addi-
tionally prescribes a majority of the share capital represented at the time of a resolution, a simple
majority of the share capital represented is sufficient where this is legally permissible.

Subject to the approval of the Supervisory Board, the Executive Board is authorised to increase the
share capital by up to a total of €5.2 million on one or more occasions in the period up to 11 May
2016 by issuing new no-par value registered shares in exchange for cash and/or non-cash contribu-
tions (authorised capital 1). Shareholders must be granted pre-emptive rights. However, subject to
the approval of the Supervisory Board, the Executive Board is authorised to disapply pre-emptive
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rights if a capital increase against non-cash contributions is implemented in order to acquire compa-
nies, parts of companies, interests in companies or other assets. In addition, the Executive Board is
authorised to disapply shareholders’ pre-emptive rights for fractional amounts. Full authorisation,
and particularly the conditions under which shareholders’ pre-emptive rights can be disapplied, de-
rive from Article 4 (3) of the Articles of Association of Deutsche Bérse AG.

The Executive Board is also authorised to increase the share capital by up to a total of €19.3 million
on one or more occasions in the period up to 12 May 2020, subject to the approval of the Supervi-
sory Board, by issuing new no-par value registered shares against cash and/or non-cash contribu-
tions (authorised capital 11). Shareholders must be granted pre-emptive rights, which the Executive
Board can disapply in certain cases, subject to the approval of the Supervisory Board in each case.
The Executive Board is authorised to exclude shareholders’ pre-emptive rights: (i) in the case of cash
capital increases, provided that the issue price of the new shares is not significantly lower than the
prevailing exchange price, and the total number of shares issued under exclusion of shareholders’
pre-emptive rights does not exceed 10 per cent of the share capital; (ii) in the case of capital in-
creases in exchange for non-cash contributions for the purpose of acquiring companies, parts of
companies, interests in companies, or other assets; and (iii) with respect to fractional amounts.
However, according to the authorisation, the Executive Board may only exclude shareholders’ pre-
emptive rights if the total number of shares issued during the term of authorisation does not exceed
20 per cent of the share capital. The full authorisation, and particularly the conditions under which
shareholders’ pre-emptive rights can be disapplied, derive from Article 4 (4) of the Articles of Associ-
ation of Deutsche Bérse AG.

In addition, the Executive Board is authorised to increase the share capital by up to a total of

€38.6 million on one or more occasions in the period up to 12 May 2020, subject to the approval of
the Supervisory Board, by issuing new no-par value registered shares in exchange for cash contribu-
tions (authorised capital Il1). Shareholders must be granted pre-emptive rights, which the Executive
Board can disapply with the approval of the Supervisory Board only for fractional amounts. However,
according to the authorisation, the Executive Board may only exclude shareholders’ pre-emptive
rights if the total number of shares issued during the term of authorisation does not exceed 20 per
cent of the share capital. The exact content of this authorisation derives from Article 4 (5) of the Arti-
cles of Association of Deutsche Borse AG.

Furthermore, the Executive Board is authorised to increase the share capital by up to a total of

€6.0 million on one or more occasions in the period up to 15 May 2017, subject to the approval of
the Supervisory Board, by issuing new no-par value registered shares against cash and/or non-cash
contributions (authorised capital IV). Shareholders must be granted pre-emptive rights unless the Ex-
ecutive Board makes use of the authorisation granted to it to disapply such rights with the approval
of the Supervisory Board. The Executive Board is authorised to disapply shareholders’ pre-emptive
rights for fractional amounts with the approval of the Supervisory Board. The Executive Board is also
authorised, subject to the approval of the Supervisory Board, to disapply shareholders’ pre-emptive
rights in order to issue up to 900,000 new shares per financial year from authorised capital IV to
members of the Executive Board and employees of the company as well as to members of the execu-
tive boards or management and employees of its affiliated companies in accordance with sections
15ff. of the AktG. Full authorisation derives from Article 4 (6) of the Articles of Association of
Deutsche Borse AG.

The Executive Board is authorised to acquire treasury shares amounting to up to 10 per cent of the
share capital. However, the acquired shares, together with any treasury shares acquired for other
reasons that are held by the company or attributed to it in accordance with sections 71a ff. of the
AktG, may at no time exceed 10 per cent of the company’s share capital. The authorisation to ac-
quire treasury shares is valid until 12 May 2017 and may be exercised by the company in full or in
part on one or more occasions. However, it may also be exercised by dependent companies, by
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companies in which Deutsche Borse AG holds a majority interest or by third parties on its or their
behalf. The Executive Board may elect to acquire the shares (1) on the stock exchange, (2) via a
public tender offer addressed to all shareholders or via a public request for offers of sale addressed to
the company’s shareholders, (3) by issuing tender rights to shareholders or (4) using derivatives (put
or call options or a combination of the two). The full and exact wording of the authorisation to ac-
quire treasury shares, and particularly the permissible uses to which the shares may be put, can be
found in items 8 and 9 of the agenda for the Annual General Meeting held on 13 May 2015.

The following material agreements of the company are subject to a change of control following a
takeover bid:

= On 18 March 2013, Deutsche Borse AG and its subsidiary Clearstream Banking S.A. entered into a
multicurrency revolving facility agreement with a banking syndicate for a working capital credit to-
talling up to €750 million. If there is a change of control, the credit relationship between Deutsche
Bérse AG and the lenders can be reviewed in negotiations within a period of no more than 60 days.
In this process, each lender has the right, at its own discretion, to terminate its credit commitment
and demand partial or full repayment of the amounts owing to it. A change of control has occurred
if Deutsche Borse AG no longer directly or indirectly holds the majority of Clearstream Banking

S.A. or if a person or a group of persons acting in concert acquires more than 50 per cent of the
voting shares of Deutsche Borse AG.

As part of the acquisition of ISE, it was agreed that no person or group may directly or indirectly
acquire more than 40 per cent of the shares in ISE or acquire control over the voting rights at-
tached to more than 20 per cent of the shares in ISE without the prior approval of the US Securities
and Exchange Commission (SEC). Otherwise, as many ISE shares as are required to comply with
the limits will be transferred to a trust.

Under the terms of Deutsche Borse AG's €600.0 million fixed rate bond issue 2015/2041 (hybrid
bond), Deutsche Bdrse AG has a termination right in the event of a change of control which, if exer-
cised, entitles Deutsche Borse AG to redeem the bonds at par, plus accrued interest. If Deutsche Borse
AG does not exercise this termination right, the affected bonds’ coupon will increase by 5 percentage
points. A change of control will take place if a person or a group of persons acting in concert, or third
parties acting on their behalf, has or have acquired more than 50 per cent of the shares of Deutsche
Borse AG or the number of Deutsche Bdrse AG shares required to exercise more than 50 per cent of
the voting rights at Annual General Meetings of Deutsche Borse AG. In addition, the relevant bond
terms require that the change of control must adversely affect the rating given to Deutsche Borse AG by
Moody’s Investors Services, Inc., Standard & Poor’s Rating Services or Fitch Ratings Limited. Further
details can be found in the applicable bond terms.

The terms of the €500.0 million fixed-rate bonds 2015/2025, the €600.0 million fixed-rate bonds
2013/2018, and the €600.0 million fixed rate bonds 2012/2022, which were all issued by Deutsche
Borse AG, all provide Deutsche Borse AG with a termination right in the event of a change of control. If
these cancellation rights are exercised, the bonds are repayable at par plus any accrued interest. A
change of control has taken place if a person or a group of persons acting in concert, or third par-
ties acting on their behalf, has or have acquired more than 50 per cent of the shares of Deutsche
Borse AG or the number of Deutsche Borse AG shares required to exercise more than 50 per cent
of the voting rights at Annual General Meetings of Deutsche Bérse AG. In addition, the two sets of
bond terms require that the change of control must adversely affect the rating given to one of the
preferential unsecured debt instruments of Deutsche Borse AG by Moody’s Investors Services, Inc.,
Standard & Poor’s Rating Services or Fitch Ratings Limited. Further details can be found in the ap-
plicable bond terms.

A change of control also results in the right to require repayment of various bonds issued by
Deutsche Borse AG in 2008 under a US private placement. The change of control must also ad-
versely affect the rating given to one of the preferential unsecured debt instruments of Deutsche
Borse AG by Moody’s Investors Services, Inc., Standard & Poor’s Rating Services or Fitch Ratings
Limited. The provisions of the relevant terms correspond to the terms specified for the fixed-rate
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bonds currently in issue. The bonds issued under the private placement are as follows:
US$220.0 million due on 10 June 2018 and US$70.0 million due on 10 June 2020.

= Under certain conditions, members of Deutsche Borse AG’s Executive Board have a special right to
terminate their contracts of service in the event of a change of control. According to the agreements
made with all Executive Board members, a change of control has occurred if (i) a shareholder or
third party discloses that it owns more than 50 per cent of the voting rights in Deutsche Borse AG
in accordance with sections 21 and 22 of the WpHG, (ii) an intercompany agreement in accord-
ance with section 291 of the AktG is entered into with Deutsche Borse AG as a dependent compa-
ny, or Deutsche Borse AG is absorbed in accordance with section 319 of the AktG or (iii) Deutsche

Bérse AG is merged in accordance with section 2 of the Umwandlungsgesetz (UmwG, German Re-
organisation and Transformation Act).

Details concerning termination agreements with members of the Executive Board, in the event of a
takeover offer, are described in the preceding paragraph. Further information, in particular concern-
ing corresponding change-of-control agreements, can also be found in the B remuneration report.
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Deutsche Borse AG shares

The average annual return since Deutsche Borse AG's initial public offering in 2001 has been 14.4 per
cent. Thus Deutsche Borse shares prove to be an attractive long-term investment. They closed financial
year 2015 with a 37 per cent plus, significantly above the share price performance of our reference in-
dices DAX® (plus 10 per cent) and STOXX® Europe 600 Financials (plus 5 per cent) and also well above
the performance of other exchange organisations as measured by the Dow Jones Global Exchanges In-
dex, which rose by 10 per cent in 2015 (see 2] “Share price development of Deutsche Borse AG and
benchmark indices in 2015" chart on the next page).

Deutsche Bdrse AG shares: key figures

2015 2014

Earnings per share (basic)” € 4.14 3.63
Dividend per share € 2.25% 2.10
Dividend distribution ratio” % 58] 58
Dividend yield® % 3.0 3.8
Opening price (as at 1 Jan)® € 59.22 60.20
High® € 87.41 63.29
Low? € 58.65 49.90
Closing price (as at 31 Dec) € 81.39 59.22
Average daily trading volume on Xetra® m shares 0.7 0.7
Number of shares (as at 31 Dec) m 193.0 193.0
thereof outstanding (as at 31 Dec) m 186.7 184.2
Free float (as at 31 Dec) % 100 100
Price-earnings ratio” 18.3 15.3
Market capitalisation (as at 31 Dec) €bn 14.7 11.4
Average annual return since IPO in 2001 % 14.4 11.6
Attendance of share capital at the Annual General Meeting % 42.2 43.4
Share of investors from Germany / UK / USA / other countries % 15/28/31/26 15/20/37/28
Institutional investors % 95 94
Shareholders appr. 57,000 appr. 60,000
Analyst recommendations buy / hold / sell (as at 31 Dec) % 52/39/9 46/38/18
Average target price set by analysts at year-end € 85.00 59.00

1) Adjusted for exceptional items

2) For financial year 2015, proposal to the Annual General Meeting 2016
3) Based on the volume-weighted average of the daily closing prices

4) Closing price on preceding trading day

5) Intraday price
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Report on economic position
Macroeconomic and sector-specific environment

Macroeconomic developments had and continue to have a significant impact on the overall economic
environment and on trading activity on the markets. For Deutsche Borse Group, the macro-economic
environment during the year under review was rather complex: whilst some factors had a stimulating
effect on business, others had the potential of unsettling market participants, burdening their business
activity.

= Growth momentum in the economies which are relevant to Deutsche Bérse Group (Central Europe,
USA) with low unemployment rates, on the one hand — the marked slowdown of the Chinese econ-
omy and the subsequent impact on global capital markets on the other hand

= The major central banks’ low interest rate policy and the resulting large volumes of liquidity, in Eu-
rope especially as a result of the European Central Bank’s quantitative easing (QE), and in the US
as a result of the Federal Reserve’s interest rate policy (however, December 2015 saw the Fed'’s
first interest rate hike since 2006)

= Low inflation and in some cases deflationary tendencies

= The fragile economic situation in the euro zone, with high levels of government debt in certain Eu-
ropean states and, as a result, a weakening euro against the US dollar

= Unstable political conditions in some parts of Eastern Europe and recurring flashpoints in the Arab
world

= Regulatory projects and the resulting stricter requirements for capital market participants (see the
next section entitled =1 “Regulatory environment”)

Share price development of Deutsche Bdorse AG and benchmark indices in 2015

Indexed to 30 December 2014
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Despite these factors, economic growth in 2015 improved year-on-year, especially throughout the

western economies. Current estimates suggest a rise of 2.0 per cent in real gross domestic product
(GDP) in OECD member countries (OECD = Organisation for Economic Co-operation and Develop-

ment) in 2015, following a 1.9 per cent increase in 2014. Estimates by the International Monetary
Fund (IMF) suggest that the global economy grew by 3.1 per cent in the same period

(2014: increase in real terms of 3.4 per cent).

Despite a slight decline in the global economy — particularly during the second half of 2015 — initial es-
timates point towards the German GDP being in line with the previous year’s figure. The IMF’s January
2016 estimates put growth in German economic output at 1.5 per cent in 2015 (2014: increase in
real terms of 1.6 per cent).

Economic developments within the EU have once again improved in 2015: only Greece is still in a re-
cession, whilst all other EU member economies were growing, if — in some cases — only slightly. How-
ever, Spain, France as well as Ireland all saw a markedly positive trend. Nonetheless, the ECB has main-
tained its critical assessment of the EU economy and accordingly lowered its interbank deposit rate from
—0.20 per cent to —0.30 per cent in December 2015, and extended its bond purchasing programme by
another six months, up to March 2017.

The OECD is forecasting an increase in US economic output of 2.4 per cent in real terms in 2015.
At the same time, the labour market situation continued to ease; this should continue to have a posi-
tive effect on economic output going forward. Against the background of a positive economic trend and
further improvements on the labour market, the US Federal Reserve hiked its key interest rate in Decem-
ber 2015 for the first time since 2006, to a Fed Funds rate between 0.25 and 0.50 per cent.

All told, the overall positive global economic development, as well as the improved situation in Europe,
had a positive influence on capital markets trading activity. Nevertheless, persistently high levels of
government debt in certain European states, which are resulting in slower growth compared with
other economies such as the United States or the United Kingdom, are continuing to fuel uncertainty
on the financial markets. Moreover, the slowdown in the Chinese economy also had a notable impact
on activity levels within the capital markets, particularly during the third quarter of 2015. Overall, these
factors led to sustainably higher volatility on the cash and derivatives markets during 2015. Especially
in the third quarter of 2015, volatility increased significantly, resulting in a positive effect on equity-
based products in particular. Hence, the Group posted marked increases in trading volumes on its
cash and derivatives markets, as well as in the index business.

Development of trading activity on Development of contracts traded on
selected European cash markets selected derivatives markets
Change Change
2015 vs. 2014 2015 vs. 2014
€bn % m contracts %
Euronext” 2,120.1 28 National Stock Exchange of India 3,060.4 61
Deutsche Bérse Group — Xetra® 1,505.8 28 Gruppe Deutsche Bérse — Eurex® 2,272.4
Borsa ltaliana® 943.5 15 CME Group 3,5632.1
Bolsas y Mercados Espafioles” 962.1 9 BM&F Bovespa 1,358.6 -4
London Stock Exchange?:® 1,235.7 6 IntercontinentalExchange 1,998.8 -10
CBOE Holdings 1,173.9 -11

1) Trading volume in electronic trading (single-counted)
2) Part of London Stock Exchange Group s Exch listed
3) Trading volumes in GBP ource: Exchanges liste

Source: Exchanges listed
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Regulatory environment

One consequence of the global financial markets crisis is the series of regulatory initiatives taken by

legislators over recent years. There is consensus on an international basis that financial stability and
public confidence in the financial system needs to be restored. Accordingly, the EU has initiated vital
legislative steps. Even though most of the new regulatory framework has been passed already, some
requirements have not yet been completely implemented, and many details require further specifica-
tion.

Financial markets infrastructure regulation

EMIR: implementation and review

The European Market Infrastructure Regulation (EMIR), which came into force in 2012, is a significant
regulation for central counterparties. With the step-by-step introduction of a clearing obligation, starting
in the first half of 2016, implementation is about to enter the final phase. The European Commission
commenced the official revision process for the regulation in the summer of 2015. The EU Commis-
sion’s draft revision with amendments to EMIR is expected to be published in the first half of 2016. The
revision is centred around the following issues: liquidity of central counterparties, supervisory structures
as well as risk management aspects and infrastructure reporting requirements.

Recovery and resolution plans for financial market infrastructures

Besides the EMIR revision process, the EU Commission intends to publish, also in the first half of 2016,
proposed legislation on recovery and resolution plans for central securities depositories, central counter-
parties, central trade repositories and payment systems.

Back in 2012, the Committee on Payments and Market Infrastructures (CPMI), together with the Inter-
national Organization of Securities Commissions (I0SCO), published first considerations for consultation.
CPMI/I0SCO provided global standards for recovery plans in October 2014. At the same time, the Fi-
nancial Stability Board (FSB) published a framework for resolution plans in close cooperation with
CPMI/IOSCO.

The recovery and resolution plans complement EMIR with the aim of providing central financial market
infrastructures with greater stability against market disruptions. In this context, one key aspect is to es-
tablish a healthy incentive structure at a European and global level, which excludes the use of public
funds.

Capital Markets Union

Following the economic, monetary and the banking unions, the capital markets union is the next step
towards an integrated European financial market. The main objectives are to promote growth and job
creation on a sustainable basis, and to develop a diversified financial system which complements bank-
based financing with highly-developed capital markets. Another objective is to release inactive capital
throughout Europe, in order to offer savers a wider variety of investment forms, and increasing corporate
financing opportunities at the same time. Current plans also include the simultaneous creation of a EU
domestic capital market, to promote cross-border investments and enable companies to tap different
sources of finance, independent from their domicile.

The EU Commission has presented an action plan in September 2015, with the aim of implementing it
by 2019. It has become increasingly clear that the goal of a capital markets union may not be realised

by one particular initiative; instead, this goal requires a series of small steps, which — taken together —

will most likely have a significant impact.

Deutsche Borse Group actively supports the project and assumes an active role in the political debate.
We believe the following basic principles to be material to a successful implementation: restoration of
confidence in the financial markets, improved and expanded alternative instruments for non-bank-based
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corporate financing, financial stability, transparency, harmonised regulatory standards and a supportive
regulatory framework.

Deutsche Borse Group believes that the concept of a financial transaction tax is not in line with the ob-
jectives of capital markets union, since it runs contrary to the promotion of ideas and investments, which
in turn foster growth and income in EU member states. Hence, a financial transaction tax would contra-
dict the aspired harmonisation of markets and deter foreign investors.

Overview of regulatory initiatives and their impact on Deutsche Borse Group’s business areas

Eurex Clear- IT&
Xetra Eurex Clearing stream MD+S Status as at 31 December 2015
Financial market
infrastructure
EMIR Became effective in 2012; clearing obligation for

derivatives expected to be implemented
successively from Q2/2016 onwards; draft for a
revision expected in 2016

Recovery and resolution

Adopted in 2014; transposition into national law

plans until the end of 2014, parts of level 2 at a later
stage

Capital markets union X X Development of an action plan in 2015;
implementation by 2019

MiFID I, MiFIR X X Published in 2014; application expected from
2018 onwards

MAD, MAR X X Became effective in 2014; application expected
from July 2016 onwards

CSDR X X Became effective in 2014; application expected
from November 2017 onwards

Regulation on benchmarks X December 2015: agreement reached between EU

and indices Parliament and Council

Banks

CRD IV, CRR Effective since 2014; transitional regulations
applicable until 2019

Basel IV Finalisation expected in 2016/2017, with
subsequent implementation throughout the EU

SFT-R June 2015: agreement reached between EU
Parliament and Council

Financial Transaction Tax X X Discussion ongoing

Supervisory structure

Banking union

SSM

Became effective in 2014

SRM

Adopted in 2014; planned launch in 2016

European Deposit
Guarantee Scheme

Implementation in national law in 2015; extend-
ed proposal by the EU Commission in 2015
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Regulation of markets in financial instruments (MiFID II, MiFIR)

The revised directive (MiFID II) and the accompanying regulation (MiFIR) became effective on 2 July
2014. On 10 February 2016, the original implementation deadline (3 January 2017) has been post-
poned by one year in order to give market participants and supervisory authorities sufficient time to ad-
just to the new requirements, particularly with regard to the establishment of technical reporting and
monitoring systems. The EU Commission and European Securities and Markets Authority (ESMA) have
not yet finalised their work on the implementation measures, in the form of technical standards. Given
these delays, any amendments required to national law that Germany will introduce in the Finanzmarkt-
novellierungsgesetz (FimanoG, Financial Market Amendment Act) will be deferred. The new Market
Abuse Directive and Regulation (MAD/MAR), the regulation on central securities depositories (CSDR), as
well as the Regulation on Key Information Documents for Packaged Retail and Insurance-based Invest-
ment Products (PRIIPs) are expected to be implemented by July 2016. The new regulations will have an
impact on Deutsche Borse Group, in particular on its trading and clearing activities, as well as on the
market data business. In the light of fundamental changes to European market structures, Deutsche
Borse Group has entered into an intensive dialogue with its customers, in order to develop solutions re-
flecting the required changes. In particular, this applies to the areas of transparency, market micro-
structure and reporting requirements.

Central Securities Depository Regulation (CSDR)

With the CSDR, a uniform European regulatory framework for central securities depositories was estab-
lished for the first time in September 2014. The EU Commission and ESMA are currently specifying the
requirements, by way of technical standards; these are expected to apply from March 2017 onwards.
The CSDR will harmonise the securities settlement systems and supervisory rules for central securities
depositories throughout Europe. This will strengthen Clearstream’s business model, because the provi-
sion of integrated banking services will still be permitted.

Benchmark regulation

At year-end 2015, the EU Parliament and the Council have agreed upon a regulation on indices to be
used as benchmarks. The regulation largely follows the global I0SCO principles for financial benchmarks.
The I0SCO principles were developed, back in 2013, as a response to the manipulation of certain indi-
ces or reference rates (such as LIBOR and Euribor).

Deutsche Bérse Group, which successfully implemented the I0SCO principles in 2014 for its DAX® indi-
ces as well as for the indices of its subsidiary STOXX Ltd., welcomes the agreement reached between
the EU Parliament and the Council.

The specific impact on the Group’s business activities from the EU Regulation depends on the imple-
mentation measures still to be laid out in the form of technical standards by the EU Commission and
ESMA.

Banking regulations

Basel I1I/CRD IV

The Basel Framework “Basel I1I” currently specifies the international regulatory environment governing
banking activities. Implementation within the EU was largely finalised by 1 January 2014. Further ad-
justments are scheduled within the transitional and adaptive regulations as well as for the phased intro-
duction and specification through level-2 texts until 2019.
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Basel IV

Since 2014, the Basel Committee on Banking Supervision and the Financial Stability Board have sub-
mitted proposals to enhance the international framework for banking supervision and the published
amendments to Basel I, which will have a far-reaching impact. The proposals and amendments are
commonly summarised under the concept “Basel IV”. Key elements of the revision are:

= |[ntroduction for the first time of international rules to impose a quantitative limit on concentration
risk (large exposure rules)

= Comprehensive amendments to the rules for standardised approaches to measuring capital re-
quirements for credit, market price and operational risk, credit risk mitigation and the definition of
the trading book

= Revisions to the treatment of credit risk exposures to central governments and other public-sector
counterparties

= Further strengthening of the equity base of global systemically important banks (G-SIBs), with the
aim being to avoid resolution if at all possible, or failing that, to ensure that resolution is possible in
an orderly manner

= Changes to the treatment of interest rate risk in the non-trading book

While the proposed amendments have a considerable scope, most of them are still at the discussion and
consultation stage. In addition, it is difficult to determine the specific impact on Deutsche Borse Group’s
affected entities. From Deutsche Borse Group’s perspective, the provisions — including the expected tran-
sitional regulations — will not have any material effect on the equity of its regulated companies in the
short term. Independent of the regulatory requirements, the Group will continuously analyse the capitali-
sation of its regulated entities, making any necessary adjustments in order to ensure that risks are ade-
quately covered. Deutsche Borse Group takes an active part in the discussion process regarding the
modification of banking regulations, and thus addresses the specific characteristics applying to regula-
tions for financial market infrastructures with (limited) authorisation to engage in banking business.

Transparency of securities financing transactions

The EU bodies resolved a regulation on the transparency of securities financing transactions (Securi-
ties Financing Transaction Regulation, SFTR), which complements the proposed regulation on the in-
troduction of a segregated banking system that ring-fences proprietary trading from the deposit and
lending business. The regulation was published on 23 December 2015 in the Official Journal of the
European Union. It introduces a requirement to report securities lending and repo transactions to
central trade repositories. In addition, it introduces rules for repledging collateral and regulates the
reporting requirements of investment fund providers with securities lending activities. The impact of
comprehensive reporting requirements for securities lending transactions is different for Clearstream,
Eurex Clearing AG and REGIS-TR S.A. For their own securities financing transactions, higher expendi-
tures are to be expected. The fact that transactions must be reported to a trade repository however also
bears business potential for REGIS-TR.

Deposit Guarantee Schemes

The implementation into national law of the Deposit Guarantee Schemes Directive has only minor im-
pact upon Deutsche Bérse Group entities. In November 2015, the European Commission made a pro-
posal on the further modification of deposit guarantee schemes, with a view to completing banking un-
jon. The current status of political discussions does not yet allow for any projections on the possible
impact of the legislative process onto Deutsche Bérse Group.
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Business developments

Overall, the macro-economic framework outlined at the beginning of the report on the economic position
led to a more favourable situation for financial services providers on the capital markets during the year
under review, compared to 2014. Interest rates at record lows, a high degree of liquidity on the Europe-
an capital markets, and markedly higher volatility on the equities and derivatives markets — all of these
factors stimulated trading activity. Leaving aside short-term spikes in trading volumes, political conflicts
and economic instability tend to have a rather negative effect on investors’ trading activities over the me-
dium term. The same applies to regulatiory schemes, which trading participants might view as curtailing
their strategic options.

= From a macroeconomic perspective, the year under review was once again characterised by loose
monetary policy adopted by the major central banks. The ECB has charged negative deposit interest
rates now since June 2014: in fact, it thus charges a fee on the deposits that commercial banks
hold with the ECB. As a consequence, commercial banks in the euro area have been passing on
such negative interest rates to their clients. Moreover, the ECB launched a purchasing programme
for sovereign bonds and other securities in March 2015 as part of its QE measures, and has been
buying approximately €60 billion in securities every month, in order to further boost market liquidi-
ty and to fend off deflation. The ECB’s QE measures, currently planned to remain in place until
March 2017, will keep interest rates at a low level. Likewise, the US Federal Reserve retained its ex-
pansive monetary policy almost right to the end of the year under review: it was only on 16 December
that it embarked upon an initial step towards an interest rate turnaround, when it raised its target Fed
Funds corridor to 0.25 — 0.50 per cent. Whilst low interest rates may boost cash market business,
as investors raise their exposure to equities and other securities again, they slow down derivatives
markets activity, especially regarding long-term interest rate derivatives. Also, the low interest rate
levels reduce net interest income from the banking business, generated by the Clearstream and — to
a lesser extent — Eurex business segments.

= Equity markets volatility — one of the key drivers of Deutsche Borse Group'’s trading business — was
at a distinctly higher level during the 2015 financial year than in the year before, thus extending
the trend turnaround observed since the end of the third quarter of 2014 into the year under review.
Likewise, derivatives market volatility rose significantly, as the use of derivatives to hedge risks in-
creased again.

= The economic situation in the euro area remained tense during the year under review, as was the geo-
political situation in the Middle East. Economic and political instability lead to uncertainty. Even though
this might boost trading volumes over a short-term period, the longer such uncertainty prevails, the
more it will burden market participants. Furthermore, a lack of investor confidence in permanently sta-
ble development of the European Monetary Union will cause investors to withdraw investment capital
from Europe — a development observed on the Asian markets during the period under review, for ex-
ample.

= Market participants must deal with regulatory projects which keep changing and getting delayed. This
has also caused some market participants to adopt a reticent stance. Added to this are strict capital re-
quirements and the decline in proprietary trading, which burden trading activity on the derivatives mar-
kets in particular. Conversely, regulation holds the opportunity for Deutsche Bérse Group to attract
business for its liquidity and collateral management services, which offer banks maximum efficiency in
deploying their capital resources.

In this market environment, which was more favourable than the year before, the Group increased net
revenue across all segments of its diversified business model. The Eurex and Xetra trading segments
benefited in particular from the trust that market participants place in Deutsche Borse’s regulated trading
platforms; these two segments posted double-digit growth rates.
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Changes to the basis of consolidation

Deutsche Borse AG acquired 49.9 per cent of the shares of STOXX Ltd., Zurich, Switzerland, and 50.1
per cent of the shares of Indexium AG, Zurich, from SIX Group AG, Zurich, effective 31 July 2015. Fol-
lowing this transaction, Deutsche Bérse AG holds 100 per cent of the shares of both STOXX Ltd. And In-
dexium AG. Deutsche Borse AG had already had control over STOXX Ltd. and had included the company
in full in its consolidated financial statements. The transaction led to the acquisition of control over In-
dexium AG; the company has been included in full in the consolidated financial statements since then.

Effective 1 January 2015, European Energy Exchange AG, Leipzig, Germany, (EEX) acquired an interest
of 53.34 per cent in Powernext SA, Paris, France, in exchange for 36.75 per cent of the shares of EPEX
Spot SE, Paris, France, (EPEX). Since then, all natural gas activities of EEX group have been bundled
within Powernext; EEX increased its interest in Powernext to 55.8 per cent as a result of this transaction
and further raised this stake to 87.73 per cent in the period under review. As Powernext in turn holds
50 per cent of EPEX, EEX also obtained a controlling interest in EPEX and its two subsidiaries, EPEX
Spot Schweiz AG, Zurich, Switzerland, and JV Epex-Soops B.V., Amsterdam, the Netherlands. All sub-
sidiaries have been included in full in the consolidated financial statements since 1 January 2015.

To expand the spot power business (trading and clearing), an interest of 100 per cent at APX Holding
group, which covers the market areas of the Netherlands, the United Kingdom and Belgium, was ac-
quired and integrated into the EPEX Spot group effective 4 May 2015. As wholly owned subsidiaries of
EPEX, the APX Holding group companies have been included in full in Deutsche Borse Group’s consoli-
dated financial statements since May 2015.

Deutsche Borse AG acquired all shares in 360T Beteiligungs GmbH, Frankfurt/Main, Germany, (360T)
effective 15 October 2015. As a result, it controls 360T and its subsidiaries; and has included these
companies in full in its consolidated financial statements since that date.

Net revenue by segment EBIT by segment
€ millions € millions
2,367.4 1,011.3 992.6
2,047.8 411.0 Market Data + Services 172.3 173.9 Market Data + Services
380.5
746.4 Clearstream 319.4 288.8 Clearstream
698.0
Xetra 88.0 100.6 Xetra
Eurex 431.6 429.3 Eurex

2014 2015 2014 2015
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Results of operations

Developments on the cash and derivatives markets showed that investors placed greater confidence in
the euro area: investment capital — which had been withdrawn in the wake of the euro currency crisis
and the debt crisis affecting some European countries, and invested in the US or Asia — returned to Eu-
rope, leading to a marked increase in trading activity. Some of the Group’s business areas benefited
from additional tailwinds due to exchange rate effects (especially the euro’s weakness versus the US
dollar) and from stable economic momentum in the relevant economies (including Germany and the
US). Moreover, the cash market profited from the ECB’s QE policy and from low interest rates, which
boosted the flow of investments into the equities markets. However, low interest rates are a burden for
other Group businesses, as seen in Clearstream'’s net interest income from the banking business, or in
the volume of interest rate derivatives traded on Eurex. On the derivatives markets, the return of capital
flows into euro-denominated products was also visible, with volatility clearly higher than in the previous
year. Deutsche Borse’s net revenue in the commodities business almost tripled, reflecting the consoli-
dation of equity investments, as well as the positive market environment. The uptrend in Clearstream’s
business proved to be stable, as the volume of securities held in custody continued to rise during the
year under review. Factors which contributed to this development included the high index levels (com-
pared to the previous year), and the euro’s devaluation versus the US dollar. Moreover, Clearstream
succeeded in winning new clients, and in persuading existing clients to transfer additional business to
Clearstream. Deutsche Borse Group’s technology and market data business (the Market Data + Ser-
vices segment) also posted increases, especially in the index business.

Deutsche Borse Group’s net revenue rose by 16 per cent in financial year 2015 to €2,367.4 million
(2014: €2,047.8 million). Net revenue in the Eurex and Xetra trading segments posted double-
digit growth rates; the post-trading and market data businesses also contributed solid increases.
Some of the growth was accounted for by companies that were newly included in the Group’s
scope of consolidation: Powernext (including EPEX and its subsidiaries), APX Holding group,
Clearstream Global Securities Services (CGSS) and 360T. Without these consolidation effects in the
amount of €123.3 million, net revenue increased by 10 per cent. Net revenue is composed of sales
revenue plus net interest income from banking business and other operating income, less volume-related
costs. Since the 2015 financial year, net interest income has included interest income and expenses in
the Eurex segment, on top of income generated in the Clearstream segment. This relates to income
which the clearing houses generate by investing cash collateral posted by their clients. To date, such in-
terest income and expenses were reported in the net financial result; the prior-year figures were adjusted
accordingly.

Aggregate trading volumes on Deutsche Bérse Group'’s derivatives markets increased significantly. The
number of futures and options contracts traded on Eurex Exchange increased by approximately 12 per
cent year-on-year, whilst the number of US options traded at ISE remained virtually stable. Trading in
electricity products on EEX soared by 95 per cent, whilst gas products rose by 81 per cent. Net revenue
in the Eurex segment was up by 27 per cent, to €1,025.2 million (2014: €807.4 million). Besides
higher contract volumes, this increase was driven in particular by growth on EEX, which more than dou-
bled net revenue, through organic as well as external growth.

Traded volumes on the cash market rose even more sifgnificantly than on the derivatives markets: by 28
per cent on Xetra®, by 6 per cent at the Frankfurt Stock Exchange, and by as much as 47 per cent on
Tradegate. The year-on-year rise in index levels also had a positive effect on the revenue generated be-
cause of the pricing model, which is based on the transaction value. As a result, net revenue rose by
14 per cent to €184.8 million (2014: €161.9 million).
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The post-trade services provided by the Clearstream segment yielded further solid growth rates in the
year under review: Clearstream recorded both increased business volumes and higher net revenue in its
three main business areas — custody, settlement and global securities financing. Despite prevailing low
key interest rates, net interest income from the banking business in the Clearstream segment rose slight-
ly compared to the previous year’s figure, thanks to the continued increase in Clearstream’s cash client
deposits. Net revenue in the Clearstream segment was up by 7 per cent year-on-year, to €746.4 million
(2014: €698.0 million).

In the Market Data + Services segment, net revenue was €411.0 million, 8 per cent higher than in the
previous year (2014: €380.5 million). Business developed positively, with rising net revenue in all four
business areas (Information, Index, Tools and Market Solutions).

Operating costs increased by 23 per cent year-on-year in the reporting period to €1,375.6 million
(2014: €1,114.8 million). They included non-recurring effects in a total amount of €126.8 million, in-
cluding €65.4 million for efficiency programmes and restructuring measures, €38.7 million mainly for
the integration of acquired companies, and €22.7 million largely related to criminal proceedings against
Clearstream Banking S.A. in the US. Adjusted for these non-recurring factors, operating costs increased
by 17 per cent to €1,248.8 million (2014: €1,068.8 million). The following factors were the key driv-
ers for the year-on-year increase in costs:

= Operating costs rose by €89.8 million, due to the full consolidation of Powernext (including EPEX and
its subsidiaries), APX Holding group, CGSS, 360T and Indexium.

= Currency translation effects, especially caused by the weakness of the euro against the US dollar, cre-
ated additional costs in the amount of €32.7 million.

= The higher Deutsche Bdrse share price caused steeper expenses for remuneration components
linked to the share price. Moreover, thanks to the successful financial year, the Group paid out
higher bonuses to its staff. Aggregate remuneration effects totalled €31.5 million. Investments
in growth projects and infrastructure, in particular for Eurex’s and Clearstream’s growth initiatives, in-
creased by €12.9 million.

Staff costs, a key factor in operating costs, amounted to €640.7 million in 2015 (2014: €472.4 million).
Adjusted for exceptional items, staff costs rose by 26 per cent year-on-year to €579.6 million (2014:
€460.7 million). The increase is due to a rise in the average number of people employed in the year
under review, which was mainly the result of the above mentioned consolidation effects.

Deutsche Borse Group key performance figures Overview of operating costs
2015 2014 Change 2015 2014 Change

€m €m % €m €m %
Net revenue 2,367.4 2,047.8 16 Staff costs 640.7 472.4 36
Operating costs 1,375.6 1,114.8 23 Depreciation,
EBIT 992 6 1011.3 P amortisation and

- e impairment losses 143.7 124.8 15
Consolidated net oth X 5912 517.6 14
profit for the period ther operating expenses . .
attributable to Total 1,375.6 1,114.8 23
Deutsche Borse AG
shareholders 665.5 762.3 -13

Earnings per share
(basic) in € 3.60 4.14 -13
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Depreciation, amortisation and impairment losses increased by 15 per cent to €143.7 million in the
year under review (2014: €124.8 million). This was primarily driven by higher investments in intangible
assets and property, plant and equipment in connection with the Group’s growth initiatives and infra-
structure measures.

Other operating expenses relate primarily to the costs of enhancing and operating Deutsche Borse
Group’s technological infrastructure, including, for example, costs for IT services providers and data pro-
cessing. In addition, other operating expenses include the cost of the office infrastructure at all the
Group’s locations as well as travel expenses, most of which are incurred in connection with sales activi-
ties. Because of the Group’s business model and the fact that the company does not normally distribute
its products and services to end customers, advertising and marketing costs only account for a very
small portion of the company’s operating expenses. Other operating expenses increased to €591.2 mil-
lion in the year under review (2014: €517.6 million), driven primarily by an increase in advisory ser-
vices related to the Group’s strategic initiatives, as well as by higher costs for infrastructure operations.

Deutsche Borse Group's result from equity investments amounted to €0.8 million (2014: €78.3 million).
The high result from equity investments in 2014 is attributable in particular to non-recurring income
items in connection with the merger of Direct Edge Holdings, LLC (Direct Edge) and BATS Global Mar-
kets, Inc (BATS) at the end of January 2014 as well as the retrospective adjustment of the fair value of
the consideration transferred as a result of the acquisition of EEX as at 1 January 2014. Adjusted for
these exceptional items, the result from equity investments in the reporting period 2014 amounted to
€8.6 million; the adjusted result of equity investments for 2015 amounted to €5.4 million. As a result
of the consolidation of EEX and Scoach, these companies no longer contribute to the result from equity
investments.

Deutsche Borse Group’s earnings before interest and tax (EBIT) decreased by 2 per cent in the year un-
der review to €992.6 million (2014: €1,011.3 million). Adjusted for the above-mentioned exceptional

cost items and non-recurring items in the result from equity investments, the Group’s EBIT amounted to
€1,124.0 million, a 14 per cent increase year-on-year (2014: €987.6 million).

The Group’s financial result for the year under review was €-42.4 million (2014: €-47.9 million). This
improvement was attributable, in particular, to positive currency translation effects in the amount of
€14.2 million, which arose due to higher US dollar positions, and were incurred during the first and
second quarters of 2015. These effects offset higher consolidated interest expenses for €1.1 billion in
additional debt, which Deutsche Borse raised during the second half of the year in order to finance the
acquisitions of STOXX and 360T.

Key figures by quarter

Q1 Q2 Q3 Q4

I I 1 1 |

2015 2014 2015 2014 2015 2014 2015 2014

€m €m €m €m €m €m €m €m

Net revenue 600.1 516.7" 583.1 491.2Y 594.4 495.6Y 589.8 544.3Y

Operating costs 293.0 247.8 307.7 254.4 344.0 274.0 430.8 338.6

EBIT 312.3 343.0Y 271.4 238.6Y 249.7 221.6Y 159.2 208.1"
Consolidated net profit for the period at-
tributable to Deutsche Borse AG share-

holders 222.3 229.6 175.1 159.3Y 166.1 149.4Y 102,0 224.0"

Eamings per share (basic) in € 1.21 1.25Y 0.95 0.87 0.90 0.81% 0.54 1.21

1) Adjusted values including interest income and expenses incurred in the Eurex segment, plus a €10.6 million fair value adjustment (reported in Q3/2014) to trans-
ferred consideration for the acquisition of EEX as at 1 January 2014.
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The effective Group tax rate was 26.2 per cent in 2015. Adjusted for non-recurring items, it was
26.0 per cent, as in the previous year.

The net profit for the period attributable to Deutsche Borse AG shareholders (hereinafter referred to
as consolidated net profit) declined to €665.5 million (2014: €762.3 million). Excluding the excep-
tional items described above it exceeded the previous year’s figure by 14 per cent, at €766.0 million
(2014: €669.4 million).

Non-controlling interests in consolidated net profit attributable to Deutsche Borse AG shareholders for the
period amounted to €35.7 million (2014: €26.2 million). While non-controlling shareholders of EEX
group received €19.7 million (2014: €5.3 million) and controlling shareholders of STOXX received
€15.0 million (2014: €19.8 million), other non-controlling shareholders shared in profit incurred in the
amount of approximately €1.0 million.

Basic earnings per share, based on the weighted average of 185.0 million shares, amounted to €3.60
(2014: €4.14 for an average of 184.2 million shares outstanding). Adjusted for the exceptional items
described above, basic earnings per share rose to €4.14 (2014: €3.63).

Comparison of results of operations with the forecast for 2015

Given the improved cyclical market environment, the consolidation of Clearstream Global Securities Ser-
vices Limited and Powernext SA as well as its various growth initiatives, Deutsche Bdorse Group was orig-
inally anticipating net revenue in a range between €2.1 billion and €2.3 billion. The company had al-
ready raised this forecast with the publication of first-quarter results for 2015, by €100 million to a
range between €2.2 billion and €2.4 billion. This was due to the positive business development, plus
the full consolidation of APX Holding group in the commodities segment and the strong appreciation of
the US dollar against the euro. The Group expected operating costs of €1,230 million (originally:
€1,180 million), increasing this projection to €1,245 million, due to the full consolidation of 360T in
the fourth quarter of 2015. Moreover, the Group expected non-recurring effects in the amount of approx-
imately €110 million. The marked increase, compared to the original forecast of approximately

€30 million, was related to costs associated with mergers and acquisitions, as well as costs incurred due
to criminal investigations against Clearstream Banking S.A. in the US. Furthermore, the company
planned to create scope for further investments as part of the “Accelerate” growth programme announced
in July 2015. Through a reduction in hierarchical levels, the merger of functions into competence cen-
tres and further improvements in purchasing and procurement, the Group is looking to create approxi-
mately €50 million in additional investment capacity from 2016 onwards. The Group calculated one-off
restructuring charges for implementing these measures of around €60 million for 2015. The original
EBIT forecast of between €925 million and €1,125 million was raised to between €975 million and
€1,175 million within the scope of adjustments in the first quarter. Likewise, Deutsche Borse also raised
its forecast net profit for the period, also by €50 million, to between €675 million and €825 million.

EBIT and profitability by segment

2015 2014
T il 1
EBIT EBIT margin® EBIT EBIT margin®
€m % €m %
Eurex 429.3 42 431.6 53
Xetra 100.6 54 88.0 54
Clearstream 288.8 39 319.4 46
Market Data + Services 173.9 42 172.3 45
Deutsche Bérse Group 992.6 42 1,011.3 49

1) Based on net revenue
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According to the Group’s projections, the tax rate was to remain stable during the year under review, at
26.0 per cent, with a slight improvement in the financial result, due to currency translation effects.

The conditions described earlier in the section on Bl business developments and the capital market envi-
ronment’s sustained improvement were largely in line with the assumptions on which the forecast was
based. Deutsche Borse Group thus generated net revenue which, at €2,367 million, was in the top
quarter of the forecast range.

Adjusted for special items, the Group’s operating costs rose in financial year 2015 to €1,249 million,
driven mainly by consolidation effects as well as by investments in efficiency, restructuring and integrative
measures. This is slightly above the Group’s forecast, which had predicted an increase in operating costs
to €1,245 million.

EBIT and consolidated net profit for the period are also in the upper area of the forecast range (adjusted
for exceptional items in both cases). Consequently, the Group achieved an adjusted interest coverage ratio
of 24.9, significantly above the minimum target of 16.

At Group level, Deutsche Borse aims to achieve a ratio of interest-bearing gross debt to EBITDA of no
more than 1.5. Given the raising of debt to finance the acquisitions of STOXX and 360T in the third and
fourth quarters of 2015, the Group anticipated exceeding this figure for 2015, expecting a ratio of ap-
proximately 1.9. In fact, the Group reached this target, achieving a ratio of gross debt to EBITDA of 1.9.

The adjusted tax rate was 26.0 per cent, as planned.

Comparison of results of operations with the forecast for 2015

Forecast Result

€m €m

Net revenue 2,200 - 2,400 2,367.4
Operating costs (adjusted) 1,245 1,248.8
EBIT (adjusted) 975-1,175 1,124.0
Consolidated net profit 675 -825 766.0

Gross debt / EBITDA 1.9 1.9
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Segment key figures (adjusted)

Eurex Xetra Clearstream Market Data + Services
I 2015 2014‘ | 2015 2014H 2015 2014H 2015 2014‘
€m €m €m €m €m €m €m €m
Net revenue 1,025.2 807.4 184.8 161.9 746.4 698.0 411.0 380.5
Operating costs 548.0 438.8 77.1 73.5 402.8 358.9 220.9 197.6
EBIT 480.3 376.8 109.9 88.8 343.7 339.1 190.1 182.9

Eurex segment

The performance of the Eurex derivatives segment largely depends on the trading activities of institu-
tional investors and proprietary trading by professional market participants. The segment’s revenue is
therefore generated primarily from the combined transaction fees that Eurex charges for trading and
clearing derivatives contracts.

Revenue is primarily driven by the derivatives traded on Eurex Exchange: equity index derivatives ac-
counted for 39 per cent of net revenue, interest rate derivatives 18 per cent and equity derivatives 4 per
cent. US options traded on the International Securities Exchange (ISE) accounted for 9 per cent of net
revenue. Energy products traded on the European Energy Exchange (EEX) and its subsidiaries and/or in-
vestments, and derivatives based thereon (commodities), contributed 16 per cent to net segment reve-
nue; Eurex Repo contributed 3 per cent. The “other” item (10 per cent) includes, among other things,
the participation fees paid by trading and clearing participants as well as interest income and expenses
generated by the Group’s clearing houses from investing their clients’ cash collateral. 360T Beteiligungs
GmbH has been consolidated since the beginning of October 2015; its revenue is reported under the
new item FX.

The derivatives market benefited from a more favourable trading environment overall, as higher volatility
— compared to the previous year — increased market participants’ hedging needs. Thanks to their broad
product portfolio, Deutsche Borse Group’s derivatives exchanges are able to offer investors suitable in-
struments. Higher trading activity by market participants was also bolstered by investors’ renewed confi-
dence in European capital markets. Nonetheless, the macro-economic environment continued to hold
challenges: low key interest rates, the persistently fragile economic situation in the euro zone and the
low inflation and in some cases deflationary tendencies. For market participants, the implications of the
regulatory reform projects in the financial services industry are costs for structural changes as well as ad-
justments to their business models in some cases. After all, higher capital requirements — compared to a
few years ago — and stricter rules governing proprietary trading provide additional barriers to investors.

In total, 2,272.4 million contracts were traded on Deutsche Borse Group'’s derivatives exchanges (Eurex
Exchange and ISE) in 2015, a year-on-year increase of 8 per cent (2014: 2,097.9 million). This is
equivalent to a daily average of around 9.0 million contracts (2014: 8.3 million). Eurex generated a
trading volume of 1,672.6 million futures and options contracts, up 12 per cent on the previous year
(2014: 1,490.5 million). Trading in US options on ISE remained almost stable at 599.8 million con-
tracts (2014: 607.4 million). Commodities trading flourished, recording two-digit growth rates for power
and gas products, while average outstanding volumes in the repo business decreased by 20 per cent to
€172.8 billion (2014: €214.6 billion).
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Net segment revenue increased by 27 per cent to €1,025.2 million (2014: €807.4 million). Operating
costs rose by to €599.8 million (2014: €453.7 million). In 2014, special factors of €14.9 million had
had a negative impact on costs; these factors amounted to €51.8 million in the year under review and
were mainly due to restructuring and efficiency measures as well as measures to integrate the acquired
companies, 360T and Powernext (including EPEX and its subsidiaries). €104.9 million of net revenue
was attributable to transaction fees and other revenue of the first-time consolidation of these companies
acquired in the year under review; their share of the costs amounted to €74.0 million. Eurex’s EBIT was
at €429.3 million (2014: €431.6 million). In the prior year, €62.7 million of EBIT was attributable to
non-recurring income that Deutsche Borse Group generated as a result of a revaluation of its shares in
Direct Edge in connection with the merger of Direct Edge Holdings, LLC and BATS Global Markets, Inc.
Resulting from the adjustment of the fair value of the consideration transferred in connection with the
acquisition of EEX as at 1 January 2014, €10.6 million was attributable to a one-off gain.

As in the previous year, Eurex equity index derivatives were the product group with the highest trading
volume. Trading of these derivatives increased by 17 per cent year-on-year to 837.7 million contracts
(2014: 715.0 million), which is primarily due to higher volatility. Contracts on the EURO STOXX 50°
index were by far the most commonly traded products (341.8 million futures and 314.5 million options).
Net revenue amounted to €402.7 million in the year under review, an increase of 17 per cent on the
previous year (2014: €344.8 million).

Eurex segment: key figures

2015 2014 Change

Financial key figures €m €m %
Net revenue 1,025.2 807.4 27
Operational costs 599.8 453.7 32
EBIT 429.3 431.6 -1
Financial derivatives: trading volume on Eurex Exchange and ISE m contracts m contracts %
Total Eurex and ISE 2,272.4 2,097.9 8
Eurex derivatives®” 1,672.6 1,490.5 12
European equity index derivatives 837.7 715.0 17

Eurex interest rate derivatives 509.1 461.3 10

Eurex equity derivatives 311.8 303.5 3

US options (ISE) 599.8 607.4 -1
Commodities”: trading volume on EEX TWh/m t CO, TWh/mt CO, %
Electricity 3,061.5 1,570.4 95
Gas 1,024.9 567.77 81
Emissions trading 677.6 533.7 27
Repo business”: average outstanding volume on Eurex Repo® €bn €bn %
Total (single-counted) 172.8 214.6 -20
GC Pooling® 140.9 158.5 -11
Euro market 31.9 41.0 -22

1) The total deviates from the sum of individual figures since it includes additional traded products, such as ETF, volatility, currency and precious metals derivatives.
2) Including volumes traded on Powernext or EPEX (the previous year’s figures were adjusted accordingly); including APX volumes since 4 May 2015.

3) Figure adjusted due to mistrades
4) Due to the fact that the Swiss National Bank no longer issues money market instruments via Eurex Repo, volume in Swiss francs is not stated. The average out-
standing volume of the repo market in Swiss francs in 2014 stood at €15.1 billion.
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The volume of Eurex’s equity derivatives contracts (single-stock options and futures) traded in the year
under review rose by 3 per cent to 311.8 million (2014: 303.5 million). Net revenue from equity deriv-
atives also increased slightly to €36.3 million (2014: €34.3 million).

European interest rate derivatives trading showed a mixed picture: on the one hand, trading activity was
burdened by persistently low central bank rates, massive sovereign bond purchases by the ECB, as well
as by the absence of any short-term outlook for a change in the ECB’s accommodative monetary policy.
On the other hand, discussions concerning the future of the European Monetary Union (and especially,
the conflicts about Greece’s indebtedness with its creditors) as well as the long-awaited interest rate
turnaround in the US, which the Fed initiated in December 2015, triggered additional hedging needs by
investors. Total trading volumes in the interest rate derivatives product group on Eurex increased by

10 per cent to 509.1 million contracts in the year under review (2014: 461.3 million). Net revenue
from trading and clearing interest rate derivatives increased by 11 per cent to €183.3 million

(2014: €165.2 million).

Market participants on the US options exchanges ISE and ISE Gemini traded 599.8 million contracts in
the year under review (2014: 607.4 million). ISE's and ISE Gemini’s market share of US equity options
was 16.0 per cent (2014: 15.8 per cent). Other established options exchanges such as Amex, Arca or
CBOE also recorded falling trading volumes in 2015. The winners were fledgling exchanges such as
BATS or MIAX Options Exchange, which attracted additional order flow to their platforms through special
incentive programmes. Gemini, ISE’s marketplace dedicated to the needs of private investors, has now
established itself as ISE’s second trading platform for US options. ISE’s net revenue from US options was
up by 6 per cent year-on-year to €88.2 million (2014: €83.0 million), in particular because net revenue
generated in US dollar was converted into euros.

Net revenue in the Eurex segment Net revenue in the Xetra segment
€ millions € millions
1,025.2 184.8
Other
1)
- FX (as of Q4/2015) 161.9 Other
27.8 Repo
807.4 316
787 165.9 Commodities? : 344 Central'clounterparty
for equities

375

63.9 US options

830 European equity derivatives

1833 Eurlopelan interest rate
derivatives
165.2
120.7 Trading?

3448 402.7 European index derivatives

2014 2015 2014 2015
1) Commodities and commodities derivatives traded at EEX and Eurex 1) Including revenue from listing and Eurex Bonds

2) The position “Trading” includes the Xetra® electronic trading system,
Borse Frankfurt as well as structured products trading.
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The EEX is the leading European energy exchange; it develops, operates and connects secure, liquid and
transparent markets for energy and commodity products. The products traded on markets operated by
EEX group are electricity, natural gas, environmental products (such as emission allowances), freight
rates, metals and agricultural products. Since 2015, the EEX group has included France’'s Powernext SA
as well as EPEX Spot SE (including APX Holding group — for details, please refer to the 21 “Changes to
the basis of consolidation” section). During the reporting year, EEX group succeeded in attracting off-
exchange volumes to its exchange trading platforms and to expand its business into additional European
markets and completely new product classes. Customers appreciate the one-stop shop concept, where
they can access numerous products from a single source, according to their requirements. EEX group
can thus look back on a successful year, with very high growth rates. Volumes on the spot and forward
electricity markets were up by 95 per cent in 2015, to 3,061.5 TWh (2014:1,570.4 TWh). Volumes in
gas products soared by 81 per centto 1,024.9 TWh (2014: 567.7 TWh). With 677.6 million tonnes of
CO,, traded volumes in emission rights rose by 27 per cent year-on-year (2014: 533.7 million tonnes of
CO,). Net revenue from commodities trading increased by more than 2.5x to €165.9 million in 2015
(2014: €63.9 million).

Average outstanding volumes at Eurex Repo®, the marketplace for collateralised money market trading
and for GC Pooling® (General Collateral Pooling), declined by 20 per cent during the reporting year, to
€172.8 hillion (2014: €214.6 billion; single counting in each case). Due to the low-interest rate envi-
ronment and the ECB’s bond purchasing programme, numerous bonds which would be eligible as col-
lateral for repo transactions are no longer available to the market. Moreover, given the high level of ex-
cess liquidity, participants’ funding requirements are low. The average outstanding GC Pooling volume
decreased by 11 per cent, to €140.9 billion (2014: €158.5 billion). In the euro market, the average
outstanding volume stood at €31.9 billion (2014: €41.0 billion). The Swiss National Bank (SNB) has
conducted no monetary policy measures in repos or money market instruments since August 2011; out-
standing volumes at Eurex Repo have thus expired. Therefore, there will be no further product offers in
cooperation with the SNB in the foreseeable future, which is why volumes on the Swiss franc repo mar-
kets will no longer be reported separately. Within the GC Pooling offer, investors have been able to also
execute transactions in Swiss francs since December 2014, besides transactions in euros and US dollars.
Net revenue in the repo business decreased to €27.8 million (2014: €37.5 million).

Net revenue of 360T Beteiligungs GmbH, the foreign exchange trading platform acquired in the summer,
amounted to €15.7 million in the last three months of the year under review (please see the ] report on
opportunities for details on 360T’s business potential).

Xetra segment

The Xetra segment generates most of its net revenue from trading and clearing cash market securities.
The primary sales driver, accounting for 65 per cent, was net revenue from trading. The central counter-
party (CCP) for equities and exchange-traded products (ETP) operated by Eurex Clearing AG contributed
19 per cent to the segment’s net revenue; the net revenue of the CCP is determined to a significant ex-
tent by trading activities on Xetra. The “other” item (16 per cent of net revenue in total) comprises listing
fees and the net revenue generated by Eurex Bonds. Listing fees predominantly come from existing com-
pany listings and admissions to trading.

In the reporting period, net revenue in the Xetra segment rose by 14 per cent to €184.8 million

(2014: €161.9 million). Operating costs increased to €81.0 million (2014: €74.3 million). Exceptional
items — primarily for efficiency programmes and restructuring measures, which had had a negative im-
pact of only €0.8 million in financial year 2014 — amounted to €3.9 million in the year under review. As
a result of the upswing in business activity, EBIT also increased by 14 per cent to €100.6 million
(2014: €88.0 million).
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Cash market trading activity was stimulated by persistent high volatility, as well as by a combination
of key interest rates at record lows and by the ECB’s quantitative easing. In contrast, the fragile state
of the euro zone economy and the debt crisis (affecting Greece in particular) burdened trading, but
this was more than offset by positive factors during the reporting year. Investors who had withdrawn
capital from Europe over recent years now appear to be increasing their exposure to Europe (and
Germany) again. In particular, this applied to investors expecting an increase in key interest rates in
the US (which materialised in December), as well as to those withdrawing funds from the unstable
Chinese market. In this context, investments in Germany are particularly attractive due to the sound
profitability of German enterprises and the stable economic environment.

In the 2015 financial year, securities with a total volume of €1.64 trillion were traded on Deutsche
Borse Group’s cash markets (2014: €1.28 trillion). They included shares and bonds from German and
international issuers, exchange-traded funds (ETFs) and exchange-traded commodities (ETCs) as well as
units in actively managed retail funds and structured products.

Institutional, private and international investors primarily trade on Xetra, the electronic trading platform.
As a result, Xetra generates by far the segment’s highest trading volume. This volume (measured in terms
of order book turnover, single-counted) rose by 28 per cent in the year under review to €1,505.8 billion
(2014: €1,179.9 billion). The number of transactions increased by 24 per cent to 251.9 million (2014:
203.1 million). The average value per Xetra transaction rose to €12.0 thousand (2014: €11.6 thousand).
In addition to Xetra, Deutsche Borse operates trading at the Frankfurt Stock Exchange and holds a

75 per cent interest and one share in Tradegate Exchange. The volume (single-counted) traded on the
Frankfurt Stock Exchange was €54.6 billion (2014: €51.6 billion). The trading volume generated by
Tradegate Exchange increased by 47 per cent to €75.3 billion (2014: €51.1 billion).

Deutsche Borse has operated Europe’s leading marketplace for ETFs since 2000. It offers investors the
largest selection of ETFs of all European exchanges: as at 31 December 2015, 1,116 ETFs were listed
(2014: 1,044 ETFs). The assets under management held by ETF issuers amounted to €351.6 billion at
the end of the year, a year-on-year increase of 23 per cent (31 December 2014: €286.3 billion). Trad-
ing volumes rose by 39 per cent to €188.9 billion (2014: €135.7 billion). The most heavily traded
ETFs continue to be based on the European STOXX® equity indices and on the DAX® index.

Xetra segment: key figures

2015 2014 Change
Financial key figures €m €m %
Net revenue 184.8 161.9 14
Operating costs 81.0 74.3 9
EBIT 100.6 88.0 14
Cash market: trading volume (single-counted) €bn €bn %
Xetra® 1,505.8 1,179.9 28
Frankfurt Stock Exchange 54.6 51.6 6

Tradegate 75.3 51.1 47
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The development of IPOs on the Frankfurt Stock Exchange was also positive, with a total of 24 newly
listed companies — the best result Deutsche Borse has achieved in terms of the size and number of IPOs
since 2007. In the Prime Standard segment, 18 new companies were listed (2014: ten companies),
two in the General Standard segment (2014: four companies), and four new companies in the Entry
Standard (2014: five companies). Aggregate issue volume amounted to approximately €7 billion (2014
€4 billion). The biggest IPOs during the reporting year were Covestro AG (€1.5 billion), Deutsche Pfand-
briefbank AG (€1.16 billion), and Scout24 AG (€1.02 billion).

Deutsche Borse launched the “Deutsche Borse Venture Network” on 11 June 2015. The Venture Net-
work connects high-growth, start-up companies with international investors, to help these companies
raise capital — including a potential IPO, and to help them build a comprehensive network. An exclusive
online platform allows investors and entrepreneurs to establish contacts and to exchange information in
a protected platform area. Tailored events provide opportunities to get to know each other personally,
thereby potentially opening channels for entrepreneurs to raise capital for their business. The Venture
Network has been growing steadily, with 52 growth companies and 111 investors active on the platform
at the end of the reporting year.

Clearstream segment

Clearstream provides the post-trade infrastructure for bonds, equities and investment funds. In addition,
Clearstream offers custody services for securities from 55 markets worldwide. The custody business was
the key contributor to Clearstream'’s net revenue, generating 52 per cent. Net revenue in this business is
mainly driven by the volume and value of securities under custody, which determines the deposit fees.
The settlement business accounted for 18 per cent of Clearstream’s net revenue. It depends heavily on
the number of settlement transactions processed by Clearstream, both via stock exchanges and over the
counter (OTC). The Global Securities Financing (GSF) business, which includes triparty repo, GC Pooling,
securities lending and a wide range of collateral management services, contributed 9 per cent to the
segment’s net revenue. Net interest income from Clearstream’s banking business contributed 5 per cent
to Clearstream’s net revenue. Other business activities including reporting services accounted for a

16 per cent share of total net revenue.
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Clearstream’s net revenue increased by 7 per cent to €746.4 million in the year under review (2014:
€698.0 million), due to growth in its largest business areas, in particular. Operating costs rose to
€457.7 million (2014: €378.6 million); the 2015 exceptional items totalled €54.9 million (2014:
€19.7 million) and were primarily composed of costs for the integration of CGSS, acquired at the end
of 2014, and costs incurred as a result of criminal investigations against Clearstream Banking S.A. in
the US in addition to efficiency and restructuring programmes. EBIT thus decreased to €288.8 million
(2014: €319.4 million).

The aggregate average volume of securities held in custody rose to €13.3 trillion in 2015

(2014: €12.2 trillion) — a new record for an annual average. Custody volumes on the German do-
mestic market are largely determined by the market values of equities, funds and structured products
on the German cash market. Reflecting capital gains on German domestic equities, the volume of
custody assets rose to €6.1 trillion in 2015 (2014: €5.7 trillion). At the same time, the value of in-
ternational assets held in custody — mainly comprising bonds traded OTC increased to €7.1 trillion,
up 10 per cent year-on-year (2014: €6.5 trillion). New and/or additional business from existing cus-
tomers contributed to the volume increase in assets under custody. At €387.2 million, net revenue in
the custody business exceeded the previous year’s figure by 9 per cent (2014: €355.4 million).

Clearstream segment: key figures

2015 2014 Change
Financial key figures €m €m %
Net revenue 746.4 698.0 7
Operating costs 457.7 378.6 21
EBIT 288.8 319.4 -10
Custody €bn €bn %
Value of securities under custody (average value during the year) 13,274 12,215 9
international 7,140 6,495 10
domestic 6,134 5,720 7
Settlement m m %
Securities transactions 138.0 126.3
international — OTC 36.4 36.3
international — on-exchange 7.7 7.3
domestic — OTC 34.2 30.9 11
domestic — on-exchange 59.7 51.8 15
Global Securities Financing €bn €bn %
Outstanding volume (monthly average) 598.6 609.8 -2
Average daily cash balances m m %
Total” 12,445 11,859 5
euro 4,178 4,975 -16
US dollar 6,187 5,233 18
other currencies 2,080 1,651 26

1) Includes some €1.5 billion currently or formerly blocked by EU and US sanctions (2014: €1.3 billion)
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During the 2015 financial year, the number of (domestic and international) settlement transactions via
Clearstream increased by 9 per cent, to 138.0 million (2014: 126.3 million). The number of interna-
tional transactions increased slightly, to 44.1 million (2014: 43.6 million). OTC transactions, which ac-
counted for 82 per cent of Clearstream’s international settlement business, remained unchanged com-
pared to the previous year; on-exchange transactions (accounting for the remaining 18 per cent) rose by
5 per cent year-on-year. The number of settlement transactions on the German domestic market in-
creased by 14 per cent, to €93.9 million (2014: €82.7 million), driven by higher trading activity from
German private investors. Here, on-exchange transactions accounted for the lion’s share (64 per cent),
with the remaining 36 per cent executed over-the-counter. During the 2015 financial year, Clearstream
booked growth both in on-exchange and OTC transactions, with the former contributing a 15 per cent
year-on-year increase. Net revenue in the settlement business was up by 10 per cent, to €136.9 million
(2014: €125.0 million).

The successful performance of Investment Funds Services contributed positively to results in the settle-
ment and custody business. Clearstream processed a total of 9.7 million transactions during the report-
ing year, up 11 per cent year-on-year (2014: 8.8 million). At €446.5 billion, the average volume of in-
vestment funds in custody exceeded the previous year’s figure by 36 per cent (2014: €327.4 billion).
These figures include hedge funds services provided by CGSS, based in Cork, Ireland. Clearstream ac-
quired Citco’s custody business for hedge funds sponsored by financial institutions — now CGSS - on

3 October 2014, and has now fully integrated Citco’s former fund clients.

Average outstanding volumes in the Global Securities Financing (GSF) business area decreased slightly,
to €598.6 billion (2014: €609.8 billion). In a difficult market environment, Clearstream was thus able
to keep its business volumes virtually stable; stronger volume declines were seen in GC Pooling only.

Net revenue in the Clearstream segment Net revenue in the Market Data + Services
segment
€ millions € millions
746.4
341 Net interest income from
698.0 . banking business
32.8 411.0
120.5 Other? .
380.5 34.0 Market Solutions
120.3
o _ 33.1
67.7 Global Securities Financing
64.5 1179 Tools
Settlement 108.2
125.0
103.2 Index
90.4
355.4 Custody
148.8 155.9 Information
2014 2015 2014 2015

1) Including Connectivity and Reporting
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Nonetheless, net revenue in the GSF business rose to €67.7 million (2014: €64.5 million), as Clear-
stream was able to offset lower volumes through growth in high-margin products.

Average cash customer deposits were up by 5 per cent year-on-year, to €12.4 billion (2014: €11.9 billion).
This figure includes an average amount of approximately €1.5 billion (2014: €1.3 billion) which was
unavailable due to the blocking of certain accounts under European and US sanctions. Net interest in-
come from Clearstream’s banking business was slightly up in 2015, to €34.1 million (2014: €32.8 mil-
lion). Clearstream net interest income reflects the persistently low interest rate environment throughout
the year under review. The US Federal Reserve raised its key interest rate — to a range between 0.25 per
cent and 0.5 per cent — as recently as December 2015. At the end of December 2015, approximately
half of cash customer deposits are denominated in US dollars. However, thanks to growth in its custom-
er daily cash balances, Clearstream could more than offset the persistently low interest rates.

A key impending change that will affect Clearstream’s settlement business is the TARGET2-Securities
(T2S) settlement platform designed by the Eurosystem. T2S will harmonise European cross-border securi-
ties settlement in central bank money. With the introduction of T2S, Clearstream will offer its customers
the full benefits of T2S. Customers will be able to bundle their assets in a single pool and use the re-
spective national central securities depository (CSD) as their point of access to T2S; at the same time,
they will be able to benefit from the securities lending and collateral management services of the interna-
tional central securities depository (ICSD)..For example, this will allow them to settle tri-party repos in
(multi-currency) commercial bank funds or in central bank money (euros), with positions being held
with the ICSD and with CSDs. On 10 December 2015, the T2S CSD Steering Group reached an agree-
ment on a revised T2S migration plan, following the announcement in late October 2015 of a need for a
later migration to T2S of the Euroclear CSDs. The new schedule foresees Clearstream Banking AG and
LuxCSD S.A. migrating to T2S on 6 February 2017. Clearstream will therefore adjust the schedule of its
operational and market readiness activities.

Market Data + Services segment
The net revenue of the segment is composed of the Information (38 per cent), Index (25 per cent), Tools
(29 per cent) and Market Solutions (8 per cent) business areas.

Market Data + Services' net revenue increased by 8 per cent in the year under review, to €411.0 million
(2014: €380.5 million). Operating costs were at €237.1 million (2014: €208.2 million) and included
exceptional items (largely relating to efficiency programmes and restructuring measures) of €16.2 million
(2014: €10.6 million). The segment’s EBIT rose slightly to €173.9 million (2014: €172.3 million).

The segment’s core business is the distribution of capital market information, technology and infrastruc-
ture services to customers worldwide. These include realtime trading and market signals such as the
AlphaFlash® algorithmic news feed as well as indices such as EURO STOXX® and DAX. Capital market
participants subscribe to receive this information, which they then use themselves, process, or pass on.
The segment generates much of its net revenue on the basis of long-term arrangements with customers
and is relatively independent of trading volumes and volatility on the capital markets.

The Information business area mainly involves the distribution of licences for realtime trading and mar-
ket signals and for the provision of historical data to the back offices of financial services providers. The
Information business area also includes the Market News International (MNI) subsidiary, a leading pro-
vider of news and background information to the global foreign exchange, fixed income and commodities
markets. The business remained largely stable in the year under review: Market Data + Services gener-
ated net revenue from trading signals of €155.9 million (2014: €148.8 million).
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In its Index business area, which it conducts through its STOXX Ltd. subsidiary, Deutsche Borse gener-
ates revenue from calculating and marketing indices and benchmarks, which banks and fund manage-
ment companies use as underlying instruments or benchmark references for financial instruments and
investment conduits. STOXX Ltd. and Indexium AG have been wholly owned subsidiaries of Deutsche
Borse Group since the end of July 2015. This has enhanced the Group’s strategic flexibility, enabling it
to fully exploit existing potential in the fast-growing index business. In the year under review, the index
business continued its growth trend, with a 14 per cent increase in net revenue to €103.2 million
(2014: €90.4 million). In particular, the trend of investors moving towards passively managed financial
products, such as ETFs, led to an increase in assets under management in these products and thus also
to higher licensing revenue for these products. This is attributable to STOXX’s extensive index portfolio,
which gives issuers numerous options to launch financial products suited to a wide variety of investment
strategies. Furthermore, increased equity index derivatives trading activity at Eurex Exchange contributed
to growth in the Index business area.

Revenue in the Tools business area includes revenue from regulatory services and from connectivity ser-
vices for trading participants and clearing members. Net revenue rose by 9 per cent to €117.9 million
(2014: €108.2 million). Higher connectivity revenue especially contributed to the business area’s
growth due to the connection of new customers to the Deutsche Borse network. The segment generates
this revenue primarly from connecting trading participants on the cash and the derivatives markets and
from users of the data services. The increase in revenue was driven by, among other things, the en-
hancement of the data services and new connectivity formats for the T7 trading platform.

The Market Solutions business area consists primarily of development and operational services for exter-
nal technology customers, such as partner exchanges and German regional exchanges. Deutsche Borse
operates the technology for partner exchanges in Dublin, Vienna, Sofia, Ljubljana, Prague and Budapest,
on Malta and the Cayman Islands; in the domestic market, it is the technology operator for the German
broker exchanges in Berlin, Dusseldorf, Hamburg/Hanover, and Munich. Net revenue stood at

€34.0 million in 2015, slightly above the previous year (2014: €33.1 million).

Development of profitability

Return on shareholders’ equity represents the ratio of earnings after tax to the average equity available

to the Group in 2015. The Group’s return on shareholders’ equity decreased to 18.9 per cent in the
year under review (2014: 23.9 per cent), primarily due to lower earnings and higher equity at the same
time. Adjusted for the exceptional items described in the results of operations, this ratio, which is also
known as the return on equity increased to 21.7 per cent (2014: 21.0 per cent). The weighted average
cost of capital (WACC) after tax amounted to 3.8 per cent in the year under review (2014: 4.5 per cent).
Deutsche Borse’s cost of equity reflects the return on a risk-free alternative investment plus a premium for
general market risk, and also takes account of the specific risk of Deutsche Bérse shares compared with
the market as a whole, known as the beta. The cost of debt represents the terms on which Deutsche
Borse AG was able to raise short- and long-term debt. See also Bl “Deutsche Borse’s cost of capital” table.

Market Data + Services segment: key figures

2015 2014 Change
€m €m %

Financial key figures
Net revenue 411.0 380.5 8
Operating costs 237.1 208.2 14

EBIT 173.9 172.3 1
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Financial position

Cash flow

Cash and cash equivalents at Deutsche Borse Group comprise cash and bank balances to the extent
that these do not result from reinvesting current liabilities from cash deposits by market participants
as well as receivables and liabilities from banking business with an original maturity of three months
or less. Cash and cash equivalents as at 31 December 2015 amounted to €-1,579.4 million

(31 December 2014: €-68.5 million). The item is negative especially due to the shift of current fi-
nancial assets to financial assets with a maturity of more than three months for reporting date rea-
sons; the latter do not qualify as cash and cash equivalents and the cash flows associated with them
have been allocated to investing activities. Cash and bank balances amounted to €711.1 million as at
31 December 2015 (31 December 2014: €826.1 million).

Deutsche Borse Group generated €796.6 million (2014: €684.8 million) in cash flow from operating
activities, excluding changes in CCP positions on the reporting date. The marked year-on-year increase
in cash flows from operating activities was due, in particular, to a payment of US$151.9 million made
during the first quarter of 2014, in connection with a settlement agreed upon by Deutsche Borse Group
with the U.S. Office of Foreign Assets control (OFAC).

Moreover, Deutsche Borse Group paid taxes in the amount of €207.7 million during the 2015 financial
year (2014: €237.0 million). The higher tax payments in the previous year were due to a non-recurring
effect from tax back payments in Luxembourg for the years 2009 to 2011.

Other non-cash expenses totalled €6.9 million (2014: non-cash income of €46.7 million), the swing
was mainly due to the re-measurement of the Direct Edge shareholding, following the merger of Direct
Edge and BATS.

Deferred tax expenses amounted to €3.2 million (2014: deferred tax income of €48.8 million). De-
ferred tax income recognised in the previous year was largely due to deferred tax assets recognised
on loss carryforwards.

Deutsche Borse’s cost of capital

2015 2014
% % 1) Annual average return on ten-year bunds
2) Statistical measure of the sensitivity of the price of an individual share
Risk-free interest rate® 0.54 1.24 to changes in the entire market. A beta of 1.0 means that the perfor-
mance of the share moves strictly in parallel to the reference market
Market risk premium 6.50 6.50 as a whole. A beta above 1.0 denotes greater volatility than the over-
2) all market and a beta below 1.0 less volatility.
Beta 081 0.86 3) Risk-free interest rate + (market risk premium x beta)
Cost of equity® (after tax) 5.80 6.83 4) Interest rate on short- and long-term corporate bonds issued by
Deutsche Borse AG
Cost of debt® (before tax) 2.42 2.55 5) Denotes and quantifies the reduction in tax paid that arises from the
Tax shield® 063 0.66 dedu.ctibi\ity of interest payments on debt and is factored into the cal-
culation of the cost of capital
Cost of debt (after tax) 1.79 1.88 6) 1 - debt ratio
7) (Total non-current liabilities + tax provisions + other current provi-
Equity ratio® (annual average) 49.20 52.36 sions + other bank loans and overdrafts + other current liabilities +
Debt ratio” (annual average) 50.80 47.64 tradg payables + payab\gs to gssqciates + payables to other relat.ed
parties) / (total assets — financial instruments held by Eurex Clearing
WACC (before tax) 4.08 4.79 AG - liabilities from banking business — cash deposits by market par-

ticipants); basis: average balance sheet items in the financial year
WACC (after tax) 3.77 4.47

53
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Taking CCP items into account, cash flow from operating activities totalled €10.1 million (2014
€677.3 million. The change in CCP items, compared to the previous year, was influenced by non-
delivered GC Pooling transactions around the reporting date, in a total amount of US$869.5 million;
these could not be delivered on the due date (31 December 2015), but only on 4 January 2016.
The reason was a clearing participant’s failure to provide the necessary cash in good time.

Cash outflows from investing activities amounted to €1,592.3 million in financial year 2015
(2014: €250.4 million). Of this figure, €815.5 million (2014: €367.2 million) related to collateral-
ised cash investments with an original term of more than three months. At €154.5 million, invest-
ments in intangible assets and property, plant and equipment were above the prior-year level
(2014: €133.5 million); most were made in the Clearstream (€73.4 million) and Eurex

(€71.5 million) segments. Clearstream’s investments related primarily to the expansion of its settle-
ment and collateral management systems (€43.4 million), while Eurex invested in its trading and
clearing systems (€34.3 million).

Cash outflows for the acquisition of subsidiaries totalled €641.5 million (2014: cash inflows of

€11.2 million). Cash outflows included €676.6 million for the acquisition of shares in 360T. Full consoli-
dation of Powernext and EPEX at 1 January 2015 increased cash by €40.1 million. In the previous year,
full consolidation of EEX increased cash by €61.5 million. Since no purchase price was payable in the
acquisition of Powernext and EPEX during the business year 2015 and EEX in the prior year, there
were no cash outflows.

Cash inflows of €208.3 million (2014: €317.2 million) were due to securities with an original ma-
turity of more than one year maturing or being sold.

Cash outflows from financing activities in the business year 2015 amounted to €76.1 million
(2014: cash outflows in an amount of €441.1 million). The acquisition of a 49.9 per cent stake in
STOXX Ltd. led to a cash outflow totalling €653.8 million. This transaction was financed by issuing
debt securities with a nominal amount of €600.0 million. As part of financing the acquisition of
shares in 360T, the company placed €200.0 million in treasury shares as well as a bond with a
nominal amount of €500 million.

The maturity of Series A of the private placements made in 2008 led to cash outflows of
€150.5 million.

Moreover, the company placed Commercial Paper of €2,100.0 million (2014: €1,164.7 million),
and paid out €2,065.0 million (2014: €1,205.0 million) due to maturing Commercial Paper issues.

Consolidated cash flow statement (condensed)

2015 2014

€m €m

Cash flows from operating activities (excluding CCP positions) 796.6 684.8
Cash flows from operating activities 10.1 677.3
Cash flows from investing activities —1,592.3 —250.4
Cash flows from financing activities 76.1 -441.1
Cash and cash equivalents as at 31 December —-1,579.4 —-68.5

Other cash and bank balances as at 31 December 711.1 826.1
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Deutsche Borse AG also distributed dividend payments of €386.8 million for the 2014 financial year
(2014: €386.6 million).

As in previous years, the Group assumes it will have a strong liquidity base in financial year 2016
due to its positive cash flows from operating activities, adequate credit lines and flexible manage-
ment and planning systems.

Operating leases

Deutsche Borse Group mainly uses operating leases for the office building in Eschborn that the
Group moved into in the second half of 2010 and for the buildings used by Clearstream Internation-
al S.A. in Luxembourg (see [ note 38 to the consolidated financial statements for details).

Deutsche Borse Group's interest coverage ratio

Interest expense from financing activities Issue volume 2015 2014
€m €m

Refinancing of maturing bonds
Fixed-rate bearer bond (10-year term) €600 m 14.8 15.0
Fixed-rate bearer bond (5-year term) €600 m 7.4 7.7
Hybrid bond €600 m 8.5 -
Fixed-rate bearer bond (10-year term) €500 m 2.0 -
Other debt instruments
Private placement US$460 m 18.5 19.4
Commercial paper €108 m - 20147

€142 m-2015" 0.1 0.4
Other interest expense 4,5
Total interest expense (including 50% of the hybrid coupon) 50.8 42.5
EBITDA (adjusted) 1,264.8 1,109.5
Interest coverage? 24.9 26.1

1) Annual average
2) EBITDA / interest expense from financing activities (includes only 50 per cent of the interest on the hybrid bond)
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Liquidity management

Deutsche Borse primarily meets its operating liquidity requirements from internal financing, i.e. by
retaining generated funds. The aim is to provide enough liquidity to cover operating costs for one
quarter (currently between €150 million and €250 million). An intra-Group cash pool is used for
pooling surplus cash as far as regulatory and legal provisions allow. All of the Group’s cash invest-
ments are short-term in order to ensure rapid availability and are largely collateralised using liquid
bonds from prime-rated issuers. Moreover, Deutsche Borse AG has access to external sources of fi-
nancing, such as bilateral and syndicated credit lines, and a commercial paper programme (see
note 36 to the consolidated financial statements for details on financial risk management). In re-
cent years, Deutsche Borse AG has leveraged its access to the capital markets to issue corporate
bonds in order to meet its structural financing needs.

Capital management

The company’s clients generally expect it to maintain conservative interest service cover and leverage ra-
tios, and to achieve good credit ratings. Therefore, the Group targets a minimum consolidated interest
service cover ratio (defined as the ratio of EBITDA to interest expenses from financing activities) of 16.
During the reporting period, Deutsche Bérse Group achieved this target, with an interest service cover
ratio of 24.9 (2014: 26.0). This figure is based on relevant interest expenses of €50.8 million and ad-
justed EBITDA of €1,264.8 million.

Data included for the purpose of calculating interest service cover comprises interest expenses incurred for
financing Deutsche Borse Group, less interest expenses incurred by subsidiaries which are also financial
institutions, including Clearstream Banking S.A., Clearstream Banking AG and Eurex Clearing AG. Interest
expenses incurred which are not related to Group financing are not included in the calculation of interest
service cover.

Moreover, Deutsche Borse targets a maximum ratio of interest-bearing gross debt to EBITDA of 1.5. Dur-
ing the reporting period, the Group achieved a 1.9 ratio of gross debt to EBITDA. This figure is based on

gross debt of €2,341.5 million, and adjusted EBITDA of €1,264.8 million. Gross debt outstanding at the
end of the financial year comprised interest-bearing liabilities of €2,246.5 million, plus €95.0 million in

Commercial Paper.

Debt instruments issued by Deutsche Borse AG (outstanding as at 31 December 2015)

Type Issue volume ISIN Term Maturity Coupon p.a. Listing
Series B bond US$220 m Private placement 10 years June 2018 5.86 % Unlisted
Series C bond UsS$70 m Private placement 12 years June 2020 5.96 % Unlisted
Fixed-rate bearer bond €600 m DEOOOAIREIW1 10 years October 2022 2.375 % Luxembourg/
Frankfurt
Fixed-rate bearer bond €600 m DEOOOA1R1BC6 5 years March 2018 1.125 % Luxembourg/
Frankfurt
Fixed-rate bearer bond €600 m DEOOOA161W62 Call date  February 2021/ 2.75 % Luxembourg/
(hybrid bond) 5.5 years/ February 2041 (until call Frankfurt
final maturity in date)
25.5 years
Fixed-rate bearer bond €500 m DEOOOA1684V3 10 years October 2025 1.625% Luxembourg/

Frankfurt
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The marked increase in gross debt resulted from the two bond issues placed to finance the full acquisi-
tion of STOXX (including Indexium), as well of 360T, with an aggregate volume of €1.1 billion. This also
led to the target ratio of gross debt to EBITDA being exceeded at the end of the year.

= On 30 July 2015, Deutsche Borse successfully placed a hybrid bond maturing in 2041, with a total
nominal value of €600 million, on the market. Until the first repayment date in February 2021, the bond
has an annual coupon of 2.75 per cent; after this date, it will have a variable-rate coupon which will be
re-set in February of each year. Given the quasi-equity characteristics of the hybrid bond, only 50 per
cent of its total nominal amount is included when calculating interest-bearing liabilities.

= On 1 October 2015, Deutsche Borse placed another corporate bond: a senior unsecured bond matur-
ing in 2025, with a total nominal amount of €500 million. This bond has an annual 1.625 per cent
coupon.

Moreover, on 3 September 2015, Deutsche Borse placed 2,475,248 treasury shares, realising an in-
come of €200 million. Deutsche Borse thus raised a total of approximately €1.3 billion to finance acqui-
sitions.

Furthermore, the company endeavours to maintain the strong AA credit rating of Clearstream Banking
S.A., in order to ensure the long-term success of its Clearstream securities settlement and custody seg-
ment. The activities of the Eurex Clearing AG subsidiary also require Deutsche Bérse AG to have and
maintain a strong credit quality.

Also, Deutsche Borse AG has publicly stated its intention to maintain certain additional financial indica-
tors for Clearstream entities which the Group believes to be consistent with an AA rating. Specifically,
this involves a commitment to maintain minimum tangible equity (equity less intangible assets) of

€700 million for Clearstream International S.A., and of €400 million for Clearstream Banking S.A. Dur-
ing the reporting period, Clearstream International S.A. fulfilled this commitment, reporting tangible eg-
uity of €1,079.2 million; the figure for Clearstream Banking S.A. was €1,071.6 million, also in line with
this target. To the extent that the Clearstream sub-group has financial liabilities to non-banks, the sub-
group is committed to a minimum interest service cover ratio of 25. As in the previous year, Clearstream
had no financial liabilities to non-banks; for this reason, no interest cover ratio is being reported.

Deutsche Borse Group generally aims to distribute dividends equivalent to between 40 and 60 per cent
of adjusted net profit for the period attributable to Deutsche Borse AG shareholders. In recent years
(where the Group’s net profit was lower), the dividend payout ratio was kept at the upper end of this
range, in order to distribute stable dividends to shareholders. Given that the Group’s profit targets were
raised in July 2015 in connection with the announcement of the “Accelerate” growth strategy, the com-
pany aims for a dividend payout ratio in the middle of the range between 40 and 60 per cent going for-
ward.

Relevant key performance indicators Credit ratings
2015 2014
€m €m Long-term  Short-term
Tangible equity of Clearstream Inter- Deutsche Borse AG
national S.A. (as at the reporting date) 1,079.2 1,034,3 Standard & Poor's AA Al

Tangible equity of Clearstream Banking

- Clearstream Banking S.A.
S.A. (as at the reporting date) 1,071.6 1,000,5

Fitch AA F1+
Standard & Poor’s AA A-1+
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Moreover, until 2012 the company distributed a part of freely available funds to shareholders, via share
buy-backs. Since 2013, these funds have been used predominantly to support the company’s develop-
ment, as well as to fulfil credit rating and regulatory capital requirements. Against the background of the
growth strategy announced in July, the company anticipates that in future, freely available funds will in-
creasingly be applied not only to support the Group’s organic growth, but also to complementary external
growth options — as already seen in 2015, with the acquisitions of STOXX (including Indexium) and
360T.

Dividends

For financial year 2015, Deutsche Borse AG is proposing that the Annual General Meeting resolve to
pay a dividend of €2.25 per no-par value share (2014: €2.10). This dividend corresponds to a dis-
tribution ratio of 55 per cent of net profit for the period attributable to Deutsche Bérse AG shareholders,
adjusted for the special factors described in the section on the results of operations (2014: 58 per
cent, also adjusted for special items). Given 186.7 million no-par value shares bearing dividend
rights, this would result in a total dividend of €420.1 million (2014: €386.8 million). The aggregate
number of shares bearing dividend rights is produced by deducting the 6.3 million treasury shares
from the ordinary share capital of 193.0 million shares.

Credit ratings
Deutsche Borse AG regularly has its credit quality reviewed by the Standard & Poor’s (S&P) rating
agency, while Clearstream Banking S.A. is rated by Fitch and S&P.

S&P affirmed Deutsche Borse AG’'s AA credit rating on 20 October 2015, citing the financing mix for
the 360T acquisition through a combination of debt and equity, but changed the outlook from stable
to negative.

On 15 October 2015, Fitch Ratings affirmed the AA credit rating of Clearstream Banking S.A., with a
stable outlook. The rating reflects Clearstream Banking's very low risk appetite, combined with strict
risk management systems, diligent liquidity management, as well as impeccable capitalisation.

On 23 December 2015, S&P affirmed the AA credit rating of Clearstream Banking S.A., with a stable
outlook. The rating reflects the strong risk management, minimum debt levels, as well as its strong
position on the international capital markets, especially through its international settlement and cus-
tody business.

As at 31 December 2015, Deutsche Borse AG was one of only two DAX-listed companies that had
been awarded an AA rating by S&P. The ratings histories of Deutsche Borse AG and Clearstream are
given in the B five-year overview.

Net assets

Deutsche Borse Group’s non-current assets amounted to €14,386.9 million as at 31 December 2015
(2014: €11,267.2 million). They consisted primarily of intangible assets, financial assets and financial
instruments held by central counterparties. The last category, which amounted to €7,175.2 million,
represented the largest item (2014: €5,885.8 million). This asset item is matched by a liability item in
the same amount.

The receivables and securities from banking business held by Deutsche Bérse Group as financial assets
rose to €2,018.6 million (2014: € 1,305.0 million), while goodwill increased to €2,898.8 million (2014
€2,224.5 million), which is due, in particular, to the acquisition of 360T.
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Current assets decreased to €165,688.9 million as at 31 December 2015 (2014:

€204,640.9 million). Most notably, the financial instruments held by central counterparties in an
amount of €126,289.6 million were lower year-on-year 2014: €170,251.0 million).Restricted bank
balances, on the other hand, rose to €26,870.0 million (2014: €22,283.5 million); this occurred
primarily because clearing participants provided a greater volume of cash and fewer securities as col-
lateral for Eurex Clearing AG in the reporting period.

Assets were financed by equity in the amount of €3,695.1 million (2014: €3,752.1 million) and
debt in the amount of €176,380.7 million (2014: €212,156.0 million. Equity remains at the previ-
ous year’s level; whereby offsetting effects largely neutralised each other. For instance, the issu-
ance of own shares to partially finance the acquisition of 360T increased equity, whereas the ac-
quisition of the remaining stake in STOXX in fact reduced it, due to the elimination of the offsetting
item for non-controlling interests.

Non-current liabilities rose to €10,585.4 million (2014: €7,962.5 million), which was primarily
due to the fact that firstly, the financial instruments held by central counterparties rose from
€5,885.8 million in 2014 to €7,175.2 million in the reporting period. This liability item is matched
by an asset item in the same amount. Secondly, interest-bearing liabilities rose to €2,546.5 million
(2014: €1,428.5 million). In July and October 2015, Deutsche Bérse raised a total of €1.1 billion
in debt in order to finance the acquisition of STOXX (including Indexium) and 360T. This was only
partially offset by the maturity of the US$170 million Series A bond.

Current liabilities amounted to €165,795.3 million (2014: €204,193.5 million). The main changes
within this item occurred in the following areas:

= A decline in financial instruments held by central counterparties to €126,006.5 million
(2014: €169,001.9 million).

= This decline was partially offset by the growth in liabilities from cash deposits by market partici-
pants to €26,869.0 million (2014: €22,282.4 million) as a result of higher cash collateral provid-
ed by the clearing members of Eurex Clearing AG. The main reason for this increase was that clear-
ing participants provided a larger proportion of cash compared to securities as collateral for Eurex
Clearing AG in the reporting period.

Overall, Deutsche Borse Group invested €154.5 million in intangible assets and property, plant
and equipment (capital expenditure or capex) in the reporting period (2014: €133.5 million). The
Group’s largest investments were made in the Clearstream and Eurex segments.

Working capital

Working capital comprises current assets less current liabilities, excluding technical closing-date
items and commercial paper. Current assets excluding technical closing-date items amounted to
€1,675.3 million (2014: €973.2 million). As Deutsche Borse Group collects fees for most of its
services on a monthly basis, the trade receivables of €554.1 million included in current assets as at
31 December 2015 (31 December 2014: €342.9 million) were relatively low compared with net
revenue. The current liabilities of the Group, excluding technical closing-date items, amounted to
€1,196.2 million (2014: €1,421.4 million, excluding technical closing-date items). The Group there-
fore had positive working capital of €479.1 million at the end of the year (2014: €-448.9 million).
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Technical closing-date items

The “receivables and securities from banking business” and “liabilities from banking business” bal-
ance sheet items on the balance sheet are technical closing date items that were strongly correlated
in the reporting period and that fluctuated between approximately €10 billion and €15 billion
(2014: between €11 billion and €17 billion). These amounts mainly represent customer balances in
Clearstream’s international settlement business.

The “financial instruments of the central counterparties” item relates to the function performed by
Eurex Clearing AG and European Commaodity Clearing AG: since the latter act as the central counter-
parties for Deutsche Borse Group’s various markets, their financial instruments are carried in the
balance sheet at their fair value. The financial instruments of the central counterparties are described
in detail in the 131 risk report and in [ notes 3, 15 and 36 to the consolidated financial statements.

Market participants linked to the Group’s clearing houses partly provide collateral in the form of cash
deposits, which are subject to daily adjustments. The cash deposits are generally invested on a se-
cured basis overnight by the central counterparties and reported in the balance sheet under “restrict-
ed bank balances”. The total value of cash deposits at the reporting dates relevant for the reporting
period (31 March, 30 June, 30 September and 31 December) varied between €26.9 billion and
€36.0 billion (2014: between €19.6 billion and €24.8 billion).

Value added: breakdown of enterprise performance

Deutsche Borse Group’s commercial activity contributes to private and public income — this contribu-
tion is made transparent in the value added statement. Value added is calculated by subtracting de-
preciation, amortisation and impairment charges and third-party costs from the enterprise perfor-
mance. In 2015, the value added by Deutsche Borse Group amounted to €1,541.0 million

(2014: €1,478.4 million). The breakdown shows that large portions of the generated value added
flow back into the economy: 27 per cent (€414.4 million) benefit shareholders in the form of divi-
dend payments, while 42 per cent (€640.7 million) was attributable to staff costs in the form of sal-
aries and other remuneration components. Taxes accounted for 16 per cent (€249.0 million), while
3 per cent (€49.9 million) was attributable to lenders. The 12 per cent value added that remained in
the company (€187.1 million) is available for investments in growth initiatives, among other things
(see graphics below).

Origination of value added

Company performance: €2,276 million
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Depreciation and amortisation

\
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Value added: €1,541 million
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Overall assessment of the economic position by the Executive Board

Deutsche Borse Group’s financial performance in the 2015 financial year was in the upper quarter of
the ranges expected by the Executive Board (which were already raised during the first quarter of the
year). The improved macroeconomic environment as well as equity market volatility — which had ris-
en since the fourth quarter of 2014 — contributed to the improvement. Overall, the Group recorded a
16 per cent increase in net revenue. Operating costs were up year-on-year, due to non-recurring ef-
fects such as efficiency programmes, as well as costs incurred in connection with mergers and ac-
quisitions. But even when adjusting for these effects, costs rose during the year under review, com-
pared to the previous year. This was largely due to the consolidation of new subsidiaries, currency
translation effects, as well as higher expenses for remuneration components linked to the share price.
Given the increase in Deutsche Borse’s share price, these components also rose. Moreover, thanks to
the successful financial year, the Group paid out higher bonuses to its staff. Excluding non-recurring
effects, consolidated EBIT and profit for the period considerably exceeded the previous year’s figures.

The Executive Board believes that Deutsche Borse Group’s financial position was extremely sound in
the reporting period. As in the previous year, the company generated high operating cash flows. In-
terest expenses in 2015 exceeded the 2014 levels, reflecting the issue of bonds during the second half of
the year to finance the acquisitions of STOXX and 360T. Thanks to the marked increase in adjusted EBIT,
the Group’s interest service cover ratio was 24.9, clearly exceeding its minimum target ratio of 16 at
Group level. In addition, Deutsche Borse aims to achieve a ratio of interest-bearing gross debt to
EBITDA of no more than 1.5 at Group level. However, gross debt increased due to the financing of said
acquisitions, leading to a 1.9 ratio in the year under review.

Rating agencies again affirmed the Group’s credit quality, awarding it excellent ratings in 2015.
Standard & Poor’s affirmed Deutsche Borse AG’s AA credit rating on 20 October 2015, citing the fi-
nancing mix for the 360T acquisition through a combination of debt and equity, but changed the
outlook from stable to negative. On 15 October 2015, Fitch Ratings affirmed the AA credit rating of
Clearstream Banking S.A. On 23 December 2015, Standard & Poor’s affirmed the same rating. Both
ratings were assigned a “stable” outlook.

Deutsche Borse AG has offered its shareholders attractive returns for years — and financial year 2015
is no exception. At €2.25 (2014: €2.10), the dividend proposed for distribution to shareholders is
above the prior-year level. In addition, the distribution ratio decreased slightly as a result of the im-
provement in earnings, falling from 58 per cent in the previous year to 55 per cent in the reporting
period (adjusted for special items in both cases). This puts it near the upper end of the Executive
Board’s target range of between 40 and 60 per cent.

The Group’s net assets, financial position and results of operation can be considered to be in an or-
derly state.
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Deutsche Borse Group: five-year overview

2011 2012 2013 2014 2015

Consolidated income statement
Net revenue €m 2,121.4 1,932.3 1,912.3 2,047.8 2,367.4
thereof net interest income from banking business €m 75.1 52.0 35.9 37.6" 50.6"
Operating costs €m —962.2% -9586 —1,1828 -1,1148 —1,375.6
Earnings before interest and tax (EBIT) €m 1,162.8? 969.4 738.8 1,011.3 992.6
Net profit for the period attributable to
Deutsche Borse AG shareholders €m 855.2 645.0 478.4 762.3 665.5
Earnings per share (basic) € 4.60 3.44 2.60 4.14 3.60
Consolidated cash flow statement
Cash flows from operating activities €m 785.6 707.7 728.3 677.3 10.1
Consolidated balance sheet
Non-current assets €m 5,020.3% 5,113.9 8,796.9 11,267.2 14,386.9
Equity €m 3,132.6? 3,169.6 3,268.0 3,752.1 3,695.1
Non-current interest-bearing liabilities €m 1,458.3 1,737.4% 1,521.9 1,428.5% 2,546.5
Performance indicators
Dividend per share € 2.30 2.10 2.10 2.10 2.25
DiVidend payOUt ratiO % 525)6) 585)6)7)8) 619) 10) 11) 586) 7)11) 5513)
Employees (average annual FTES) 3,278 3,416 3,615 3,911 4,643
Personnel expense ratio (staff costs / net revenue) % 19%2 219 2219 232 27
EBIT margin, based on net revenue % 55 50 39 49 42
Tax rate % 26.0% 26.0" 26.091% 26.0"% 26.0
Return on shareholders’ equity (annual average)'® % 30 22 21 21 22
Deutsche Boérse shares
Year-end closing price € 40.51 46.21 60.20 59.22 81.39
Average market capitalisation €bn 9.6 8.5 10.0 10.8 14.7
Rating key figures
Gross debt / EBITDA 1.19 1.6 1.59 1.59 1.9910
Interest coverage ratio % 19.0¢ 15.29 20.19 26.0° 24.9
Deutsche Borse AG: Standard & Poor’s Rating AA AA AA AA AA
Clearstream Banking S.A.: Standard & Poor’s Rating AA AA AA AA AA

Fitch Rating AA AA AA AA AA
Market indicators
Xetra®, Frankfurt Stock Exchange and Tradegate
Trading volume (single-counted)!” €bn 1,511.2 1,160.2 1,157.6 1,282.6 1,635.7
Eurex
Number of contracts m 2,821.5 2,292.0 2,191.9 2,097.9 2,272.4
Clearstream
Value of securities deposited (annual average) €bn 11,106 11,111 11,626 12,215 13,274
Number of transactions m 126.3 113.9 121.0 126.3 138.0
Global Securities Financing (average outstanding
volume for the period) €bn 592.2 570.3 576.5 609.8 598.6

1) Clearstream and Eurex segments 2) Amount restated to reflect the transition of the accounting policies for defined benefit obligations to the revised IAS 19

3) Bonds that will mature in the following year are reported under “Other current liabilities” (2012: €577.4 million; 2014: €139.8 million). 4) Proposal to the An-
nual General Meeting 2016 5) Adjusted for the non-taxable income related to the revaluation of the share component of the purchase price paid for the acquisition
of the shares of Eurex Zirich AG held by SIX Group 6) Adjusted for the costs of mergers and acquisitions and of efficiency programmes 7) Adjusted for expenditure
relating to the revaluation of the share component of the purchase price paid for the acquisition of the shares of Eurex Zurich AG held by SIX Group, a one-off gain
from the reversal of deferred tax liabilities for STOXX Ltd. resulting from a decision by the Swiss Financial Supervisory Authority and a one-off gain from the recognition
of deferred tax assets resulting from the future possible offsetting of losses carried forward by Eurex Global Derivatives AG =~ 8) Adjusted for the tax benefit from initial
recognition of deferred taxes on tax loss carryforwards at a Group company 9) Adjusted for efficiency programme effects and costs incurred for the change of CEO in
2015 10) Adjusted for costs for mergers and acquisitions 11) Adjusted for costs largely related to criminal proceedings against Clearstream Banking S.A. in the US
12) Adjusted for the costs of efficiency programmes 13) Amount based on the proposal to the Annual General Meeting 2016 14) Adjusted for the costs of the
OFAC settlement 15) Adjusted for a one-off gain from the dissolution of the financing structure established in connection with the acquisition of ISE, and a one-off
expense mainly attributable to the reduction in deferred tax assets in respect of a tax loss carryforward 16) Net profit for the period attributable to shareholders of
Deutsche Borse AG/average shareholders’ equity for the financial year based on the quarter-end balance of shareholders’ equity 17) Since Q3/2013, this figure in-
cludes warrants and certificates due to the consolidation of Bérse Frankfurt Zertifikate AG.
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Report on post-balance sheet date events
Potential merger with London Stock Exchange (LSE)

Further to recent speculation, the Management Board of Deutsche Borse and the Board of LSE (here-
inafter also referred to as “the Boards”) confirmed on 23 February 2016 that they are in detailed dis-
cussions about a potential merger of equals of the two businesses (potential merger).

The potential merger would be structured as an all-share merger of equals under a new holding
company. Under the terms of the potential merger, Deutsche Borse shareholders would be entitled to
receive one new share in exchange for each Deutsche Borse share and LSE shareholders would be
entitled to receive 0.4421 new shares in exchange for each LSE share. Based on this exchange ratio,
the parties anticipate that Deutsche Borse shareholders would hold 54.4 per cent, and LSE share-
holders would hold 45.6 per cent of the enlarged issued and to be issued share capital of the com-
bined group. The combined group would have a unitary board composed of equal numbers of
Deutsche Borse and LSE directors.

The Management Board of Deutsche Bérse and the Board of LSE believe that the potential merger
would represent a compelling opportunity for both companies to strengthen each other in an indus-
try-defining combination, creating a leading European-based global markets infrastructure group. The
combination of Deutsche Borse and LSE’s complementary growth strategies, products, services and
geographic footprint would be expected to deliver an enhanced ability to provide a full service offer-
ing to customers on a global basis. Deutsche Borse and LSE believe that the potential merger would
offer the prospect of enhanced growth, significant customer benefits including cross-margining be-
tween listed and OTC derivatives clearing (subject to regulatory approvals), as well as substantial
revenue and cost synergies and increased shareholder value. All key businesses of Deutsche Borse
and LSE would continue to operate under their current brand names. The existing regulatory frame-
work of all regulated entities within the combined group would remain unchanged, subject to cus-
tomary and final regulatory approvals.

Discussions between the parties remain ongoing regarding the other terms and conditions of the po-
tential merger.

The formal announcement of the potential merger remains conditional on, inter alia, agreement on
the other terms and conditions of the potential merger, satisfactory completion of customary due dili-
gence and final approval by the Boards of Deutsche Borse and LSE. The parties reserve the right to a)
waive these pre-conditions, b) with the agreement of the other party, to vary the form of considera-
tion and/or make an offer on higher or lower terms (including the exchange ratio), albeit no revision

is currently expected, and/or c) to adjust the terms to take account of any dividend announced, de-
clared, made or paid by either party, save for ordinary course dividends (consistent with past prac-
tice in timing and amount) declared or paid prior to completion.

There can be no certainty that any transaction will occur. Any transaction would be subject to regula-
tory approval, Deutsche Borse shareholders’ acceptance and LSE shareholder approval, as well as
other customary conditions.
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Under the UK City Code on Takeovers and Mergers (Code), the new holding company or Deutsche
Borse are required, by no later than 5.00 p.m. on 22 March 2016 (if not extended with the consent
of the UK Takeover Panel), to do one of the following: (i) announce a firm intention to make an offer
for LSE in accordance with the Code; or (ii) announce that they do not intend to make an offer and
that they will not make an offer for LSE for a period of six months.

On 26 February 2016, further to the announcement on 23 February 2016, LSE and Deutsche Borse
set out below a summary of further key terms which the parties have agreed in relation to the poten-
tial merger of LSE and Deutsche Borse (potential merger) to form a combined group (Combined
Group):

= Combined Group to be a UK plc domiciled in London

= | SE in London and Deutsche Borse in Frankfurt to become intermediate subsidiaries of the Combined
Group

= Combined Group to have headquarters in London and Frankfurt

= Combined Group to seek a Premium Listing on the London Stock Exchange and Prime Standard listing
on the Frankfurt Stock Exchange

= Balanced governance structure of the Combined Group board with equal representation from LSE and
Deutsche Borse to include:
— Donald Brydon as Chairman
— Joachim Faber as Deputy Chairman and Senior Independent Director
— Carsten Kengeter as CEO and executive director
— David Warren as CFO and executive director

= A joint committee (Referendum Committee) has been set up to advise on the implications of the vote
by the United Kingdom electorate on the European Union membership of the United Kingdom.

Further key terms

The potential merger would be structured as an all-share merger of equals under a new UK holding
company. LSE in London and Deutsche Borse in Frankfurt would become intermediate subsidiaries
of the Combined Group. The existing regulatory framework of all regulated entities within the Com-
bined Group would remain unchanged, subject to customary and final regulatory approvals. The
Combined Group would seek a premium listing on the London Stock Exchange and a prime standard
listing on the Frankfurt Stock Exchange. It is envisaged that the Combined Group shares would be
eligible for inclusion in the EURO STOXX®, DAX® and FTSE Russell index series.

The Combined Group would have headquarters in London and Frankfurt, with an efficient distribu-
tion of corporate functions in both locations. The Combined Group would have a unitary board with
equal representation from LSE and Deutsche Borse and be constituted in accordance with the UK
Corporate Governance Code. At completion, Donald Brydon, Chairman of LSE, would become Chair-
man of the Combined Group while Joachim Faber, Chairman of Deutsche Bérse, would become
Deputy Chairman and Senior Independent Director of the Combined Group. Carsten Kengeter, CEO of
Deutsche Borse, would assume the role of CEO and executive director of the Combined Group while
David Warren, CFO of LSE, would become CFO and executive director of the Combined Group.
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On completion of the transaction, Xavier Rolet will step down from his role as CEO of LSE. Donald
Brydon, Chairman of LSE, said: “Xavier has been the architect of LSE’s considerable value creation
and has offered to retire in order to ensure the successful creation of the new group. The Board of
LSE is indebted to Xavier for this action which is consistent with his focus on putting the interests of
shareholders and clients first. It has accepted his offer. He has agreed to remain available to the new
Board to assist in any way to ensure an effective transition. With open access enshrined in European
Securities law, the Board considers that the value creating opportunities of the combination stand as
a testament to his achievement at LSE.”

Compelling strategic rationale

The Boards believe that the potential merger would represent a compelling opportunity for both com-
panies to strengthen each other in an industry-defining combination, creating a leading European-
based global markets infrastructure group. The combination of LSE and Deutsche Bérse’'s comple-
mentary growth strategies, products, services and geographic footprint would be expected to deliver
an enhanced ability to provide a full service offering to customers on a global basis.

The Boards also believe that the Combined Group would offer the potential for significant customer
benefits. By connecting the London and Frankfurt cash exchanges, a liquidity bridge would be estab-
lished, broadening customer access to more securities to the benefit of market participants in line
with the evolving regulatory landscape. Furthermore, a portfolio margining service between listed and
OTC derivatives markets would provide cost of capital savings and margin relief.

The Combined Group would be customer-centric and in an ideal position to help clients navigate the
emerging regulatory landscape. The full service offering of the Combined Group would build on its
deep liquid and transparent trading markets, leading clearing house solutions and risk and balance
sheet management capabilities (including collateral management functionalities) as well as compre-
hensive regulatory reporting solutions. The Boards believe that the Combined Group would be able to
achieve substantial cost synergies, principally from removing duplication of technology and opera-
tions across business lines, corporate services and support functions taking into account the respec-
tive strengths of both companies. The parties expect that the impact of synergy realisation would be
distributed in a balanced manner across the two companies.

The Boards also believe there would be a significant opportunity for revenue synergies due to the
ability of the Combined Group to offer both existing and new innovative products and services
through an expanded global distribution network to existing and new customers across the buy and
sell side. Further information regarding synergies will be set out in due course.

Referendum Committee

LSE and Deutsche Borse have initiated discussions about the potential merger with their primary
regulators as well as with the governments of the United Kingdom, Germany, Italy and France. The
parties are proceeding on the basis that existing regulatory and political structures remain in place.
This transaction would be expected to fully optimise and benefit from the potential of the Capital
Markets Union project. It is recognised that a decision by the United Kingdom electorate to leave the
European Union (Leave Decision) would put that project at risk.
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This globally competitive exchange group would provide the European Union’s 23 million small and
medium-size enterprises as well as its blue-chips much greater access to the lower-cost equity and
debt finance they need to scale up, powering sustainable economic growth, investment and creating
the high-quality jobs of tomorrow.

As the number of possible scenarios facing the Combined Group in the event of a Leave Decision is
impossible to model today, the two Boards have created the Referendum Committee to consider and
make non-binding recommendations to the Boards on the ramifications of such a decision. LSE and
Deutsche Borse believe that the potential merger would be well positioned to serve global customers
irrespective of the outcome of the vote by the United Kingdom electorate on the European Union
membership of the United Kingdom (Referendum), although this might well affect the volume or na-
ture of the business conducted in the different financial centres served by the Combined Group. Ac-
cordingly, the outcome of the Referendum would not be a condition of the potential merger.

Other terms and conditions of the potential merger

Discussions between the parties remain ongoing regarding the other terms and conditions of the po-
tential merger. Further details on these terms and conditions woul be provided in any announcement
that may be made pursuant to Rule 2.7 of the Code and/or in any documents that are posted to LSE
and Deutsche Borse shareholders in connection with the potential merger.

The formal announcement of the potential merger remains conditional on, inter alia, agreement on
all terms and conditions of the potential merger, satisfactory completion of customary due diligence
and final approval by the Boards. The parties reserve the right to a) waive any of these preconditions
(in whole or in part), and/or b) with the agreement of the other party, to vary any of the terms, albeit
no revision is currently expected.

The financial terms of the potential merger and the reserations to such terms as set out in the an-
nouncement on 23 February 2016 remain as set out in that announcement.

The description of the further key terms of the potential merger described in this announcement
is a summary of such terms. Further detail on these summarised terms will be provided in any
announcement that may be made pursuant to Rule 2.7 of the Code and/or in any documents that
are posted to LSE and Deutsche Boerse shareholders in connection with the potential merger.

There can be no certainty that any transaction will occur. Any transaction would be subject to regula-
tory approvals, LSE shareholder approval and Deutsche Bérse shareholders’ acceptance, as well as
other customary conditions.

In accordance with Rule 2.6(a) of the Code, Deutsche Borse is required, by no later than 5.00 p.m.

on 22 March 2016, to do one of the following: (i) announce a firm intention to make an offer for LSE

in accordance with Rule 2.7 of the Code; or (ii) announce that it does not intend to make an offer, in
which case the announcement will be treated as a statement to which Rule 2.8 of the Code applies.

This deadline can be extended with the consent of the Panel in accordance with Rule 2.6(c) of the Code.
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The shares mentioned above have not been and will not be registered under the U.S. Securities Act
of 1933 (U.S. Securities Act) or under the securities laws of any state or other jurisdiction of the
United States. Accordingly, these shares may not be offered, sold, resold, delivered, distributed or
otherwise transferred, directly or indirectly, in or into the United States absent registration under the
U.S. Securities Act or an exemption therefrom. There will be no public offer in the United States.

Sale of the interest in Infobolsa S.A.

Effective 25 February 2016, Deutsche Borse AG sold its interest in Infobolsa S.A. at a purchase
price amounting to €8.2 million. Until that date, BME and Deutsche Bérse had each held 50 per
cent of the interests in Infobolsa S.A. and its subsidiaries.

69
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Non-financial key performance indicators m
Employees &

Committed, highly skilled employees are one of the cornerstones of Deutsche Borse Group’s business
success. Their dedication, flexibility and will to deliver outstanding performance shape its corporate cul-
ture. Deutsche Borse Group aims to make sure that staff with these qualities continue to join the com-
pany in the future and, ideally, that they stay for the long term. It does this by adopting a sustainable
human resources policy.

Deutsche Borse Group employs an international workforce at 38 locations worldwide: as at 31 Decem-
ber 2015, Deutsche Borse Group had 5,283 employees (31 December 2014: 4,540), while the aver-
age number of employees in the reporting period was 4,944 (2014: 4,183). The increase in staffing
levels was predominantly attributable to the consolidation of EEX subsidiaries Powernext SA, EPEX Spot
SE (including subsidiaries) and APX Holding group (together accounting for a total increase of 213), as
well as to the consolidation of 360T Beteiligungs GmbH (+208, including 30 in the Asian region) and
of Indexium AG (+8). Moreover, the risk management and compliance functions were expanded (with
113 employees added in total) within the scope of strategically important projects, such as initiatives
launched by Eurex Clearing AG and the Clearstream segment. Staffing levels in Frankfurt/Eschborn and
Luxembourg increased as a consequence, as well as in Prague (+96) and Cork (+20), where additional
functions were established under these strategic projects.

To recruit and retain the best talent for the company, Deutsche Borse Group offers flexible working time
models. Including part-time employees, there was an average of 4,643 full-time equivalents during

the year (2014: 3,911). As at 31 December 2015, the proportion of part-time employees was high-
er in the general workforce than in management, and it was higher among women than among men.

It is Deutsche Borse Group’s declared intention to achieve a reasonable work/life balance. The com-
pany offers a number of options designed to achieve a positive work-life balance as part of its Job,
Life & Family initiative:

= Option to work from home (teleworking)
= Childcare service for emergencies and during school holidays; this service was used in Germany on
a total of 120 days

Employees per countries/regions Employees by segment

31 Dec. 2015 % 31 Dec. 2015 31 Dec. 2014
Germany 2,118 40.1 Eurex 1,865 1,332
Luxembourg 1,078 20.4 Xetra 326 305
Czech Republic 636 12.0 Clearstream 2,350 2,228
Ireland 311 5.9 Market Data + Services 742 675
United Kingdom 186 3.5 Total 5,283 4,540
Rest of Europe 418 7.9
North America 327 6.2
South America 2 0.1
Asia 200 3.8
Middle East 7 0.1

Total 5,283 100
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= Emergency parent-child offices at the Eschborn, Luxembourg and Prague locations

= Reservation of places for employees’ children aged between six months and three years at a day care
centre in Eschborn; the number of dedicated places depends on demand within the company

= An “Elder and Family Care” programme to facilitate support for family members requiring care

= The option to take sabbaticals; used by one employee in Germany and four in Prague and Luxem-
bourg in 2015

A total of 48 male and 70 female employees took parental leave in financial year 2015, including three
male in management positions and one female. In the reporting period, 48 male and 69 female employ-
ees returned to the company after taking parental leave, while two female employees left the company
after their parental leave. Deutsche Borse Group supported its employees by subsidising childcare in

the amount of €789 thousand in the reporting period (2014: €786 thousand). All employees receive a
monthly net amount of up to €255.65 per child until it is six years old or starts school.

Employees may also attend seminars on health issues, as well as sports or relaxation courses. The
purpose of these measures is to achieve a good work-life balance. One of the objectives pursued with
these measures is to ensure that employees remain healthy, in spite of high workloads, and to keep
sickness levels within the company as low as possible. Against this background, various health cam-
paigns were launched during the year under review, with a focus on nutrition and the prevention of
stress. These included selected health checks and measurements, such as heart rate variability and
analyses of body statics and posture. The sickness ratio within Deutsche Borse Group amounted to
3.1 per cent in the year under review (2014: 2.7 per cent).

As at 31 December 2015, 70.1 per cent of Deutsche Borse Group employees were graduates
(2014: 66 per cent). This figure is calculated on the basis of the number of employees holding a de-
gree from a university, university of applied sciences or university of cooperative education; it also
includes employees who have completed comparable studies abroad. In the area of continuing pro-
fessional development, the Group invested an average total of 3.5 days per employee in 2015
(2014: 2.7 days) and, among other things, conducted 1,079 internal training events (2014: 713

Deutsche Borse Group employee age structure Deutsche Borse Group employee age structure
by gender by location
3,206 5,283
909
638 / 2,118
532
2,077
271 50 years and older
40-49 years 1,078
200 50 years and
older
1,086
Sh| 30-39 years 40-49 years
285 30-39 years
384 357 under 30 years
110 under 30 years

male female Global thereof in thereof in
Germany Luxembourg
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internal training events). Of these, 39 per cent were on business-related issues, 33 per cent covered
specialist topics, 13 per cent dealt with the work-life balance, 12 per cent were on IT subjects and
3 per cent formed part of induction training.

Adjusted for efficiency programme costs, staff costs per employee rose to approximately €125 thou-
sand in 2015, due to remuneration components linked to the share price and higher bonus pay-
ments (2014: €118 thousand). Deutsche Bdrse Group’s Executive Board resolved a voluntary salary
increase of 2.5 per cent in Germany in financial year 2015. Salaries were also adjusted at the
Group’s other locations.

The average age of Deutsche Bérse Group’s employees at the end of the reporting period was 39.8 years
(2014: 40.0 years). The graphics entitled 5] “Deutsche Borse Group employee age structure” show the
employee age structure as at 31 December 2015. In the course of the year, a total of 344 employees left
Deutsche Borse Group (not including colleagues who accepted one of the company’s offers under the effi-
ciency programmes and left the company or took early retirement). A total of 650 people joined the Group
(excluding consolidation effects). The staff turnover rate was 7.0 per cent (adjusted: 7.4 per cent), a
slight increase year-on-year (2014: 4.6 per cent and 6.0 per cent respectively). The average length of
service at the end of the reporting period was 9.7 years (2014: 10.3 years).

Key data on Deutsche Borse Group’s workforce as at 31 December 2015

Global thereof in Germany thereof in Luxembourg
1T 1
Male Female Total Male Female Total Male Female Total
Employees 3,206 2,077 5,283 1,330 788 2,118 655 423 1,078
Upper and middle
management 307 52 359 159 26 185 76 14 90
Lower
management 231 87 318 108 33 141 58 26 84
Staff 2,668 1,938 4,606 1,063 729 1,792 521 383 904
Part-time employees 83 436 519 46 251 297 28 130 158
Upper and middle
management 6 5 11 2 2 4 4 3 7
Lower
management 0 12 12 0 5 5 0 7 7
Staff 77 419 496 44 244 288 24 120 144
Disabled employees 32 27 59 29 26 55 3 0 3
Proportion of
graduates (%) 73 66 70 74 63 70 58 53 56
Apprentices 13 8 21 13 8 21 0 0 0
Interns and students® 155 135 290 127 104 231 11 11 22
Length of service
Under 5 years (%) 42 42 42 35 37 36 23 28 25
5-15 years (%) 37 39 38 36 34 35 41 37 40
Over 15 years (%) 21 19 20 29 29 29 36 35 35
Staff turnover
Joiners 394 256 650 93 60 153 65 49 114
Leavers 228 137 365 54 33 87 39 19 58
Training days per staff
member 3.50 3.61 3.54 4.32 4.80 4.50 4.64 3.94 4.37
Promotions 127 97 224 68 45 113 26 19 45
Employees covered by
collective bargaining
agreements 1,510 1,048 2,558 945 644 1,589 564 404 968

1) The global figures reported here refer solely to the locations in Germany, Luxembourg and the Czech Republic; this corresponds to 73 per cent of Group staff.
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Target female quotas adopted

In accordance with the Gesetz zur gleichberechtigten Teilhabe von Frauen und Mannern an Fiihrungspo-
sitionen (German Act on the Equal Representation of Women and Men in Executive Positions), the Exec-
utive Board of Deutsche Borse AG resolved to maintain the existing quotas of women on the two man-
agement levels below the Executive Board, i.e. 6 per cent on the first and 10 per cent on the second
management level. These target quotas relate to Deutsche Borse AG (excluding subsidiaries) and will be
valid until 30 June 2017.

The Executive Board already set a voluntary target in 2010 for Deutsche Borse Group to increase the pro-
portion of women in middle and upper management to 20 per cent, and in lower management to 30 per
cent, by 2020. The Group has affirmed this ambition. These targets relate to Deutsche Borse Group
worldwide, including subsidiaries. In contrast to statutory obligations, the voluntary commitment is based
on a wider definition of management levels, including team leaders, for example. In Deutsche Borse
Group’s global operations, these quotas stood at 15 per cent (2014: 15 per cent) for middle and upper
management and 27 per cent (2014: 24 per cent) for lower management levels. In the Group’s German
locations, they were 14 per cent (unchanged from 2014) and 23 per cent (2014: 20 per cent), respec-
tively.

In order to raise the share of women in executive positions, the company explicitly ensures that women
are included in proposals for executive positions. In principle, however, qualifications are decisive when
filling such vacancies. In addition, Deutsche Borse Group offers numerous additional tools to promote fe-
male employees, such as targeted succession planning, a mentoring programme involving internal and
external mentors, a women'’s network, as well as training courses designed specifically for women. 10 of
the current 22 members of the High Potential Circle, Deutsche Borse Group’s training programme for po-
tential future executives, are female (45 per cent).

Furthermore, the Group analyses at regular intervals as to whether there are remuneration differences
between men and women. No systematic discrimination against men or women was detected. In fact,
any differences in remuneration are based on qualifications, the length of service and function.

Corporate responsibility

Deutsche Borse’s corporate responsibility (CR) strategy, “Growing responsibly”, defines its under-
standing of the term as well as the scope of activity for the entire Group. Deutsche Borse Group’s
economic and social roles have been the guiding principles for the development of these definitions. As
an international capital markets organiser, Deutsche Borse Group aims to create and strengthen trust in
market structures. Being a listed company included in the DAX®, it wants to lead by example; and as a
member of society, it considers itself responsible to use its core business competence to actively partici-
pate in the resolution of social challenges.

Building trust &

Sustainable index products

Deutsche Borse Group develops sustainable indices in order to offer responsible investment options to
investors, according to environmental, social and economic (ESG) criteria. The objective is to provide in-
formation on sustainability reporting and to strengthen the future viability of capital markets by offering a
wide variety of indices. The indices foster public attention regarding companies trading sustainably and
increase transparency.
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STOXX Ltd., a subsidiary of Deutsche Borse AG, offers a wide variety of transparent sustainability indices.
At present, 30 indices are available, including the index families STOXX® Global ESG Leaders and

STOXX Sustainability. The STOXX Global ESG Leaders indices are based on sustainability ratings cover-
ing the ESG criteria. The STOXX Sustainability indices track the performance of sustainable companies.

In 2015, STOXX and Sustainalytics, a leader in sustainability research and analysis, released a study
entitled 0 “Global ESG Leaders (?) — Nachhaltigkeit im DAX” (in German only). This study evaluates
companies whose shares are constituents of the German DAX blue-chip index, and ranks them accord-
ing to their overall sustainability profile as a group on a global level and within Germany. It is based on
STOXX Global ESG Leaders underlying data.

Transparency and standardisation

As a market place organiser, Deutsche Borse Group considers ensuring transparency on the capital mar-
kets as its direct responsibility, thus fostering the financial markets’ stability and promoting its economic
success. In doing so, it is geared to its stakeholders’ needs.

By now, a considerable share of its enterprise value is based on ESG-compliant information. Thus, it
plays an increasingly important role in professional investors’ decision making processes. Against this
background, in 2014 Deutsche Borse Group conducted a survey amongst DAX-listed companies on sus-
tainability reporting for the first time. In 2015, the survey was repeated and enlarged to cover compa-
nies in the MDAX®, SDAX® and TecDAX®.

The Borse Frankfurt website features information on sustainable investments summarised under the
heading “SRI”. Tables are used to provide information on issuers and their reporting formats (annual re-
port, separate sustainability report or a combined/integrated report) as well as on the standard(s) applied.
In addition, the tables provide details of the companies’ respective sustainability points of contact.

Leading by example &

Sustainability indices and ratings assess the reporting and performance of companies in the area of
sustainability. They measure their performance regarding ecological, social and corporate governance
and evaluate their end-to-end management of opportunities and risks. Investors with a focus on sus-
tainability are increasingly using the results of these ratings in their assessment of companies on the
capital markets. As a listed company, Deutsche Bdrse Group is subject to regular audits carried out by
independent third-party providers. Given its positive assessment, Deutsche Borse has repeatedly been in-
cluded in sustainability indices:

= Dow Jones Sustainability Indices (DJSI) Europe: since 2005; World: since 2015; result of Robeco
SAM rating: total score 67; average sector score 46

= ECPI Euro Ethical Equity Index: since 2008; ECPI EMU Ethical Equity Index: since 2008; ECPI Global
Developed ESG Best in Class Equity Index: since 2013 (launch year); result of ECPI ESG rating

= Fthibel Sustainability Index (ESI) Excellence Europe: since 2013; based on Forum Ethibel rating (part
of Vigeo)

= Euronext Vigeo — Europe 120 Index: since 2014; Euronext Vigeo — Eurozone 120 Index: since 2014;
based on Vigeo rating

= FTSE4Good Indices (Global and Europe): since 2009; result of FTSE ESG rating: total score 4 out of 5;
supersector relative: 100 out of 100

= MSCI World ESG Index: since 2010; MSCI ACWI ESG Indices since 2010; based on MSCI ESG Re-
search


http://www.sustainalytics.com/sites/default/files/nachhaltigkeit_im_dax_stoxx_sustainalytics.pdf
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= PAX ellevate Global Women'’s Index (PXWEX): since 2014; based on MSCI ESG Research

= STOXX ESG Leaders Index: since 2011 (launch year). The entirely rule-based and transparent STOXX
rating model means that there is no conflict of interests; result of Sustainalytics rating: total score of 76
(E: 70, S: 89, G: 70), ranking: 6th out of 270 companies

= STOXX Sustainability Indices (Europe and euro zone): since 2001. The entirely rule-based and trans-
parent STOXX rating model means that there is no conflict of interests; based on Bank Sarasin analyses

Raising public awareness &

Phineo

In 2015, Deutsche Borse Group renewed its status as principal shareholder of Phineo gAG for another
two years. Phineo is an analysis and consulting institute for social commitment, established in 2009 by
Deutsche Bdrse Group together with the Bertelsmann Foundation. Its objective is to provide sustainable
support to the non-profit sector. Using impact analysis, a free-of-charge charity seal of approval, publica-
tions, workshops and advisory services, Phineo supports non-profit organisations and investors, such as
foundations and companies, in maximising the impact from their commitments. Thus, Phineo provides
the core business competence of an international capital markets organiser, namely Deutsche Borse
Group, to participate in the resolution of social challenges.

Corporate responsibility: key performance indicators for Deutsche Bérse Group

Following a materiality analysis of its business model, Deutsche Borse Group has defined the non-
financial key performance indicators shown in the 5] “Corporate responsibility: key figures for
Deutsche Borse Group” table as important to its Group-wide sustainability profile. Key figures on
transparency and security have been collated quarterly since 2013 and published in the interim re-
ports.

Comparison with the forecast for 2015

With regard to the expected development of its non-financial performance indicators, the Group suc-
ceeded in maintaining the very high level of systems availability whilst adhering to the highest security.
Specifically, this translated into a slight increase, from 99.981 per cent to 99.999 per cent of Xetra
availability — and a minimum decline in the availability of the T7® trading system, from 99.986 per cent
t0 99.930 per cent.

With the ™ “Global Leaders (?) — Nachhaltigkeit im DAX” study (in German only), prepared jointly by
STOXX and Sustainalytics, it promotes awareness for transparency and standardisation of sustainability
disclosures. In addition, Deutsche Borse Group updated and extended its market consultation concerning
sustainability reporting of DAX, MDAX, SDAX and TecDAX constituents. The results are available, free of
charge, on the i www.boerse-frankfurt.de investor portal site.

In 2010, the Executive Board already adopted a voluntary commitment aiming at a proportion of women
in middle and upper management of 20 per cent and in lower management of 30 per cent by 2020.
The target figures cover Deutsche Borse Group in its entirety (worldwide basis, including subsidiaries).
During the reporting period, the proportion of women in middle and upper management remained con-
sistent at 15 per cent and increased slightly from 24 to 27 per cent in lower management.

Moreover, Deutsche Borse Group complied with the statutory provisions regarding equal participation of
women and men in leadership positions, pursuant to the Gesetz fiir die gleichberechtigte Teilhabe von
Frauen und Mannern an Fihrungspositionen in der Privatwirtschaft und im 6ffentlichen Dienst and de-
termined target figures for Deutsche Bdrse AG (without subsidiaries).


http://www.sustainalytics.com/sites/default/files/nachhaltigkeit_im_dax_stoxx_sustainalytics.pdf
http://www.sustainalytics.com/sites/default/files/nachhaltigkeit_im_dax_stoxx_sustainalytics.pdf
http://en.boerse-frankfurt.de
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Risk report

Deutsche Bdrse Group’s core area of expertise includes solutions that enable its customers to effi-
ciently manage risk and collateral. It is therefore all the more important for the Group to protect itself
against risk. This section of the combined management report shows how the company deals with
risk. Despite the continuing tensions in the financial system and the regulatory developments, the
Group’s risk profile remained largely stable with regard to financial risk. In contrast, operational risk
increased. This is reflected in the regulatory capital requirements as well as in the required economic
capital. The increase in operational risk is driven in particular by the increasingly international reach
of the Group’s business and higher availability risks, partially due to the increased threat of cyber
crime. In addition, business risk has increased year-on-year. This is primarily due to the possibility of
additional regulatory risks as well as increased competition.

Deutsche Bdrse’s senior management further strengthened the Group’s risk management in 2015.
The first section of this risk report explains the enhanced risk management strategy and demon-
strates how the Group manages its risk. In the second part of the report, the Group describes the

Corporate responsibility: key figures for Deutsche Borse Group

2015 2014

Transparency
Proportion of companies reporting in accordance with maximum transparency
standards" % 91 82
Number of indices calculated 11,403 10,825
Number of sustainable index concepts 85 25
Security and reliability
Availability of cash market trading system (Xetra®) % 99.999 99.981
Availability of derivatives market trading system (T7%) % 99.930 99.986
Market risk cleared via Eurex Clearing (gross monthly average) €bn 16,746 16,343
Supplier management
Share of revenue generated with suppliers/service providers that have signed the Code of
Conduct or have made voluntary commitments over and above those required under the
Code % 96.6 94.7
Compliance
Punished cases of corruption 0 0
Proportion of business units reviewed for corruption risk % 100 100
Number of employees trained in anti-corruption measures? 976 518
Number of justified customer complaints relating to data protection 0 0
Environment
Direct and indirect energy consumption® MWh 70,048 69,901
Greenhouse gas emissions® t 13,997 13,200

thereof travel-based greenhouse gas emissions t 7,304 7,111
Water consumption (volume of water sourced from municipal utilities)® m3 81,599 70,049
Paper consumption (office supplies)” t 135 105
Cash value of material administrative fines and total number of non-monetary penalties
due to non-compliance with legal requirements in the environmental area € 0 0
Corporate citizenship
Corporate responsibility project expenses per employee” € 226 383
Corporate volunteering days per employee days 2 2

1) Ratio of the market capitalisation of companies listed in the Prime Standard (shares) to the market capitalisation of all companies listed on the Frankfurter
Wertpapierbérse (FWB®, Frankfurt Stock Exchange) 2) In addition to initial training for new recruits, compliance training is performed at two-year intervals. As a re-
sult, the number of employees may differ significantly in a direct year-on-year comparison. 3) Locations in Frankfurt, Luxembourg, Prage, Cork and other centrally
managed premises 4) Does not include social benefits or special leave expenses for corporate volunteering; the reduction of these sums in comparison with the pre-
vious year results from changes in included items.
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main types of risk and shows how it assesses and manages them. In addition to the risk report, the
Group sets out its future prospects in the [ report on opportunities. The third part provides a sum-
mary of the risk situation, together with an outlook on future developments in Deutsche Borse Group’s
risk management.

Deutsche Borse Group includes, among other companies, Clearstream Banking S.A. and Clearstream
Banking AG, which form part of the Clearstream Holding group (hereinafter “Clearstream”), and Eurex
Clearing AG. These financial institutions are subject to the banking supervision regime and its corre-
sponding statutory requirements, and therefore already meet the strictest requirements for risk manage-
ment. In addition, European Commodity Clearing AG, Eurex Bonds GmbH and Eurex Repo GmbH are
also subject to the regulatory requirements set out in EMIR, CRD IV and MiFID (for details on the
requirements, see ] note 20 to the consolidated financial statements). Rules and regulations directly
affect the Group’s financial institutions — Clearstream and Eurex Clearing AG, especially the Mindest-
anforderungen an das Risikomanagement (MaRisk, Minimum Requirements for Risk Management)
issued by the Bundesanstalt fir Finanzdienstleistungsaufsicht (BaFin, German Federal Financial Super-
visory Authority) and last adapted in December 2012, as well as Circular 12/552 (Central Administra-
tion, Internal Governance and Risk Management) issued by the Commission de Surveillance du Secteur
Financier (CSSF, Luxembourg Financial Supervisory Authority). The so-called second pillar of Basel I
contains requirements on how banks must manage their risks; accordingly, this also applies to Clear-
stream and Eurex Clearing AG. Moreover, pursuant to the Gesetz zur Abschirmung von Risiken und zur
Planung der Sanierung und Abwicklung von Kreditinstituten und Finanzgruppen (RiskAbschG, German
Act on Ringfencing and Recovery and Resolution Planning for Credit Institutions and Financial Groups),
which was amended to implement the EU Banking Recovery and Resolution Directive (BRRD), Clear-
stream and Eurex Clearing AG have prepared recovery plans. Over and above this requirement, Deutsche
Borse Group has also voluntarily prepared a Group-wide recovery plan — in particular, in the event that a
restructuring might become necessary for Clearstream and/or Eurex Clearing AG. In 2014, at the request
of the national supervisory authorities, Clearstream and Eurex Clearing AG made a substantial contribu-
tion to the resolution plans to be developed by the supervisory authorities. Management expects this
work to continue. All other companies in the Group comply with best-in-class standards for comparable
companies. As a result, risk management across the Group aims to meet the highest standards.

Deutsche Borse Group wants its risk management services offering to make a sustainable contribu-
tion to society. It achieves this in particular by ensuring integrity and safety on the markets in its role
as a capital markets organiser, and by increasing the distribution efficiency of the markets through its
price discovery function. Deutsche Borse Group also performs important risk management functions
for its customers, such as providing client asset protection solutions, and thus contributes to the effi-
ciency and systemic stability of the capital markets. The Group’s risk management ensures that it
can continuously offer these services. &

Risk strategy and risk management

Deutsche Borse Group's risk strategy is aligned with its business model and business strategy. The
Group provides the infrastructure for reliable and secure capital markets, assists constructively in their
regulation and plays a leading role in all of the areas in which it does business. Deutsche Borse Group's
risk strategy is based on three core principles:

1. Risk limitation — protecting the company against liquidation and ensuring its

continued operation
“Capital exhaustion should not occur more than once in 5,000 years and an operating loss may not
be generated more than once every hundred years.” This means that one goal is to ensure a proba-
bility of 99.98 per cent or more that the total capital will not be lost within the next twelve months.
Another objective is to guarantee for a probability of 99.0 per cent or more that Deutsche Borse will
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at least break even, expressed in terms of its EBIT. In other words, this principle establishes how
much risk the Group must be able to withstand while also determining its risk appetite.

2. Support for growth in the various business segments

“Risk management supports the business areas in expanding their business by working together to
comprehensively identify and communicate risks.” This principle aims to permit the Group to make
informed strategic decisions within the scope of the risk appetite that it has defined.

3. Appropriate risk/return ratio

“The return on equity should exceed the cost of equity.” Deutsche Borse Group has set itself the goal
of ensuring that risk and return should be reasonably balanced, both for specific business areas in
general and for individual regions, products and customers.

Management enhanced its risk management activities in 2015. Internally, these are based on the
Group-wide strategy for detecting and managing risk, which is focused on its risk appetite, see the
graphic entitled “Interlocking business strategy and risk strategy”. Deutsche Borse AG’s Executive
Board has overall responsibility, and defines the framework, for risk management throughout the
Group. Under these Group-wide risk management requirements, each business segment and each
regulated company is responsible for managing its own risk. This coordinated process ensures, for
example, that the Group and its companies can act just as quickly and effectively in the event that
several systems fail simultaneously as if a single system fails.

Interlocking business strategy and risk strategy

Business strategy

\L Implied risks
Risk strategy/risk appetite
Risk analysis
Risk scenarios Risk types Internal and external losses
Root cause —> Event —> Effect —> Loss

\L Risk mitigation
Risk mitigation

Reduces frequency of events

or severity of effect Risk transfer Risk avoidance
= Straight-through processing = Business continuity = |[nsurance = Changes to business
= Compliance measures = Other and/or business strategy
« Legal = [nternal control system

= |[nformation Security = Other

\L Risk acceptance

Risk monitoring

Aggregated risk measurement  Risk map Risk metrics Stress tests
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Implementation in the Group’s organisational structure and workflow

The risk strategy applies to the entire Deutsche Borse Group. Risk management functions, processes
and responsibilities are binding for all Group employees and organisational units. To ensure that all
employees are risk-aware, risk management is firmly anchored in the Group’s organisational struc-
ture and workflows and is flanked by measures such as risk management training. The Executive
Board is responsible for risk management overall, whereas within the individual companies it is the
responsibility of the management. The boards and committees given below regularly receive compre-
hensive information on risks.

Deutsche Borse AG’s Supervisory Board evaluates the effectiveness of the risk management system,
its continuing development and oversees the monitoring of risks. The Supervisory Board has delegat-
ed the evaluation of the effectiveness of the risk management system to the Audit Committee. The
new Risk Committee reviews the risk management system, its continuing improvement and oversees
the monitoring of risks. In addition, it examines the risk strategy and risk appetite on an annual basis.

Deutsche Borse AG’s Executive Board determines the Group-wide risk strategy and risk appetite and
allocates the latter to the company’s individual business segments and business units, respectively.
It ensures that the Group’s risk appetite is and remains compatible with its short- and long-term
strategy, business and capital planning, risk-bearing capacity and remuneration systems. It also de-
termines what parameters are used to assess risks, how risk capital is allocated and what procedures
apply. It ensures that all business units comply with these requirements for the risk strategy, risk ap-
petite and risk limits.

The Group Risk Committee (GRC) reviews the risk position of the Group every two months and in-
volves the Executive Board in all decisive questions. The GRC is an internal Group committee,

Risk management — organisational structure and reporting lines

Group-wide Financial institutions
Clearstream and Eurex Clearing AG

Supervisory Board of Deutsche Borse AG
Monitors the effectiveness of the risk management system
Evaluates the risk strategy and risk management system

Audit Committee of the Supervisory Board
Evaluates the effectiveness of the risk management system

Risk Committee of the Supervisory Board
Monitors the risk management system and its continuing
improvement in light of the risk strategy

Supervisory boards
Monitor the effectiveness of risk management systems and

evaluate risk strategy
Executive Board of Deutsche Bérse AG

Decides on risk strategy and appetite Executive boards

Responsible for the risk management of their institution
Group Risk Committee (the Group’s internal risk committee)

Continuously monitors the overall risk profile

Chief Risk Officer/Group Risk Management

Assess and monitor risks, report to Executive Board and ---1 Chief Risk Officers/Risk management functions

Supervisory Board Manage risks in day-to-day operations and report to their
own committees and the Group

Business segments Business segments
Identify, notify and control Identify, notify and control
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chaired by the Chief Financial Officer. In addition, the GRC regularly checks the levels of all parame-
ters for appropriateness and, where necessary, makes recommendations to the Chief Risk Officer or
the Executive Board, as to any adjustments that should be made.

Group Risk Management (GRM) is headed by the Chief Risk Officer (CRO). This unit prepares the
proposals to be adopted for risk levers, i.e. the Group’s risk strategy, appetite, parameters, capital al-
location and procedures. GRM continuously analyses and evaluates risks and produces quantitative
and qualitative reports. These are submitted six times a year to the GRC, once a month to the Execu-
tive Board, once a quarter to the Risk Committee of the Supervisory Board and twice a year to the
Supervisory Board. This system means that the responsible bodies can regularly check whether the
risk limits defined in the strategy are being adhered to consistently. In addition, GRM recommends
risk management measures.

The Group’s regulated subsidiaries act in the same way, always ensuring that they meet the re-
quirements of the Group. In particular, they adhere to the risk appetite framework allocated to them
by Deutsche Borse Group. The relevant supervisory boards and their committees are involved in the
process, as are the executive boards and the risk management functions within the various business
areas. Clearstream and Eurex Clearing AG, the Group’s financial institutions, implement customised
versions of the risk strategy, using parameters and reporting formats that are compatible with the
higher-level, Group-wide structure. At Clearstream, responsibility lies with the executive board of
Clearstream Holding AG, which is supervised by its supervisory board, as well as the with correspond-
ing governing bodies of Clearstream Banking S.A. and Clearstream Banking AG; at Eurex Clearing AG,
responsibility again lies with the executive board, which is also monitored by the supervisory board.

Centrally coordinated risk management - a five-stage process

Risk management is implemented in a five-stage process. The objective is to identify all potential
losses in good time, to record them centrally and to evaluate them in quantitative terms as far as
possible; if necessary, management measures must then be recommended and their implementation
monitored (see the graphic entitled “The five-stage risk management system”). The first stage iden-
tifies the risks and the possible causes of losses or operational hitches. In the second stage, the
business areas regularly — or immediately, in urgent cases — report to GRM the risks that they have
identified and quantified. In the third stage, GRM assesses the risk exposure, while in the fourth
stage, the business areas manage the risks by avoiding, mitigating or transferring them, or by active-
ly accepting them. The fifth and final stage involves, for example, monitoring different risk metrics
and, where necessary, informing the responsible Executive Board members and committees of signif-
icant risks, their assessment and possible emergency measures. In addition to its regular monthly
and quarterly reports, GRM compiles ad hoc reports for members of the executive and supervisory

The five-stage risk management system

Responsibility

Executive Board ./
Risk management strategy and appetite

Risk Committee . J
Risk profile

Group Risk Management
Risk management process
3. Assess 5. Monitor and report

Business areas
1. Identify 2. Notify 4. Control
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boards. The risk management functions at Clearstream and Eurex Clearing AG report to the respec-
tive executive boards and supervisory boards. Internal Auditing is responsible for monitoring compli-
ance with the risk management system.

Risk management approaches and methods

Deutsche Borse Group uses quantitative and qualitative risk management approaches and methods
to monitor and manage its risk profile. The aim is to provide as complete a picture as possible of its
risk situation at all times.

Deutsche Borse Group uses the same approach to assess and report operational, financial and busi-
ness risk: its unregulated units also use value at risk (VaR) as the uniform measure. This quantifies
the risks and represents the upper limit of the accumulated losses that Deutsche Borse Group may
incur within a given period of time, e.g. for the next twelve months, and for a given probability or
level of confidence. Principle 1 above also defines an assumed probability or confidence level for
both liquidation and continued operation as a going concern. In addition, the regulatory capital re-
quirements for the financial institutions are determined. Furthermore, Deutsche Bérse Group applies
stress tests to analyse its risks.

Liquidation principle: what risk can the capital cover?

The first part of Principle 1 of its risk strategy specifies that Deutsche Borse Group is not expected to
exhaust its risk-bearing capacity in more than 0.02 per cent of all years. The Group uses VaR to de-
termine the economic capital that it requires for this (required economic capital or EC). It calculates
its EC for the liquidation principle at a confidence level of 99.98 per cent so that it can protect itself
financially against extreme events in the following twelve months. In line with the prudence principle,
the Group assumes a correlation of one between risk types.The ECs calculated for Clearstream and
Eurex Clearing AG also meet the Pillar Il requirements under Basel Il.

Deutsche Borse Group determines its risk-bearing capacity on the basis of its reported equity in ac-
cordance with International Financial Reporting Standards (IFRSs). It adjusts this figure for precau-
tionary reasons, for example to take into account the fact that it may not be possible to dispose of
intangible assets at their carrying amounts in cases of extreme stress. Clearstream and Eurex Clear-
ing AG determine their risk-bearing capacity on the basis of their regulatory capital (for details, see
note 20 to the consolidated financial statements).

For management purposes, GRM regularly determines the ratio of the EC to the risk-bearing capacity.
This indicator is known as the utilisation of risk-bearing capacity and it answers a key risk management
question: how much risk can the Group afford and what risk is it currently exposed to? The level of EC
required is determined on the basis of operational risk, market risk, credit risk and business risk. The ra-
tio of EC to risk-bearing capacity remained within the stipulated maximum risk throughout the reporting
period. If this were not the case, the Group would in a worst-case scenario exhaust its entire risk-bearing
capacity and would have to be liquidated (“gone concern”). The liquidation concept therefore assumes
that the Group has not had to be liquidated.

Going concern principle: what risks can be absorbed by earnings?

In addition, Deutsche Bdrse Group uses an approach that assumes an orderly continuation of the
Group in the event of a crisis (“going concern”) and that uses earnings at risk (EaR) as an indicator.
This indicator corresponds to the second part of Principle 1 of the Group’s risk strategy, i.e. that an
operating loss may occur no more than once in a hundred years. In other words, there should be a
probability of 99.0 per cent or more that Deutsche Borse should at least break even (profit for the
period expressed in terms of its EBIT). Under the going concern principle, the EaR determined in this
way is compared with the Group’s risk appetite. Risk appetite is measured in terms of the projected
EBIT and is allocated to the business segments.
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Regulatory capital requirements

In addition, Clearstream and Eurex Clearing AG must calculate their capital requirements for various
risk types (see the graphic entitled “Deutsche Borse Group’s risk profile”) in line with the Pillar | re-
quirements under Basel Il and Basel Ill. A standardised approach is used for analysing and evaluating
credit and market risk; risk weightings are applied on the basis of the relevant counterparty ratings.

The approach taken for operational risk is different: Clearstream has used the significantly more
complex advanced measurement approach (AMA) for this in all business units since 2008. This
means that it meets the regulatory capital requirements for operational risk set out in the EU’s Capi-
tal Requirements Regulation (CRR). The method — which has been approved and is regularly tested
by BaFin — allows regulatory capital to be allocated to the regulated units. Eurex Clearing AG uses
the basic indicator approach to calculate its regulatory capital for operational risk. The basic indicator
is calculated using the “relevant indicator”, which is derived from certain items in the income state-
ment for the Eurex segment. A flat-rate amount of 15 per cent of the three-year average for this indi-
cator is required as operational risk capital (for details, see 51 note 20 to the consolidated financial
statements).

Stress tests

Additionally, Clearstream uses stress tests to analyse its business risk as well as its operational and
financial risk. Stress tests are also performed to determine the operational and financial risk at Eurex
Clearing AG as well as Group-wide. These stress tests simulate the occurrence of extreme losses or
an accumulation of major losses within a single year using defined potential risk scenarios. Both hy-
pothetical scenarios and extreme market conditions that actually occurred in the past are calculated.
Losses incurred by the Group itself in the past are not suitable because to date there has been only
one case of loss on this scale (the 2013 settlement agreement with the Office of Foreign Assets Con-
trol ,OFAC). In addition, liquidity stress tests and inverse stress tests are also performed to establish
the liquidity risk. These reverse stress tests determine the loss scenarios that would have to occur for
the risk-bearing capacity to be exceeded.

Risk description

The following section describes the types of risk that Deutsche Borse Group generally has to manage
and presents the risks it actually faces. It also explains the measures that Deutsche Borse Group us-
es to reduce the loss event and to minimise their financial effects. Firstly, however, what follows is a
brief explanation of the risk profile, which differs from most other financial services providers, since
financial risk plays a significantly smaller role for Deutsche Bérse Group.

Deutsche Borse Group’s risk profile

Risk profile of Deutsche Borse Group

[ [

Operational risks Financial risks Business risks
= System availability = Credit

= Service deficiency = Market price

= Damage to physical assets = Liquidity

= L egal offences and business practice

T T T

Project risks
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Risk profile

Deutsche Borse Group differentiates between the three standard types of risk: operational, financial
and business risk. Project risks also exist but the Group does not specifically quantify these as their
impact is already reflected in the three traditional risk types.

Low level of typical bank risk

The risks faced by Deutsche Borse Group’s financial institutions differ fundamentally from those of
other financial service providers. Clearstream and Eurex Clearing AG have a structurally lower risk in
comparison with other banks because they act as intermediaries rather than, for example, having an
own distinct business area that trades on the financial markets. Consequently, Deutsche Bérse
Group’s financial institutions do not bear the substantial associated trade risk. On the contrary, they
offer market participants services such as collateral and risk management to reduce their risk from
trading activities. The Group’s banking business mainly consists of providing reliable clearing, set-
tlement and custody services, as well as collateral management.

The regulatory capital requirements for Clearstream and Eurex Clearing AG are primarily due to
operational risk (see the graphic entitled “Regulatory capital requirements for Clearstream and Eurex
Clearing AG”). Information on the additional capital requirements under EMIR for Eurex Clearing AG
and European Commodity Clearing AG is provided in & note 20 to the consolidated financial state-
ments.

Operational risk greater than financial and business risk

Utilisation of risk-bearing capacity in the liquidation principle and of risk appetite in the going con-
cern principle are used as internal management indicators throughout Deutsche Boérse Group (see
the B “Risk management approaches and methods” section for an explanation of these terms). In
addition to the financial and operational risk already mentioned, business risk is also identified and
assessed. This relates in particular to potential threats to revenue such as price pressure or loss in
market share. Under the liquidation principle, financial risk amounts to approximately one-fifth of
Deutsche Borse Group's total risk, while business risk represents 13 per cent of the total. This makes
the third typical risk type all the more important for Deutsche Borse Group: at 65 per cent, opera-
tional risk accounts for more than half of the total risk (see the graphic entitled “Required economic
capital for Deutsche Borse Group, by risk type”).

Regulatory capital requirements for Clearstream Required economic capital for Deutsche Borse
and Eurex Clearing AG as at 31 December 2015 Group, by risk type as at 31 December 2015

83% 80% 13%
Business risks

22%
17% 20% Financial
risks 65%
Operational
risks

Clearstream and Universal banks
Eurex Clearing

M Credit risks

M Operational risks
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A large part of the risk is associated with the Clearstream and Eurex segments (see the graphic enti-
tled “Required economic capital by segment”), in keeping with the proportion of sales revenue and
earnings accounted for by this business. In contrast to the regulatory capital requirements, this cal-
culation also includes business areas that are not covered by banking regulations.

A similar split can be seen for earnings at risk. Here, too, the business segments with the largest
proportions of revenues and earnings — Clearstream and Eurex — have the largest shares of earnings
at risk (see the “Earnings at risk by segment” graphic).

Borse Group assigns indicators to each risk exposure to estimate how likely it is to occur and what fi-
nancial effect it could have. It distinguishes four probability levels (very low, low, medium and high) and
four financial impact levels (low, medium, substantial and a risk to the company as a going concern).
However, none of the risks assessed reach the fourth impact level either individually or in total; in other
words, none jeopardises the existence of the Group as a going concern.

These categories can be used to assess the risk types given below as examples. The estimated prob-
abilities of the risks occurring are categorised as follows:

= Very low: the probability of the risk occurring is less than 1 per cent

= Low: the probability of the risk occurring is equal to or greater than 1 per cent but less than 10 per cent

= Medium: the probability of the risk occurring is equal to or greater than 10 per cent but less than
50 per cent

= High: the probability of the risk occurring is equal to or greater than 50 per cent

The estimated financial effects can be classified into the following four categories:

= Low: the financial loss could be up to 10 per cent of EBIT

= Medium: the financial loss could be up to 50 per cent of EBIT

= Substantial: the financial loss could be up to 100 per cent of EBIT

= Risk to the business as a going concern: the financial loss could be up to the available risk cover
amount

Required economic capital by segment Earnings at risk by segment
as at 31 December 2015 as at 31 December 2015
4% 7%
Xetra Xetra
9% 14%
Market Data + °
. Market Data +
Services .
Services
—
42% 42%
Eurex Eurex
45%
Clearstream 37%

Clearstream
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In the following, the risk types are first illustrated with specific examples and then explained in detail.

1. Operational risk

= |[ncorrect processing of client instructions (e.g. capital increases)
= |[ncorrect handling of the default of a large customer

= Losses from ongoing legal disputes

= Conflicting laws of different jurisdictions

= Failure of a trading system lasting up to one day

2. Financial risk

= Default of a credit counterparty

= Losses arising from the impairment of pension fund assets
= Default by a customer and an associated liquidity squeeze

3. Business risk
= Market share loss in European trading markets
= The return of the European government debt crisis

From today’s perspective, none of these risks can lead to a substantial financial loss. Significant risks
could arise only from a combination of extreme events that have a very low probability:

= Failure of a trading system lasting one week in a highly volatile market environment
= Simultaneous failure of several large systemically important banks
= Deliberate breaches of sanctions

These extreme events that could lead to a loss corresponding to more than 50 per cent of annual
EBIT are rated as having a probability of less than 1 per cent. Such extreme events, also known as
“tail risks”, have not occurred to date. Tail risks may represent going concern threats for certain sub-
sidiaries, for example if sanctions were to be deliberately contravened. GRM assesses these risks
continuously and reports regularly to the Executive Board of Deutsche Bérse Group on the results.

Operational risk

Operational risk for Deutsche Borse Group relates to availability, processing, material goods, litiga-
tion and business practice (see the graphic entitled 5 “Operational risks at Deutsche Borse Group”).
Personnel risks are not quantified directly, but influence the quantification process indirectly via the
operational risk categories. Operational risk accounts for 65 per cent of the total Group risk.

System availability

Operational resources such as the Xetra® and T7® trading systems are essential for the services of-
fered by Deutsche Borse Group. They should never fail, in order to ensure that market participants
can trade securities or derivatives at any time and without delay. The Group therefore calculates the
availability of these systems as an important risk indicator. In line with the Group’s risk strategy, the
business areas are responsible for monitoring the indicators.

The longer the downtime for one of these systems, the larger the potential loss. An outage could be
caused by software or hardware issues, or in unlikely cases, the availability of the systems could be
affected by acts of cyber crime. In the past, only limited failures have occurred both with Xetra and
with T7 and its predecessor system. In practice, there has never been a system failure lasting longer
than one day. Deutsche Borse Group has taken a number of measures to further minimise the risk of
failure lasting an entire day or longer. This supports the view that the probability of a system failure
lasting longer than a week in an extremely volatile market is very low. However, the potential finan-
cial effect of such an event could be significant if claims are justified and asserted.
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In general, availability risk represents the largest operational risk for Deutsche Borse Group. The
Group therefore subjects it to regular stress tests, which check not only what happens when its own
systems fail but also when suppliers fail to deliver.

Service deficiency

Risks can also arise if a service provided to a customer is inadequate and this leads to complaints or
legal disputes. One example would be errors in the settlement of securities transactions due to defec-
tive products and processes or mistakes in manual entries. A second example is errors in handling
the default of a large clearing customer. To date, defaults are rare, no such handling errors have oc-
curred and related processes are tested at least annually, which is why the probability is considered
to be very low. The potential financial loss is put at medium.

Other sources of error may be attributable to suppliers or to product defects or mistakes that may
lead to the loss of client assets or mistakes in accounting processes. The Group registers all com-
plaints and formal objections as a key indicator of processing risk.

Damage to physical assets

Natural disasters, accidents, terrorism or sabotage are other operational risks that could, for example,
cause the destruction of, or severe damage to, a data centre or office building. Business continuity
management (BCM) aims at averting significant financial damage (see the graphic entitled 51 Busi-
ness continuity management).

Operational risks at Deutsche Borse Group
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Legal offences and business practice

Losses can also result from ongoing legal proceedings. Deutsche Bdrse judges the probability that
this operational risk will occur to be medium, although the losses involved could be substantial. As a
result, GRM continually monitors ongoing legal proceedings. These can be brought if Deutsche Borse
Group breaches laws or other requirements, enters into inadequate contractual agreements or fails to
monitor and observe case law to a sufficient degree. Legal risk also includes losses due to fraud and
labour law issues. This could entail, for example, losses resulting from insufficient anti-money laun-
dering controls or breaches of competition law or of banking secrecy. Such operational risks can also
arise if government sanctions are not observed, e.g. in case of conflicting laws of different jurisdic-
tions, or in the event of breaches of other governmental or higher-order regulations.

On 12 November 2012, the Chicago Board Options Exchange (CBOE) filed a patent infringement law
suit against the International Securities Exchange (ISE) (the “CBOE Litigation”). In the CBOE Litiga-
tion, CBOE alleges US$525 million in damages for infringement of three patents, which relate to sys-
tems and methods for limiting market-maker risk. ISE believes that CBOE’s damages claim lacks
merit because it is unsupported by the facts and the law. ISE intends to vigorously defend itself in
this lawsuit. Upon ISE’s motion, the case was stayed, pending the outcome of certain petitions filed
by ISE with the U.S. Patent and Trademark Office (USPTO) in which ISE sought to invalidate the
CBOE patents. On 2 March 2015, the USPTO has partially granted ISE’s petitions and has issued
decisions determining that all three CBOE patents are at least insofar invalid as they constitute un-
patentable abstract ideas. These decisions have been appealed by CBOE to the U.S. Court of Appeals
for the Federal Circuit. A decision on those appeals is expected in quarter 2 / 2016.

In its 3 2012 corporate report, Deutsche Borse Group informed about proceedings, Peterson vs
Clearstream Banking S.A., the first Peterson proceeding, initiated by various plaintiffs seeking turn-
over of certain customer positions held in Clearstream Banking S.A.’s securities omnibus account
with its US depository bank, Citibank NA, and asserting direct claims against Clearstream Banking
S.A. for damages of US$250 million. That matter was settled between Clearstream Banking S.A. and
the plaintiffs and the direct claims against Clearstream Banking S.A. were abandoned.

In July 2013, the US court ordered turnover of the customer positions to the plaintiffs, ruling that
these were owned by Bank Markazi, the Iranian central bank. Bank Markazi appealed, and the deci-
sion was affirmed on 9 July 2014. Bank Markazi has sought review in the Supreme Court. Once that
process is complete, if the funds are turned over, a related case, Heiser vs Clearstream Banking S.A.,
also seeking turnover of the same assets, will be dismissed.

On 30 December 2013, a number of US plaintiffs from the first Peterson case, as well as other US
plaintiffs, filed a complaint targeting restitution of certain blocked assets that Clearstream Banking
S.A. holds as a custodian in Luxembourg. In 2014, the defendants in this action, including Clear-
stream Banking S.A., moved to dismiss the case. On 19 February 2015, the US court issued a deci-
sion granting the defendants’ motions and dismissing the lawsuit. On 6 March 2015, the plaintiffs
appealed the decision to the Second Circuit Court of Appeals.


http://deutsche-boerse.com/dbg/dispatch/en/binary/dbg_nav/investor_relations/30_Reports_and_Figures/30_Annual_Reports/20_Archive/Content_Files/Archive/Annual_Report_2012.pdf
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On 2 April 2014, Clearstream Banking S.A. was informed that the United States Attorney for the
Southern District of New York has opened a grand jury investigation against Clearstream Banking S.A.
due to Clearstream Banking S.A.’s conduct with respect to Iran and other countries subject to US
sanction laws. Clearstream Banking S.A. is cooperating with the US attorney.

A dispute has arisen between MBB Clean Energy AG (MBB), the issuer of a bond eligible in Clear-
stream Banking AG, and end investors. MBB issued a first tranche of the bond in April 2013 and a
second tranche of the bond in December 2013. The global certificates for the two tranches of the
bond were delivered into Clearstream Banking AG by the paying agent of the issuer. The dispute re-
lates to the non- payment of the second tranche of the bond with a nominal value of €500 million
and the purported lack of validity of the bond. Clearstream Banking AG’s role in the dispute on the
purported lack of validity of the MBB Clean Energy AG bond is primarily to safekeep the global note,
deposited by the paying agent of the issuer, as national central securities depository. At this stage, it
is unclear if and to what extent potential damages exist and if so who would ultimately be responsi-
ble. Provisional insolvency proceedings have meanwhile been opened in respect of the issuer, MBB
Clean Energy AG.

Measures to mitigate operational risk

Deutsche Bdrse Group takes specific measures to reduce its operational risk. Among them are emergen-
cy and contingency plans, insurance policies, measures concerning information security and the physi-

cal safety of employees and buildings as well as precautions to ensure that the applicable rules are ob-

served (compliance).

Emergency and contingency plans

It is essential for Deutsche Borse Group to provide its products and services as reliably as possible.
The Group has to maintain its business operations and safeguard against emergencies and disasters.
If its core processes and resources are not available, this represents not only a substantial risk for the
entire Group but also even a potential systemic risk for the financial markets in general. As a result,
Deutsche Borse Group has set up a system of emergency and disaster plans covering the entire
Group (business continuity management, BCM). This covers all processes designed to ensure conti-
nuity of operations in the event of a crisis and significantly reduces availability risk. Measures in-
clude precautions relating to all important resources (systems, workspaces, employees, suppliers),
including the redundant design of essential IT systems and the technical infrastructure, as well as
emergency measures designed to mitigate the unavailability of employees or workspaces in core

Business continuity management
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functions at all important locations. Examples of such precautions are listed in the graphic entitled
“Business continuity management”.

Preparations for emergencies and crises

The Group has introduced and tested a management process for emergencies and crises that enables
it to respond quickly and in a coordinated manner. This is intended to minimise the effects on busi-
ness processes and on the market and to enable a quick return to regular operations. All business
segments have appointed emergency managers to act as central contacts and take responsibility dur-
ing emergencies and crises. The emergency managers inform the Executive Board or raise the alarm
with them in the case of severe incidents. In the event of a crisis, the Executive Board member re-
sponsible acts as the crisis manager. The emergency and contingency plans are tested regularly by
realistically simulating critical situations. Such tests are generally carried out unannounced. The test
results are evaluated based on the following criteria:

= Functionally effective: the measures must be technically successful.
= Executable: the employees must be familiar with the emergency procedure and be able to execute it.
= Timely: emergency measures must ensure that operations restart within the intended time period.

Information security

Information security attacks and cybercrime represent operational risks for Deutsche Borse Group.
Cybercrime is increasingly becoming a focus for organised crime and now features high on the list of
crime statistics year after year. It is a threat to all financial services providers, to credit institutions
and to Deutsche Borse Group. Due to the growing danger from cyber criminals and increasing regu-
latory requirements, the Group is focused on mitigating these specific risks and expanding its infor-
mation security measures.

The Group operates a situation centre (Computer Emergency Response Team, CERT), which detects
and assesses threats from cybercrime in cooperation with national and international financial intelli-
gence units at an early stage and coordinates risk mitigation measures in cooperation with the busi-
ness areas. In addition, a process has been established to continually adapt information security at
Deutsche Borse Group to the growing and constantly changing requirements and to incorporate regu-
latory requirements at an early stage. In 2015, Group Information Security launched an extensive pro-
gramme designed to raise staff awareness for the responsible handling of information and to improve
staff conduct in this aspect.

Physical security

Deutsche Bdrse Group places great importance on physical security issues. Corporate Security has de-
veloped an integral security concept to protect the company, its employees and values from external at-
tacks. A highly qualified security staff assess the security situation permanently and are in close contact
with local authorities and security departments of other companies.

In an increasingly competitive global market environment, know-how and confidential company infor-
mation bear the potential of a major financial advantage to outsiders or competitors. Deutsche Borse ap-
plies state-of-the-art technology to prevent its knowledge from being obtained illegally, i.e. through wire-
tapping. Corporate Security is also responsible for the safety of employees on business trips and has
established the worldwide “Travel Tracker” service in 2015.
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Insurance policies

Operational risks that Deutsche Borse Group cannot or does not wish to bear itself are transferred to
insurance companies, if this is possible at a reasonable price. The insurance policies are checked
individually and are approved by Deutsche Borse AG’s CFO.

Compliance &

The compliance function, in cooperation with the individual business segments, has the task of protect-
ing the Group against a variety of monetary and nonmonetary risks, such as reputational damage in the
markets it serves, in light of supervisors, or the general public.

Deutsche Borse Group pursues an enterprise-wide approach to its compliance function, ensuring that
applicable laws and regulatory requirements are followed with respect to individual legal entities, while
aligning dedicated legal entity compliance and regulatory personnel through a common reporting struc-
ture to the Group Chief Compliance Officer. Wherever efficient and practical, the Group pursues the de-
velopment of common compliance policies and supporting tools.

As a further step in the enhancement of Group compliance over the past few years, in the course of
2015, the compliance function was realigned into three sub-sections: Compliance Regulatory to identify
and monitor evolving legal and regulatory requirements for the financial products and services the Group
provides; Compliance Services to carry out monitoring and controls; and Compliance Strategy to pursue
continuing improvement projects. The Group significantly increased its dedicated compliance personnel
in major offices around the world, and closely aligned its work with the business areas and other control
functions to form a solid second line of defence. Further investments continue to be made into compli-
ance IT systems that provide for a more consistent and data driven approach to risk mitigation.

Deutsche Borse Group has significantly enhanced its due diligence procedures with respect to its cus-
tomers, members and counterparties. Since its products and services as a provider of financial market
infrastructures are often focused on other financial intermediaries at the wholesale level, our cooperative
approach seeks to raise the standards throughout the industry and enhance the integrity of financial
markets for all participants. Among the notable efforts championed by Deutsche Bérse Group and Clear-
stream was the adoption in September 2015 by the International Securities Services Association (ISSA)
of the Financial Crime Compliance Principles for Securities Custody and Settlement. The Group is com-
mitted to implementing and promoting these industry standards.

The compliance function will continue its efforts to strengthen the compliance culture throughout the
Group. It pursues a best-in-class approach and contributes to the business strategy through an advisory
role to develop solutions for our customers in the ever evolving financial regulatory environment.
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Financial risks

Deutsche Borse Group classifies its financial risk into credit, market and liquidity risk (see the graph-
ic entitled “Financial risk at Deutsche Borse Group”). At Group level, these risks account for about

22 per cent of the entire risk profile (this information only includes credit and market risk; liquidity
risk is not quantified as part of the EC; see 2 note 36 to the consolidated financial statements). They
primarily apply to the Group’s financial institutions. As a result, the following explanation focuses on
Clearstream and Eurex Clearing AG.

Credit risk

Credit risk describes the danger that a counterparty might not meet its contractual obligations, or not
meet them in full. Measurement criteria include the degree to which the credit line has been utilised,
the collateral deposited and concentration risk. Although Clearstream and Eurex Clearing AG often
have short-term claims against counterparties totalling several billion euros overall, these are secured
in most cases by collateral deposited by the market participants. The Group also regularly assesses
the reliability of emergency plans for Eurex Clearing AG in the case of a credit default. The reliability
of the emergency plans for Clearstream was assessed for the first time in 2015. It is planned to re-
peat this assessment on a regular basis and to develop it further.

Furthermore, Clearstream Banking S.A. is exposed to credit risk arising from its strategic securities
lending transactions (ASLplus). Only selected banks act as borrowers. All borrowing transactions are
fully collateralised. Only selected bonds may be used as collateral; these must be rated at least A+
by the Standard & Poor’s (S&P) rating agency or the equivalent from other agencies. In the case of
short-term securities without individual ratings, the issuers must be rated at least A-1.

Clearstream grants credits to its customers in order to make settlement more efficient. This type of
credit business is, however, fundamentally different from the classic lending business. First, credit is
extended solely on a very short-term basis, normally for less than a day. Second, it is largely collat-
eralised and granted to clients with high creditworthiness. Furthermore, the credit lines granted can
be revoked at any time.

Under its terms and conditions, Eurex Clearing AG only enters into transactions with its clearing
members. Clearing mainly relates to defined securities, rights, derivatives and emission allowances
that are traded on specific stock exchanges. Eurex Clearing AG also offers this service for some over-
the-counter (OTC) products such as interest rate swaps and forward rate agreements. It serves as an
intermediary between the parties to the transaction (central counterparty) in order to reduce its cus-
tomers’ credit risk by offsetting receivables. Clearing members deposit collateral with Eurex Clearing
AG to reduce the bilateral default risk.

Financial risks at Deutsche Borse Group
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To date, no default by a borrower with a secured credit line has resulted in material financial losses.
Deutsche Borse Group continues to view the probability that one of its counterparties could become
insolvent and that this could lead to losses for the Group as low. It considers the impact of such an
event to be low if the credit line in question is collateralised and medium if it is uncollateralised. The
probability of a counterparty to an uncollateralised credit defaulting is considered to be very low.

Credit risk can also arise from cash investments. The Treasury department is responsible here, and
has Group-wide authority. Treasury largely makes collateralised investments of funds belonging to
Group companies as well as Clearstream and Eurex Clearing AG customers. To date, counterparty
default has not led to any material loss for the Group. The probability that the default of a counter-
party to an uncollateralised cash investment could lead to a loss is considered to be low, although
the financial loss itself could be significant. The financial impact of several large, systemically im-
portant banks defaulting simultaneously could have a medium impact. The probability of this scena-
rio occurring is considered to be very low.

From 2016 onwards, investment losses on currencies for which Eurex Clearing AG has no access to
the respective central banks will be borne, on a pro-rata basis, by Eurex Clearing AG and by those
clearing members active in the currency where losses were incurred. The maximum amount which
each clearing member will have to contribute in this manner is the total amount such clearing mem-
ber has pledged with Eurex Clearing AG as cash collateral in this currency. The maximum amount to
be borne by Eurex Clearing AG is €50 million.

Reducing credit risk

Clearstream and Eurex Clearing AG assess the creditworthiness of potential customers or counterpar-
ties to an investment before entering into a business relationship with them. The companies do this
in the same way: they determine the size of individual customers’ credit lines based on regular cre-
ditworthiness checks, which they supplement with ad hoc analyses if necessary. They define hair-
cuts for securities posted as collateral depending on the risk involved, and continually review their
appropriateness. Clearstream includes all relevant risk factors when determining the haircut and al-
locates a specific deduction to each. The total haircut is calculated by adding together the individual
margins for the risk factors concerned.

In addition, in order to identify potential concentration risks from individual counterparties, Clear-
stream analyses the VaR at the level of the Clearstream Holding group. For this purpose, a credit risk
VaR is calculated at the level of individual counterparties and compared with the overall credit risk
VaR. Due to its business model, Clearstream focuses almost exclusively on financial sector customers.
However, there is no material concentration of credit risk either on individual counterparties or on
individual countries.

Given the size and volatility of its clients’ liabilities, Eurex Clearing AG has developed a leading-edge
collateral management system, which is described in detail in the following section.
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Safety for both participants and the clearing house

Each clearing member must prove that it has capital equal to at least the amounts that Eurex Clearing
AG has defined for the different markets. The amount of capital for which evidence must be provided
depends on the risk. To mitigate Eurex Clearing AG’s risk that clearing members might default before set-
tling open transactions, members are obliged to deposit collateral in the form of cash or securities (mar-
gins) on a daily basis and, if required, to meet additional intraday margin calls.

Eurex Clearing AG only permits securities with a high credit quality to be used as collateral. It continually
reviews what collateral it will accept and uses haircuts with a confidence level of at least 99.9 per cent
to cover market risk. It applies an additional haircut to collateral from issuers in high-risk countries or
excludes them from being furnished as collateral altogether. Risk inputs are checked regularly and the
safety margins are calculated daily for each security. In addition, a minimum safety margin applies to all
securities.

Margins are calculated separately for clearing member accounts and client accounts. Gains and losses
resulting from intraday changes to the value of financial instruments are either settled in cash by the
counterparties (variation margin) or deposited with Eurex Clearing AG as collateral by the seller due to
the change in the equivalent value of the item (premium margin). In the case of bond, repo or equity
transactions, the margin is collected from either the buyer or the seller (current liquidating margin), de-
pending on how the transaction price performs compared to the current value of the financial instru-
ments. The purpose of these margins is to offset gains and losses.

In addition, Eurex Clearing AG uses additional collateral to protect itself in the case of default by a clear-
ing member against any risk that the value of the positions in the member’s account will deteriorate in
the period before the account is settled. This additional collateral is known as the additional margin in
risk-based margining and the initial margin in the Prisma method (portfolio-based risk management).
The target confidence level here is at least 99.0 per cent. Eurex Clearing AG checks regularly whether
the margins match the requested confidence level and currently calculates the margins using both risk-
based margining and the Prisma method. The new Prisma method is already available for the most im-
portant product groups: equity derivatives, equity index derivatives and derivatives on fixed-income
products. The intention is for this method to fully replace risk-based margining by the end of December
2016. The new method takes the clearing member’s entire portfolio as well as historical and stress sce-
narios into account when calculating the margin requirements. The objective is to cover market fluctua-
tions for the entire liquidation period until the account is settled.

In addition to the margins for current transactions, each clearing member contributes to a clearing fund,
with the contributions based on its individual risk profile. This fund is jointly liable for the financial con-
sequences of a default by a clearing member to the extent that this cannot be covered by the member’s
individual margin, and its own and Eurex Clearing AG’s contributions to the clearing fund. Eurex Clearing
AG uses regular stress tests to check whether its clearing funds match the risks. This involves subjecting
all current transactions and their collateral to market price fluctuations at a confidence level of at least
99.9 per cent. In order to be able to determine potential losses in excess of a clearing member’s individ-
ual margins, the impact on the clearing fund of a potential default is simulated. Eurex Clearing AG has
defined limits which, when exceeded, trigger an immediate adjustment to the size of the clearing fund if
necessary. The following lines of defence are available for the case that a clearing member is unable to
meet its obligations to Eurex Clearing AG due to a delay in performance or a default:
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= First, the relevant clearing member’s outstanding positions and transactions can be netted and/or
closed from a risk perspective by entering into appropriate back-to-back transactions, or they can
be settled in cash.

= Any potential shortfall that might be incurred in connection with such a closing or cash settlement,
as well as the associated costs, would be covered in the first instance by the collateral provided by
the clearing member concerned. As at 31 December 2015, collateral amounting to
€56,550.4 million had been provided for the benefit of Eurex Clearing AG (after haircuts).

= After this, the relevant clearing member’s contribution to the clearing fund would be used to cover
the open amount. Contributions ranged from €1 million to €429 million as at 31 December 2015.

= Any remaining shortfall would initially be covered by a contribution to the clearing fund by Eurex
Clearing AG. Eurex Clearing AG’s contribution amounted to €50 million as at 31 December 2015.

= Only then would the other clearing members’ contributions to the clearing fund be used proportion-
ately. As at 31 December 2015, the volume of Eurex Clearing AG’s clearing fund stood at
€4,361.8 million. After the contributions have been used in full, Eurex Clearing AG can request
additional contributions from each clearing member, which can be up to twice as high as their orig-
inal clearing fund contributions.

= After this, a letter of comfort has been issued by Deutsche Borse AG. In it, Deutsche Borse AG
states that it would provide Eurex Clearing AG with up to €700 million to cover any remaining loss-
es. The letter of comfort may only be used for losses from on-exchange transactions.

= Finally, in the case of a shortfall, Eurex Clearing AG’s remaining equity of €265 million as at
31 December 2015 would be utilised.

In the future, Eurex Clearing AG intends to adjust its capital structure in order to further strengthen the
lines of defence. In particular, Eurex Clearing plans:

1. toincrease its own clearing fund contribution by €50 million at the beginning of 2016 and to add
a further €50 million in 2017 to in total €150 million, and

2. to make additional own contributions of maximum €300 million where Eurex Clearing requests
additional contributions from clearing members, and in this context, to harmonise the waterfall
structure in the event of a default (as outlined above) with the letter of comfort provided by
Deutsche Borse AG of €600 million. The letter of comfort will be available to cover any losses.

In the event of default by a clearing member, the Default Management Process (DMP) is triggered.
Its purpose is to rebalance the CCP, and thus to protect the non-defaulting participants from any
negative consequences resulting from the default. Every product cleared by Eurex Clearing AG is
clearly assigned to a so called liquidation group. Products within a single liquidation group share
similar risk characteristics and can be liquidated simultaneously if a clearing member defaults. The
DMP is conducted at liquidation group level; all positions held by the defaulted clearing member and
belonging to the same liquidation group are jointly transferred to other participants via an auction

or an independent sale. The clearing fund is segmented along these liquidation groups, based on
their respective margin requirements. Should the cost of liquidation exceed the defaulter's resources,
Eurex Clearing AG will always make a contribution itself before the mutual clearing fund is utilised.
During liquidation, Eurex Clearing AG can convene committees of market experts (default manage-
ment committees) to advise on and support all liquidation activities.



Executive and Supervisory Boards | Management report | Governance | Financial statements | Notes 95
Risk report

Eurex Clearing AG has dealt with three defaults of clearing members to date: Gontard & MetallBank,
Lehman Brothers and MF Global. In all cases, the non-defaulters were fully protected by the CCP, as
the liquidation costs were met without resort to Eurex Clearing AG’s own capital or the clearing fund.
A substantial portion of the defaulters’ margin remained unused and was returned to them.

Deutsche Borse Group reduces its risk when investing funds belonging to Group companies and client
funds by distributing investments across multiple counterparties, all with a high credit quality, by de-
fining investment limits for each counterparty and by investing funds primarily in the short term and in
collateralised form if possible. Investment limits are established for each counterparty on the basis of
regular credit checks and using ad hoc analyses, as necessary. Since extending its licence as an invest-
ment and credit institution under the Kreditwesengesetz (German Banking Act), Eurex Clearing AG can
also use Deutsche Bundesbank’s permanent facilities.

Clearstream and Eurex Clearing AG run stress tests to analyse scenarios such as the default of their larg-
est counterparty. The figures determined in this way are compared with the limits defined as part of the
companies’ risk-bearing capacity. In addition, the impact of several clearing counterparties defaulting at
the same time is calculated for Eurex Clearing AG. A special stress test examines Clearstream Banking
S.A.’s credit risk exposure from the settlement procedure with Euroclear. Moreover, inverse stress tests
are calculated to determine the number of counterparties that would have to default for losses to exceed
the risk cover amount. In the course of the stress tests run in financial year 2015, the identified risks
have been further analysed and appropriate measures to reduce risk have been implemented.

Deutsche Borse Group tracks a variety of risk indicators in addition to its risk measures (EC, earnings
at risk and the credit risk stress tests performed). These include the extent to which individual clients
utilise their credit lines, and credit concentrations.

Market risk

Market risk in the operating business results from interest rate or currency fluctuations. Deutsche
Borse Group measures this risk using earnings-based sensitivity analyses for extreme interest rate or
exchange rate fluctuations. It avoids open currency positions whenever possible. Additional market
risk could result from Deutsche Borse Group’s ring-fenced pension plan assets (Contractual Trust
Agreement, Clearstream pension plan in Luxembourg). At the end of 2014, the Group reduced the
risk of market price fluctuations by deciding to invest a predominant proportion of the pension fund
on the basis of an absolute return approach, including a value preservation mechanism. The proba-
bility of a significant market risk occurring in this context is low, and the Group also considers the
impact to be low.

Liquidity risk

Liquidity risk applies if a Deutsche Borse Group company is unable to meet its daily payment obliga-
tions or if it can only do so at a higher refinancing cost. Operational liquidity requirements are met
primarily internally by retaining funds generated. The aim is to maintain enough liquidity to meet op-
erating costs for one quarter (currently between €150 million and €250 million). An intra-Group
cash pool is used to pool surplus cash from subsidiaries on a Deutsche Borse AG level, as far as
regulatory and legal provisions allow. Liquid funds are invested exclusively in the short term in order
to ensure that they are available. Short-term investments are also largely secured by liquid bonds
from first-class issuers. Deutsche Borse AG has access to short-term external sources of financing,
such as agreed credit lines with individual banks or consortia, and a commercial paper programme.
In recent years, Deutsche Borse AG has leveraged its access to the capital markets to issue corporate
bonds in order to meet its structural financing needs.
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Since Clearstream’s investment strategy aims to be able to repay customer deposits at all times, li-
quidity limits are set carefully. In addition, extensive sources of financing are available at all times,
such as ongoing access to the liquidity facilities at Deutsche Bundesbank and Banque Centrale du
Luxembourg.

Due to its role as a central counterparty, Eurex Clearing AG has strict liquidity guidelines and its in-
vestment policy is correspondingly conservative. Regular analyses ensure the appropriateness of the
liquidity guidelines. In addition, Eurex Clearing AG can use Deutsche Bundesbank’s permanent facili-
ties, as mentioned above.

The key liquidity risk for Deutsche Borse Group lies in customer default. If a clearing member of Eurex
Clearing AG defaults, its member position is liquidated. If a Clearstream customer defaults, the — gener-
ally collateralised and intraday — credit line granted to increase settlement efficiency would be called in,
and the collateral provided by the client could then be liquidated. Deutsche Borse Group estimates
the probability of this risk to be low, with the possibility of medium financial losses. However, the
key risk in this context lies not in financial losses but in the danger that the Group may not be able
to meet its obligations, or may not be able to meet them in a timely manner. Especially since banks
reduced their market making activities as a response to the stricter regulatory capital requirements, the
risk of declining liquidity in the capital markets occurs. Any uncertainty in the market as a result of a
possible counterparty default would increase the liquidity risk of Deutsche Bdrse Group even more.

In addition, regular stress tests are performed on the liquidity risk to which Clearstream and Eurex
Clearing AG are exposed. Clearstream and Eurex Clearing AG had sufficient liquidity at all times in
the stress tests performed in 2015.

Business risk

Business risk reflects the fact that the Group depends on macroeconomic developments and is influ-
enced by other external events, such as changes in the competitive environment or regulatory initia-
tives. It therefore expresses the risks associated with the Group’s business environment and sector. It
also includes business strategy risk, i.e. the impact of risks on the business strategy and possible ad-
justments to it. These business risks are represented as variance analyses of planned and actual
EBIT, and are monitored constantly by the divisions. Their weighting for the Group accounts for
about 13 per cent of the total risk. Business risk may result in revenues lagging budget projections or
in costs being higher.

Business risk includes the risk that competitors, such as the CurveGlobal, Chicago Mercantile Ex-
change (CME) and Intercontinental Exchange (ICE) derivatives exchanges or the Nasdag OMX stock
exchange, might increase their market shares on the European trading markets (both on- and off-
exchange). Deutsche Bdrse Group estimates the probability of a minor loss in market share as medi-
um but the resulting impact to be relatively low.

If a peripheral state were to leave the euro zone or if a state were to become insolvent, this could
mean that government bonds would not be redeemed or only would be redeemed in part. This might
have a negative influence on Deutsche Borse Group’s customers and reduce their trading volume in
the future. Currently, the Group still views the probability of this risk occurring as low, and the pos-
sible consequences as medium.
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Additional business risks may arise from regulatory requirements or from the economic environment.
For example, increased transparency requirements and new rules on licensing indices used as
benchmarks in MiFID Il and MiFIR could negatively impact the revenue of the Market Data + Ser-
vices segment as well as the Eurex trading venue. The introduction of a financial transaction tax,
which continues to be supported by ten European states, could significantly reduce trading activity
on both Eurex and Xetra. This would go hand in hand with lower revenue not only for the market-
places but also for all post-trading businesses, and hence for the entire Group. A sustained period of
weak trading activity on the market also represents a risk for Deutsche Borse Group simulates differ-
ent scenarios in stress tests. These simulate the simultaneous occurrence of different business risks,
such as the negative effects of stronger competition plus a reduction in business due to new regula-
tions.

Project risk

Project risk could result from the implementation of ongoing projects (such as the launch of new
products, processes or systems) and could have a material impact on one or more of the three other
risk categories (operational, financial and business risk). Project risk is not broken down further.
Such risks are evaluated by the project owner and GRM and are already taken into account in the in-
itial phase of substantial projects. For example, the implementation of the TARGET2-Securities set-
tlement system is an important project for Clearstream at present. CleAR — which aims to develop an
even more powerful platform for Eurex Clearing AG’s clearing system — is another key Deutsche
Borse Group project. Ultimately, project risk has an operational, financial or business impact, which
is why it is quantified as part of these risk types. Ongoing monitoring and controls ensure that project
delivery risks are continually analysed and evaluated.

Overall assessment of the risk situation by the Executive Board

Deutsche Borse AG's Executive Board is responsible for risk management throughout the Group and reg-
ularly reviews the entire Group’s risk situation. Its summary of the situation in 2015 is given here, and is
followed by a brief look at the coming financial year.

Summary

Additional external risk factors emerged for Deutsche Borse Group’s business in the past financial year.
A slight increase in Deutsche Bérse Group’s operational risk was identified; this was mainly due to the
Group'’s higher business availability risk, resulting partially from the increased threat of cyber crime. In
addition, business risk has increased year-on-year. This was primarily due to the possibility of additional
regulatory risks as well as increased competition. The Group identified these factors early on and took
appropriate countermeasures. As a result, Deutsche Borse Group’s risk profile remained broadly stable.
Deutsche Barse Group’s risks were covered by sufficient risk-bearing capacity at all times during the re-
porting period, i.e. the allocated risk appetite limits were complied with.

Key figures for the liquidation principle as at 31 December 2015

Deutsche Bérse Market Data

Group Eurex Xetra  Clearstream + Services

Required economic capital €m 2,159 898 94 976 191
Risk-bearing capacity €m 2,999 1,371 214 1,184 230
Utilisation % 72 65 44 82 83

Early warning limit % 85 85 85 85 85
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As at 31 December 2015, the Group’s EC amounted to €2,159 million, an 11 per cent increase year-
on-year (31 December 2014: €1,939 million). The available risk bearing capacity increased by 16 per
cent to €2,999 million year-on-year (31 December 2014: €2,591 million). Earnings at risk as at

31 December 2015 were €646 million, while risk appetite was €1,012 million, based on the adjusted
EBIT in 2015.

Deutsche Borse AG’s Executive Board is convinced that the risk management system is effective. The
Board continues to strengthen the system and the control function responsible for it. The Group-wide
strategy to capture and manage risk, which focuses on risk appetite, forms the basis for internal risk
management. It is codified in the three principles described in this report.

Outlook

The Group continually assesses its risk situation. Based on stress tests, on the EC calculated and on
the risk management system, Deutsche Borse AG’s Executive Board concludes that the available risk
cover amount is sufficient. Furthermore, it cannot identify any risk that could endanger the Group’s
existence as a going concern.

In 2016, the aim is to further strengthen Group-wide risk management. For instance, the Group plans
to analyse its risks in a more detailed manner on a single-client and on a business segment level. By
identifiying client-specific and business segment-specific risk drivers, the EC will also be monitored on
these levels. This will enable Deutsche Borse Group to manage risks on these levels. Moreover, it plans
to extend its business continuity measures in the event of emergencies (or crises), to include additional
functions over and above business-critical units.

Report on opportunities
Organisation of opportunities management

Deutsche Borse Group’s opportunities management aims to identify, evaluate and assess opportuni-
ties as early as possible and to take appropriate measures in order to transform opportunities into
business success.

Deutsche Borse Group evaluates organic growth opportunities both on an ongoing basis throughout
the year in the individual business areas and systematically at Group level as part of its annual
budget planning process. Suggestions from the Group’s business areas for new products, services or
technologies serve as the starting point. The process begins with a careful analysis of the market en-
vironment: this considers both customer wishes and factors such as market developments, competi-
tors and regulatory changes.

Ideas for growth initiatives are developed further using uniform, Group-wide templates and subjected
to a profitability analysis. Qualitative aspects are documented in a business plan, and expenses and
revenues are projected in detail for multiple years.

Once a business plan and profitability analysis have been prepared for a specific growth initiative,
the Executive Board of Deutsche Borse AG decides on its implementation. This decision is taken as
part of the annual budget planning process. The initiatives that, after taking into consideration the
associated risks, add the most value and that can be financed from the budget allocated to the busi-
ness area are selected by the Executive Board and included in the budget.

Budgeting for growth initiatives involves reserving a full-year budget comprising expenditures and ex-
penses for each selected growth initiative included in the investment portfolio. The budget is then
approved by the Executive Board of Deutsche Borse AG over the course of the year, in line with the
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project phases. This ensures that funding approval is linked to project progress and that projects are
reviewed regularly. It also gives the Executive Board the opportunity to adjust the deployment of the
funds reserved for the year as a whole and to react to general business developments — if required,
new growth initiatives can for example be approved in the course of the year.

Regular reporting is used to monitor growth initiatives as part of the intraperiod budget approval pro-
cess. The Group Management Committee, which also comprises the members of Deutsche Borse
AG’s Executive Board, receives a monthly report on the status and progress of initiatives that are cur-
rently being implemented. This report is coordinated by central functions in cooperation with the in-
dividual projects from the business areas and compares planned costs and revenues with actual
budget utilisation and actual revenues. In addition, the financial planning is adjusted, forecasts are
updated and changes to the scope of the project are made transparent. Checks are made to establish
whether milestones have been reached and project-specific risks and the countermeasures taken are
described.

Organic growth opportunities

When assessing organic growth opportunities, Deutsche Borse Group makes a basic distinction be-
tween structural and cyclical opportunities. Structural opportunities arise, for example, as a result of
regulatory changes or new customer requirements, and can be influenced directly by the company.
Cyclical opportunities, which are driven by macroeconomic changes, cannot be influenced directly by
the company.

Structural growth opportunities

The focus of Deutsche Bérse Group’s structural growth potential is on product- and service-driven initia-
tives designed to satisfy new client needs as well as regulatory requirements. In order to ensure the
Group is optimally positioned and in order to explore new opportunities, the Group has gradually rea-
ligned its organisational structure since announcing the “Accelerate” growth programme in July 2015.
Moreover, it regularly examines options for growth in high-potential asset classes, products or services —
organically or through external acquisitions and cooperations.

Organisational measures supporting the Group’s growth ambitions include the global coordination of
sales activities, as well as cross-divisional product development. On top of this, Deutsche Borse AG has
realigned the assignment of responsibilities on its Executive Board, with effect from 1 January 2016 —
placing client focus at the heart of its organisational structure, as announced with the introduction of
“Accelerate”. With the steps taken, Deutsche Bérse Group has bundled related areas in Executive Board
portfolios, thus accelerating process flows and simplifying them — in the interest of the Group’s clients.
Within the framework of “Accelerate” and the related organisational changes, the Group anticipates rea-
lising potential for additional new business — especially through bundling Group-wide product develop-
ment as well as sales activities. These opportunities will develop over time, which is why they have not
been quantified in expected additional revenue.

Overall, the Group anticipates the strongest revenue increases in its Eurex segment. Besides the initia-
tives of the “Accelerate” programme, this includes clearing of over-the-counter (OTC) derivatives and fur-
ther growth in the trading of power and gas products. The acquisition of 360T Beteiligungs GmbH
(360T) will also provide a meaningful contribution to net revenue growth in this segment. In the Clear-
stream segment, the focus is on developing the investment funds business, cross-border securities set-
tlements via TARGET2-Securities (T2S), as well as collateral and liquidity management. Following the
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acquisition of the remaining stake in STOXX, the growth focus in the MD+S segment is on the globalisa-
tion of the index business. While building its business in growth regions, Deutsche Boérse continues to
focus on Asia; developments there will impact all reporting segments. The business potential of the
above-mentioned initiatives are described in more detail below.

Clearing of OTC derivatives

The liquidity problems experienced by major market participants during the financial crisis were trig-
gered by the failure to settle bilateral OTC transactions that were mainly entered into on an unse-
cured basis. In light of this, the leading industrialised nations (G20) agreed to create an effective
regulatory environment to make off-exchange derivatives transactions more transparent and more se-
cure. In response, the European Union developed the European Market Infrastructure Regulation
(EMIR), which is aimed at regulating OTC trading in derivatives. EMIR includes the following regula-
tory requirements:

= an obligation to clear standardised OTC derivatives transactions using a central counterparty
= special risk management requirements for transactions in non-standardised derivatives
= an obligation to report the transactions to a trade repository

EMIR entered into force on 16 August 2012, its regulatory and technical standards on 21 December
2015. The obligation for market participants to comply with EMIR requirements will kick in on 21 June
2016, with the first of four phases. Preparing for mandatory clearing, Eurex Clearing AG has developed
a central counterparty to clear OTC derivatives. On 10 April 2014, Eurex Clearing received a clearing
house licence under EMIR. The award of the licence confirms that Eurex Clearing’s clearing services are
fully compliant with the EMIR rules. This means that Eurex Clearing can already provide its members
with services they need to meet the upcoming clearing obligation for derivatives. This offering, which
may later be extended to other asset classes, is aimed primarily at institutional customers and the interest
rate swaps they enter into. It especially focuses on security and efficiency, allowing customers to gain
the full benefit of Eurex Clearing’s risk and collateral management services for their OTC transactions as
well. With phase 2 (from 21 December 2016) and phase 3 (from 21 June 2017), these clients will be
obliged to clear their transactions via a clearing house. Deutsche Borse had 46 clearing participants and
99 registered clients (such as fund management companies, banks, or insurance companies) already
signed up for its clearing offer at the end of 2015.

Trading and clearing of power and gas products (EEX)

With the 2014 acquisition of a majority stake in the European Energy Exchange AG (EEX), based in
Leipzig, Deutsche Borse Group expanded its product range to include trading and clearing of spot
and derivatives contracts on power and gas as well as emission certificates — in order to benefit from
markedly higher demand for energy trading and clearing services. The double-digit growth rates
which the Group has achieved since then have been the result of external growth but also reflect
structural organic growth which Deutsche Borse Group has been able to exploit, thanks to its good
position. In fact, during the year under review, EEX made further progress towards its goal of becom-
ing the core market for energy, energy-related and commodity products. EEX acquired a majority
shareholding in Powernext SA on 1 January 2015 — a logical development, given the successful co-
operation of both companies in the power and gas markets over many years. Moreover, the business
combination of EPEX Spot SE (a subsidiary of EEX) with APX Holding group was announced in the
second quarter of 2015. The short-term objective of this transaction was to establish a power exchange
for Western Europe and the United Kingdom; the long-term goal is to create a single European electricity
market. EEX also generated organic growth, especially in the power and gas business. Whilst this growth
momentum is based on the changing importance of renewable energy sources — wind power in particu-
lar — for power generation, the resulting gains are difficult to predict, also due to the strong fragmentation
of the European energy market, and the fact that market participants predominantly trade off-exchange.
Given this high degree of fragmentation, as well as the inefficiency of OTC markets, demand for on-
exchange trading and clearing solutions for such transactions has been growing over recent years. Whilst
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OTC trading clearly continues to be the bigger market, EEX nonetheless succeeded in growing market
share. EEX continues to anticipate strong demand for efficient trading and clearing solutions for the en-
ergy markets, and resulting structural growth.

Expansion into foreign exchange trading (360T)

Deutsche Bdrse AG successfully explored this asset class — foreign exchange trading — with the full ac-
quisition of 360T in the third quarter of 2015. 360T® is a leading, globally active foreign exchange trad-
ing platform which has generated double-digit annual growth rates since its inception in 2000. The
broad client base of 360T includes corporate and buy-side clients as well as banks. The acquisition of
360T by Deutsche Borse is expected to further boost the company’s organic growth momentum. On a
medium-term horizon, the combination offers the potential for revenue synergies in a double-digit million
amount, with 360T using Deutsche Borse Group’s international sales network and expertise for growing
business, especially through the introduction of electronic trading in order to further improve liquidity
and transparency. To date, regulatory obligations such as EMIR have not yet been expanded to cover the
foreign exchange market. If this were to happen, Deutsche Borse Group would be able to tap further
growth opportunities from its extensive portfolio of products and services it offers in the context of regula-
tory requirements. For instance, the Group plans to establish a foreign exchange clearing house in order
to service the fundamental demand for capital-efficient solutions. Thanks to its leading position, 360T
further benefits from a structural trend. Even though, at present, the vast majority of daily foreign ex-
change trading volumes are executed off-exchange, demand for transparent, electronic multi-bank trad-
ing platforms such as 360T is rising. By combining the skills and experience of 360T in foreign ex-
change trading with Deutsche Borse’s IT competence, the Group will be able to explore the resulting
revenue potential.

Cross-border settlement of investment funds

During 2015, Clearstream successfully completed the integration of the hedge fund custody business,
acquired from Citco in 2014. This enables clients of Deutsche Borse Group to use Clearstream’s settle-
ment and custody services for their entire fund portfolio — covering traditional investment funds, ex-
change-traded index funds (ETFs) as well as hedge funds. Given that regulatory authorities demand
more efficient settlement and custody solutions in order to achieve a maximum safety level for customer
assets, the Group anticipates that it will acquire additional client portfolios during 2016.

The new, integrated solution already met with growing interest from banks, asset managers, and global
custodians during the year under review: Brewin Dolphin, one of the oldest asset managers in the Unit-
ed Kingdom, and the large US international financial services provider Northern Trust shifted settlement
of their funds business to Clearstream, mainly driven by efficiency gains as well as asset security. Clear-
stream thus acquired two additional clients for its fund custody business — one of the key drivers of
Clearstream’s fund services.

Against the background of rising popularity of ETFs, Clearstream offers a range of flexible solutions
adapted to clients’ needs. European ETFs are often listed on several exchanges, making the reconcilia-
tion of the register — which is necessary for cross-border trading — a very complex exercise. If ETF issu-
ance growth continues via Clearstream’s international infrastructure, distribution and settlement may
take place directly via Clearstream’s ICSD, leading to additional efficiency enhancements. BlackRock, the
world’s biggest asset manager, thus already cooperates with Clearstream for ETF issuance and settle-
ment. In September, 20 BlackRock iShares ETFs were issued via Clearstream’s ICSD. For 2016, the
company anticipates further increases in the number of ETF issuers.
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Cross-border securities settlement (T2S)

Initiated by the European Central Bank (ECB), the purpose of the T2S project is to harmonise cross-
border securities settlements using central bank funds across Europe. The first of four migration waves
was completed in August 2015. Clearstream has undertaken substantial investments over recent years
to bring its systems into line with the new settlement structure. For Deutsche Borse Group, this holds the
opportunity of winning new clients for Clearstream’s innovative services, such as global liquidity man-
agement. Clearstream will be connected to T2S within the scope of the fourth migration wave in Febru-
ary 2017. Once this connection is in place, clients will be able to use Clearstream as a central point of
access for domestic and international settlements, both in central bank and commercial bank funds. Na-
tional central securities depositories (CSDs) — Clearstream in Germany and LuxCSD S.A. in Luxembourg
— will offer their clients T2S settlements at ECB terms, without any mark-up. Full interoperability be-
tween national and international central securities depositories (ICSDs) will enhance liquidity and collat-
eral management.

Collateral and liquidity management

Clearstream’s collateral and liquidity management offering, developed as part of its Global Liquidity
Hub growth initiative, helps customers cope with the structural changes they are facing, such as
those resulting from the additional liquidity requirements under Basel |l and the clearing obligations
under EMIR which came into force in December 2015. The Global Liquidity Hub allows banks to
use the assets held in custody by Clearstream on their behalf more efficiently across different plat-
forms and countries. Since this is a key issue throughout the world, Clearstream markets its collat-
eral management system to third parties and has entered into outsourcing agreements with various
market infrastructure operators around the world. This Liquidity Hub GO (Global Outsourcing) service
is at different stages of development with Clearstream’s international partners. In addition to central
securities depositories, Clearstream has also signed agreements with custodian banks to allow them
to benefit from Clearstream’s collateral management expertise. By the end of 2015, four CSDs — from
Brazil, Australia, Spain and South Africa — had been connected to the Liquidity Hub GO. Letters of
intent have also been signed with other exchanges and CSDs, including in Norway, Singapore and
Canada.

Globalisation of the index business

Deutsche Borse Group’s objective in its index business is to re-position its established European index
provider STOXX with a global profile, in order to develop further indices (on top of its DAX® and STOXX®
index families) and to market them on a worldwide basis. In this context, the Group announced the full
acquisition of joint ventures STOXX Ltd. and Indexium AG from SIX Group AG in July 2015. With this
move, the Group has gained full strategic flexibility in developing and marketing its indices, in order to
better exploit the structural trend towards passive investment products (ETFs). The goal is to acquire
new client groups, both within Europe as well as in Asia and the Americas, through diversification. The
Group thus consistently expanded its range of indices on Asian underlying instruments (such as the
Stoxx® China Total Market Indices) in 2015. It also acquired additional clients for its broadly diversified
index offer.

Expansion in Asia

In addition to growth in its core markets and products, the Group is focusing on expanding its busi-
ness in growth regions. A particular emphasis is on Asia, where the Group is already successfully
represented by Clearstream subsidiaries in particular. Among other things, Clearstream has been op-
erating a permanent establishment with its own banking licence in Singapore since 2009. In May
2015, Deutsche Borse agreed with the Shanghai Stock Exchange (SSE) and the China Financial Fu-
tures Exchange (CFFEX) to establish CEINEX (China Europe International Exchange) — a Sino-
German joint venture where Deutsche Borse and SSE hold 40 per cent each, and CFFEX holds 20
per cent. CEINEX offers international investors exposure to investment products based on Chinese
underlying instruments. The marketplace is the world’s first regulated and authorised trading plat-
form outside China for financial products denominated in renminbi (RMB), the Chinese currency.
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CEINEX thus provides new opportunities to investors for efficient trading in Chinese assets — effec-
tively promoting the internationalisation of the RMB, following the decision by the International Mon-
etary Fund (IMF) to include the RMB in its currency basket at the end of November 2015. The IMF
thus promoted the renminbi to a reserve currency, alongside US dollar, euro, yen and pound sterling.
Investors will thus have new investment and hedging opportunities during European and US trading
hours. Trading on CEINEX started in November 2015, initially with cash market products such as
ETFs based on Chinese underlying instruments and RMB bonds.

The “Potential net revenue contribution from structural growth opportunities until 2018” table outlines
the financial potential associated with growth initiatives in the various segments. It should be noted that
additional net revenue is expected between now and 2018.

Other structural growth opportunities
In addition to these initiatives, the Group has identified a number of other structural factors that
should have a positive impact on its business success.

= |n January 2014, agreement was reached at a European level on the MiFID Il Directive: among
other things, OTC derivatives transactions will in future have to be settled via organised trading fa-
cilities, a requirement that is expected to benefit Eurex. In addition, a decision was taken to limit
the volume of equities traded in dark pools. The Group expects this restriction to have a positive
impact on the volumes traded on Xetra.

= Risk management is becoming more important in the wake of the financial crisis. The company ex-
pects market participants to make greater use of Eurex Clearing’s clearing services to net out trans-
actions in different asset classes and hence to eliminate counterparty risk.

Potential net revenue contribution from structural growth opportunities until 2018

Expected additional
Structural growth opportunities  Description net revenue Probability"

Eurex 360T: roll-out of additional services for foreign exchange
trading and clearing, plus the bundling of global foreign
exchange activities (~ €100 million)

Clearing services for OTC traded derivatives following
regulatory requirements (>€50 million)

Growth within the commodities area (>€50 million)
Expansion in Asia (>€20 million)

Central counterparty for securities lending (>€20 million)
Fees generated from investing cash collateral (>€15 million)

New products (>€30 million) > €285 million High
Clearstream Services for investment funds (>€50 million)

Settlement and custody (>€40 million) Approximately

Collateral management (>€30 million) €120 million High
Market Data + Services Growth within the index business (>€30 million)

Growth within the Information, Tools und Market Solutions Approximately

business areas (>€10 million each) €60 million High

1) See the & “Description of risks” section for an explanation of the terms.
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= |n line with the European legal and administrative framework governing certain undertakings for
collective investment in transferable securities (UCITS V), the company expects that traditional in-
vestment funds will increasingly include derivatives in their portfolio strategies. This could result in
additional business for the Eurex segment.

= With respect to Clearstream’s post-trade activities, the company anticipates a long-term increase in
capital raising through equity and debt financing on the capital markets. This ties in with the higher
capital and liquidity requirements for banks and the resulting negative impact on the total volume
of available credit. For Clearstream, this could have a positive effect on custody volumes, especially
in the international bond segment. In addition, given the growing internationalisation of the capital
markets, the company is continuing to expect a sharper rise in the volume issued internationally
compared with national bond issues.

Cyclical opportunities

In addition to its structural growth opportunities, Deutsche Bdrse Group has cyclical opportunities,
for instance as a result of positive macroeconomic developments. For example, volatility on the stock
markets increased starting at the end of the third quarter of 2014 due to growing uncertainty regard-
ing global economic performance and another interest rate cut by the ECB, remaining at a high level
throughout 2015. This resulted in greater demand for hedging and in a significant increase in trad-
ing volumes on regulated markets at the beginning of the fourth quarter, mirrored in the two-digit
growth rates on the cash and derivatives markets. Although the company cannot influence these cycli-
cal opportunities directly, they could lift Deutsche Borse Group’s net revenue and net profit for the pe-
riod attributable to Deutsche Bdrse AG shareholders significantly in the medium term:

= |n the cash and derivatives market segments (Xetra and Eurex), sustained positive economic devel-
opment, a lasting rise in investor confidence in the capital markets leading to a renewed rise in risk
appetite among market participants and a sustained increase in stock market volatility could again
stimulate trading activity by market participants and boost trading volumes for 2016.

= The volumes of interest rate derivatives traded on the Group’s derivatives markets could rise if
speculation on trends in long-term yields on German and other European government bonds grows,
if key interest rates actually rise, and/or if the spread between the various European government
bonds continues to narrow.

= The company does not expect the ECB to change its low interest rate policy during the forecast pe-
riod, the US Federal Reserve could incrementally continue to raise interest rates in 2016. Among
other things, this would positively impact Clearstream’s net interest income as some 50 per cent of
its daily cash balances are denominated in US dollars. A rise in key interest rates of one basis point
affecting all customer cash deposits could lift income by some €100 million.

= |n the market data business, an increase in the number of employees at companies active on the
financial markets could lead to growing demand for data packages.
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External growth opportunities

In addition, the company regularly explores external growth opportunities, which are subjected to the
same kind of stringent analysis as its organic growth initiatives. For this reason, only a small number
of the opportunities analysed are ultimately realised. Examples of external growth in the past few
years include the takeover of Citco’s hedge fund custody business, the majority interest in EEX and
Powernext, the full acquisition of the joint ventures STOXX incl. Indexium, as well as the full acqui-
sition of 360T. Deutsche Borse Group is also open to investments and co-operations in Asia, as
exemplified by the strategic cooperation with the Shanghai Stock Exchange and the China Financial
Futures Exchange, and the foundation of joint venture CEINEX (China Europe International Ex-
change), as well as the announcement of a cooperation agreement between Bank of China and
CEINEX. In general, the focus is on leveraging organic growth opportunities since the company al-
ready offers a very comprehensive range of products and services along the entire value chain.
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Report on expected developments

The report on expected developments describes Deutsche Borse Group’s expected performance in fi-
nancial year 2016. It contains statements and information on events in the future and is based on
the company’s expectations and assumptions at the time of publication of this report. In turn, these
are subject to known and unknown opportunities, risks and uncertainties. Numerous factors influ-
ence the Group’s success, its business strategy and its financial results, many of them outside the
company’s control. Should opportunities, risks or uncertainties materialise or should one of the as-
sumptions made turn out to be incorrect, the Group’s actual performance could deviate either posi-
tively or negatively from the expectations and assumptions contained in the forward-looking state-
ments and information contained in this report on expected developments.

Developments in the operating environment

Macroeconomic environment

Deutsche Borse Group anticipates that the global economy will grow moderately during the forecast
period. In the case of the emerging markets, the Group expects that countries with a current account
surplus will expand at an above-average rate. Due to cyclical as well as structural factors, these coun-
tries will no longer be able to match the high growth rates seen in the past. Moreover, the Group predicts
that economic growth in the industrialised nations will continue to recover after a number of difficult
years following the financial crisis. However, growth is likely to be lower than expected in 2015, mainly
reflecting lower growth than expected in the US, due to the stronger US dollar. With respect to Europe,
the Group is also forecasting a slight improvement in the economic situation, in particular because
southern European countries such as Spain have shown a marked recovery. In view of this essentially
positive situation, the company expects participants to place confidence in the capital markets at a level
similar to that of the previous year. However, current uncertainties could unsettle the markets again.
These include geopolitical crises, the development of the commodities prices, the monetary policy
adopted by the Fed in the US and the ECB in Europe or a crisis of confidence in the growth of certain
emerging market countries, especially in Asia. Regarding interest rate trends, the Group does not expect
to see any fundamental departure from the current low interest rate policy in Europe. In December 2015,
the ECB announced an extension of its bond-buying programme until March 2017 and a deposit rate
reduction to —0.3 per cent. This additional capital market liquidity should continue to have a positive ef-
fect on trading volumes on the cash and derivatives markets. The turnaround in US interest rates mate-
rialised at the end of 2015, as expected. Given the slowdown in economic growth, the company does
not expect any further hikes for the time being.

In its economic development forecast for 2016 published in January 2015, the International Mone-
tary Fund (IMF) predicts an increase of around 1.7 per cent in the euro zone and growth of around
1.7 per cent in Germany. Expectations for the United Kingdom and the United States are slightly
higher than for the euro zone: the UK economy is forecast to grow by around 2.2 per cent in 2016
and the US by around 2.6 per cent. The highest growth by far in 2016 — approximately 6.3 per cent
— is again expected in Asian countries (and especially China), due to high domestic demand. Given
the extremely varied estimates for the different economic regions, global economic growth is project-
ed to be around 3.4 per cent in 2016.

Regulatory environment

Governments and central banks are currently working to enhance regulation of the financial markets
so as to further stabilise the financial sector and prevent future crises of the magnitude experienced.
The measures planned, and in some cases already initiated, range from revising the legal framework
for banking business and capital adequacy requirements through rules for clearing OTC derivatives
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transactions down to improving financial market supervision (for more information, please see the
“Regulatory environment” section of the report on economic position). For Deutsche Borse Group'’s
customers, the ultimate impact of these far-reaching regulatory reform projects on market structures
and business models is difficult to gauge accurately at present. Deutsche Borse anticipates that this
uncertainty will continue to weigh on market participants’ business activities during the forecast pe-
riod. For the Group itself, the various regulatory projects will have both positive and negative conse-
quences. Overall, however, the Group sees the changing regulatory environment as an opportunity to
expand its business further; see the =1 report on opportunities for further details.

In addition to the structural opportunities arising from regulation, the Group expects to see further
debate in the forecast period on the potential introduction of a financial transaction tax. The intro-
duction of a financial transaction tax will continue to be pursued in 2016 by a number of EU mem-
ber states, which have formed an alliance to achieve greater cooperation. The introduction of such a
tax would negatively impact Deutsche Borse Group’s business performance. Since the ten member
states concerned have been unable to date to reach agreement on the tax base, tax rates and tech-
nical collection and remittance methods, it is not possible to gauge the concrete impact on the
Group’s business.

Future development of results of operations

Given its diversified business model and multiple sources of revenue, Deutsche Borse Group contin-
ues to consider itself very well positioned and expects to see a positive trend in its results of opera-
tions over the medium and long term. This expectation is based on, among other things, the growth
opportunities that the company intends to exploit over the same period. The Group expects net reve-
nue to increase further in the forecast period. This assumption is based on two main factors. Firstly,
cyclical conditions, especially stock market volatility, have improved significantly since the end of the
third quarter of 2014 and are having a positive effect on trading volumes in equities and equity in-
dex derivatives. Moreover, market speculation on interest rate developments in the US and Europe
may boost trading activity in interest rate derivatives at Eurex Exchange, whilst higher US interest
rates could lead to a slight increase in net interest income from the banking business in 2016. Sec-
ondly, the Group expects a further increase of the contribution from its structural growth initiatives as
well as new growth opportunities being explored within the scope of its “Accelerate” growth pro-
gramme launched in 2015 (for details, please refer to the I report on opportunities).

Depending on developments in the operating environment, the impact of both cyclical and structural
growth drivers and the success of new products and functionality, Deutsche Bérse Group expects net
revenue to increase by approximately 5 per cent to 10 per cent annually during the forecast period
and the following years. Net revenue growth expected during the forecast period is based on pro-
forma net revenue of approx. €2,423 million achieved in 2015. The figure comprises reported net
revenue of €2,367.4 million, plus approx. €56 million to annualise the effects of full consolidation
of the APX power exchange (part of EEX group), effective 1 May 2015, and of 360T Beteiligungs
GmbH (360T), effective 1 October 2015.
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Even if, contrary to expectations, the business environment turns out to be worse than described
above, and clients were to scale back their business activities, particularly in the Group’s business
divisions which depend upon trading, Deutsche Borse Group believes it is in a position to continue
to do business profitably thanks to its successful business model and its cost discipline.

Within the scope of its “Accelerate” growth strategy, in 2015 Deutsche Borse Group introduced prin-
ciples for managing operating costs. The core element of these principles is to ensure the scalability
of the Group’s business model. To this end, the Group continuously manages operating costs relative
to the development of net revenue. Accordingly, the lower end of the net revenue growth range dur-
ing the forecast period and the following years, of approximately 5 per cent, would imply stable op-
erating costs compared to the previous year. If net revenue reaches the upper end of the range of
around 10 per cent, operating costs would be permitted to rise by up to 5 per cent per annum during
the period under review and the following years. Operating costs expected during the forecast period
are based on pro-forma operating costs of €1,296.0 million in 2015. The figure comprises reported
operating costs of €1,248.8 million, plus €47 million to annualise the effects of full consolidation of
APX Holding group, Indexium AG and 360T Beteiligungs GmbH.

Essentially, the Group achieves the necessary flexibility in managing operating costs through two dif-
ferent initiatives designed to enhance operating efficiency. Firstly, the Group has implemented a con-
tinuous process to improve operating efficiency by focusing even more on client needs in order to
further enhance quality and efficiency of the services offered. At the same time, Group-internal pro-
cesses will be simplified, generating costs savings expected to amount to roughly €5 million during
the reporting period. Aggregate savings are targeted to rise to €50 million by 2018. Secondly, the
Group resolved a series of structural cost reduction measures during the reporting period, and al-
ready commenced implementation. To this end, the Group’s management structure was streamlined
by removing hierarchical levels, in order to boost decision-making speed and agility. Operating effi-
ciency will be further enhanced through a merger of functions into competence centres, and further
improvements in purchasing and procurement. The Group is looking to generate savings of approxi-
mately €50 million during the forecast period. Overall, the Group will thus create €100 million in
additional investment capacity by 2018. As at the publication date of this combined management
report, the company is expecting that operating costs will be affected by exceptional items of some
€75 million. One half is due to efficiency measures and costs related to criminal proceedings against
Clearstream Banking S.A. in the US. The second half is related to mergers and acquisitions, in particular
to the integration of companies acquired in 2015.

Given the expected increase in net revenue of approximately 5 to 10 per cent, with operating costs
rising by between zero and 5 per cent as a result, the Group anticipates a growth rate of between
approximately 10 and 15 per cent per annum (excluding non-recurring effects) for EBIT and consoli-
dated net income during the forecast period and the subsequent years.

With regard to the cyclical environment and structural growth initiatives, Deutsche Bérse AG’s busi-
ness development is based on the same factors that influence the expected business development of
Deutsche Bdrse Group as a whole. These are described in the 3] report on expected developments.
For 2016, the company expects sales revenue to be above the 2015 level (2015: €1,182 million)
and to rise by approximately 5 to 10 per cent depending on how the factors described above develop.
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Given the expected increase in sales revenue of approximately 5 to 10 per cent, with operating costs
rising by between O and 5 per cent as a result, the Group anticipates a growth rate of between ap-
proximately 10 and 15 per cent p.a. (excluding non-recurring effects) for adjusted EBIT and adjusted
net profit attributable to Deutsche Borse AG shareholders for the forecast period and the subsequent
years.

Eurex segment

In the past year, cyclical factors (see the 2 “Results of operations” section for details) led to an over-
all rise in derivatives trading volumes. Higher stock market volatility since the end of 2014 resulted
in a significant rise in trading volumes, especially in equity index derivatives. Deutsche Bdrse Group
believes that structural growth factors will remain the dominant feature over the long term, and that
they will positively influence trading volumes in all product segments (see the 5] report on opportuni-
ties for further details). However, it is also of the opinion that, in the short term, positive cyclical ef-
fects on the business environment will lead to an increase in trading volumes, especially in the area
of equity index derivatives and — depending on the US and European monetary policy — interest rate
derivatives.

Eurex will continue to invest systematically in implementing its technology roadmap and expanding
its product offering in the forecast period. Its investment focus will continue to be on risk manage-
ment. For example, all listed derivatives will be processed exclusively through the new C7 clearing
architecture. Among other things, these new features are being implemented to further enhance the
attractiveness from a customer perspective of clearing services for OTC derivatives trading. In the
medium to long term, the company expects this initiative to deliver significant additional net revenue.
Since the new regulatory requirements for settling OTC derivatives transactions via a central counter-
party will finally enter into force in the course of 2016, the Group does not yet anticipate any mate-
rial additional contribution to net revenue for 2016 from these investments. Looking at the very posi-
tive development of EEX group’s trading volumes during the year under review and the continued
positive market environment for trading in power and gas products, the Group expects further struc-
tural growth in business activity during the forecast period. Moreover, the Group expects rising de-
mand for multi-bank platforms to further boost business activity at the foreign exchange platform
360T®, acquired in 2015. As for the cyclical business drivers in the Eurex segment, persistently high
stock market volatility could continue to boost business activity. Stock market volatility at the level
seen in the last months before the publication of this report would have a significant positive impact
on trading in equity index derivatives. Furthermore, market speculation on central banks’" monetary
policy, triggered by the US Federal Reserve'’s interest rate hike at the end of 2015, might lead to
higher trading volumes in interest rate derivatives.

Xetra segment

As in the past, net revenue in the Xetra cash market segment will continue to depend on equity mar-
ket trends and equity market volatility in the future, as well as on structural and cyclical changes in
trading activity.

Stock market volatility increased significantly since the end of the third quarter 2014 and led to in-
creased trading volumes in the cash market, in some cases significantly so. As at the date of prepa-
ration of this management report, the company expects stock market volatility to remain high in
2016. In addition, the ECB'’s persistently expansive monetary policy is expected to have a continued
positive effect on demand for equities. As a result, a slight year-on-year increase in net revenue can
be assumed compared to the year under review.
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As well as enhancing its cash market offering, the company will continue to closely track changes in
the competitive environment for the European cash markets. As in the past, it considers itself well
positioned to retain its status as the market leader for trading German blue chips and to offer its cus-
tomers across the globe an attractive range of products and services for cash trading in German and
European equities, and for equities clearing. However, the stronger competition in the cash market
means that further shifts in the market shares of all competitors cannot be ruled out.

Clearstream segment

The Clearstream segment’s main revenue driver is the settlement and custody of international bonds
— a business that is much more stable than the trading business and only subject to minor capital
market fluctuations. The Group anticipates a structurally driven increase in demand for collateral and
liguidity management services due to regulatory requirements. In addition, Clearstream will make
further preparations for TARGET2-Securities (T2S), the European Central Bank’s future central set-
tlement platform, during the forecast period. In the medium to long term, Clearstream expects its at-
tractive collateral and liquidity management and its strong position in the T2S network to result in
increased business activity and hence in significant additional net revenue. However, since the new
partners can only be connected consecutively and Clearstream itself will not be linked in to T2S until
2017, the Group initially anticipates only a moderate contribution to net revenue for 2016. The cen-
tral banks’” monetary policy in the forecast period will continue to have an impact on Clearstream’s
business. Transaction activity is expected to increase in the medium term as a result of the pro-
gramme for purchasing government and corporate bonds launched by the ECB in March 2015 and
expanded during the course of the year. At the same time, however, this could have a dampening ef-
fect on securities issuance and liquidity management. If, contrary to expectations, monetary policy
becomes more restrictive, this would have positive consequences for securities issuance, the use of
collateral and liquidity management services, as well as for net interest income in the banking busi-
ness. Given a steady level of cash balances, the reverse of the US interest rate policy at the end of
2015 will cause a rise of net interest income in 2016, because a significant proportion of the
Group’s customer balances are denominated in US dollars.

With regard to its customer structure, the company continues to expect that consolidation in the fi-
nancial sector will persist and that customers in Clearstream’s domestic and international business
will merge. These larger customers would benefit from greater discounts, which would lead to a de-
cline in average fees. Although Deutsche Borse faces especially intense competition in the settlement
and custody of international bonds, the company does not expect this to have a major impact on its
net revenue or to result in a loss of market share during the forecast period.

Market Data + Services segment

This segment aims to accelerate expansion of Deutsche Borse’s technology leadership and expertise
in the area of market data by pooling all relevant resources within the company in a dedicated, mar-
ket-driven business unit. The goal is to open up untapped growth opportunities in the medium to
long term.

The company anticipates that net revenue in the Market Data + Services segment will increase
slightly during the forecast period. This expectation is based on the continuous expansion of the
product range in all areas and greater marketing of these products in growth regions. The Group'’s
index business is set to benefit from this development in particular. Moreover, the Group considers
the significant structural growth in the market for passively managed assets as an additional growth
driver that is expected to further strengthen demand for index licences for exchange-traded funds. In
addition to distributing index licences, the Group also benefits from the growing investment volumes
in these products. In light of this, the Group believes it is well placed to increasingly extend the posi-
tioning of its globally focused range of indices to the Asian market as well.
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Changes in pricing models

Deutsche Borse anticipates sustained price pressure in some of its business areas during the forecast
period. The company’s objective is to cushion this price pressure by continually improving its prod-
ucts and services and offering selective incentives for price-elastic business.

Over the long term, the average net revenue per unit (e.g. trading or clearing fees per transaction, or
fees for custody services) is expected to decline slightly in all areas of the Group. This is a result of
laddered pricing models that lead to a decline in income per unit as customers’ business activities
increase.

Trends in non-financial performance indicators &

Initiatives to promote the transparency and security of the markets will continue to be a key focus
during the forecast period, ensuring that Deutsche Bdrse Group adds value to society. Against this
backdrop, the company expects to maintain the availability of the different trading systems Xetra and
T7 at the very high level seen in previous years throughout the forecast period of 2016.

Responsible management that focuses on long-term value creation is of considerable importance for
Deutsche Borse Group as a service company. Given demographic change and the resulting shortage
of specialist staff, the company aims to continue to position itself adequately and among other things
to increase the number of women in management positions. The Executive Board already set a volun-
tary target in 2010 for Deutsche Borse Group to increase the proportion of women in middle and upper
management to 20 per cent and in lower management to 30 per cent by 2020. These targets remain in
place. They relate to Deutsche Borse Group worldwide, including subsidiaries.

In accordance with the Gesetz zur gleichberechtigten Teilhabe von Frauen und Mannern an Fihrungspo-
sitionen (German Act on the Equal Representation of Women and Men in Executive Positions), the Exec-
utive Board of Deutsche Borse AG additionally resolved to maintain the existing quotas of women on the
two management levels below the Executive Board, i.e. 6 per cent on the first and 10 per cent on the
second management level. These target quotas relate to Deutsche Borse AG (excluding subsidiaries) and
will be valid until 30 June 2017.

Future development of the Group’s financial position

The company expects operating cash flow, which is Deutsche Borse Group’s primary funding instru-
ment, to remain clearly positive in the forecast period. The Group expects that two significant factors
will influence changes in liquidity. Firstly, the company plans to invest some €150 million per year
in intangible assets and property, plant and equipment at Group level during the forecast period.
These investments will be included in cash flows from investing activities, and will serve primarily to
develop new products and services in the Eurex and Clearstream segments and to enhance existing
ones. The total amount mainly comprises investments in the trading infrastructure and risk manage-
ment functionality. Secondly, the Executive Board and Supervisory Board of Deutsche Borse AG will
propose a dividend of €2.25 per share to the Annual General Meeting to be held in May 2016. This
would correspond to a liquidity outflow of €420.1 million. Apart from the above, no other material
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factors were expected to impact the Group’s liquidity at the time the management report was pre-
pared. As in previous years, the Group assumes that it will have a sound liquidity base due to its
positive cash flow, adequate credit lines (see [ note 36 to the consolidated financial statements for
details), and flexible management and planning systems.

Within the framework of a programme to optimise its capital structure, Deutsche Borse Group generally
aims to distribute dividends equivalent to between 40 and 60 per cent of adjusted net profit for the peri-
od attributable to Deutsche Borse AG shareholders. In recent years (where the Group’s net profit was
lower), the dividend payout ratio was kept at the upper end of this range, in order to distribute stable
dividends to shareholders. Given that the Group'’s profit targets were raised in July 2015, in connection
with the announcement of the “Accelerate” growth strategy, the company aims for a dividend payout ra-
tio in the middle of the range between 40 and 60 per cent going forward.

Moreover, until 2012 the company distributed a part of freely available funds to shareholders, via share
buy-backs. Since 2013, these funds have been used predominantly to support the company’s develop-
ment, as well as to fulfil credit rating and regulatory capital requirements. Against the background of the
growth strategy announced in July, the company anticipates that in future, freely available funds will in-
creasingly be applied not only to support the Group’s organic growth, but also to complementary external
growth options — as implemented in 2015, with the acquisition of STOXX Ltd. and 360T Beteiligungs
GmbH.

To maintain its strong credit ratings at Group level, the company aims to achieve a ratio of interest-
bearing gross debt to EBITDA of no more than 1.5. The Group expects to reach or slightly exceed
this figure in 2016, depending on net revenue developments.

The parent company, Deutsche Borse AG, plans to invest some €30 million in intangible assets and
property, plant and equipment during the forecast period.

Overall assessment by the Executive Board

The Executive Board of Deutsche Bérse AG believes that the company continues to be in a very good
position compared with the international competition thanks to its comprehensive offering along the
securities trading value chain and its innovative strength. Against this background, it therefore expects to
see a positive trend in its results of operations in the long term. The purpose of the measures resolved —
and partially implemented — in 2015, as part of the “Accelerate” programme, is to further accelerate the
Group’s growth. In this context, the Group aims to act in a more agile and effective manner, and with
increased client focus, to turn Deutsche Bdrse into the global market infrastructure provider of choice,
being top-ranked in all its activities. However, for the forecast period, the uncertainty as to how capital
market participants will react to the economic and regulatory situation makes it difficult for the Executive
Board to make a specific forecast. Deutsche Bdrse Group’s goal for the forecast period is to ensure the
scalability of its business model. To this end, the Executive Board will actively manage operating costs
in a way that EBIT and net profit for the period attributable to Deutsche Bérse AG shareholders will grow
at a stronger rate than net revenue. Specifically, annual growth rates of approximately 10 to 15 per cent
(excluding non-recurring effects) are projected for the forecast period and the following years. Overall,
the Executive Board assumes on this basis that cash flow from operating activities will be clearly positive
and that, as in previous years, the liquidity base will be sound. The overall assessment by the Executive
Board is valid as at the publication date for this combined management report.
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Deutsche Borse AG (Disclosures based on the HGB)

In contrast to the consolidated financial statements, the single-entity financial statements of
Deutsche Borse AG are not prepared in accordance with International Financial Reporting Standards
(IFRSs) but with the German Commercial Code (Handelsgesetzbuch, HGB) and the supplementary
provisions of the German Stock Corporation Act (Aktiengesetz, AktG).

Business and operating environment

General position

Deutsche Borse AG is the parent company of Deutsche Borse Group. Its business activities primarily
comprise its cash and derivative markets as well as IT and Market Data + Services. The performance
of the Clearstream segment is primarily reflected in Deutsche Borse AG’s business performance via
the profit and loss transfer agreement with Clearstream Holding AG. In view of this, Deutsche Bdrse
AG’s business and operating environment is essentially the same as that of Deutsche Bdrse Group.
These are described in detail in the 3 “Macroeconomic and sector-specific environment” section.

Deutsche Borse AG’s course of business in the reporting period

Deutsche Borse's EBT for 2015 was below the previous year’s figure. What needs to be taken into ac-
count in this context is that the previous year’s results had benefited from a €120.6 million write-up on
profit-participation certificates, whereas results for the year under review were burdened by expenses for
efficiency-related measures, higher advisory expenses within the scope of strategic projects, as well as
acquisition activities. Net revenue (defined as revenue generated with non-Group entities plus other op-
erating income less volume-related costs) for the 2015 financial year remained within the company’s
guidance, whilst adjusted net income fell slightly short of expectations. Against this background,
Deutsche Borse AG's Executive Board considers the company’s performance during the 2015 financial
year as satisfactory.

The 2015 financial year was characterised by two acquisitions, and the “Accelerate” growth programme.
On 31 July 2015, Deutsche Borse AG acquired the 49.9 per cent of shares in STOXX Ltd. it did not al-
ready own. As a result, STOXX Ltd. became a wholly-owned subsidiary. On 15 October 2015, Deutsche
Borse AG acquired all of the shares in 360T Beteiligungs GmbH (360T). The “Accelerate” growth pro-
gramme provides for an in-depth review of the company’s strategic orientation, organisational structure

Performance figures for Deutsche Borse AG Sales revenue by segment

2015 2014 Change 2015 2014 Change

€m €m % €m €m %

Sales revenue 1,181.9 1,074.0 10 Eurex 700.9 630.8 11
Total costs 927.0 812.5 14 Market Data +
Net profit from equity Services 281.3 270.1 4
investments 123.9 209.9 -41 Xetra 185.4 160.6 15
EBIT 543.9 595.6 -9 Clearstream 14.3 12.5 14
Profit before tax from Total 1,181.9 1,074.0 10
ordinary activities (EBT) 443.9 526.0 -1.6
Net profit for the period 31b.9 423.1 -25
Earnings per share (€) 1.717 2.30" -26

1) Calculation based on weighted average of shares outstanding
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and business processes. With the “Accelerate” programme, Deutsche Borse AG pursues the objective of
participating in global competition among capital markets infrastructure providers — in an agile, ambi-
tious and effective manner.

Revenue was up by 10 per cent in the year under review, to €1,181.9 million (2014: €1,074.0 million).
The Eurex segment provided the greatest revenue contribution, with €700.9 million (2014:

€630.8 million). At €927.0 million, the company’s total costs (comprising staff costs, amortisation of
intangible assets and depreciation of property, plant and equipment, as well as other operating expenses)
were 14 per cent higher than in the previous year (2014: €812.5 million).

Deutsche Borse Group’s result from equity investments for the 2015 financial year totalled

€123.9 million (2014: €209.9 million). The decline was attributable, in particular, to a €120.6 million
write-up in the previous year, due to profit-participation rights issued by Eurex Frankfurt AG within the
scope of a Group-internal reorganisation. During the 2015 financial year, the company recognised
€147.1 million (2014: €73.0 million) in income from profit-transfer agreements, and income from dis-
tributions of €18.2 million (2014: €22.2 million).

Earnings before interest and taxes (EBIT) decreased to €543.9 million (2014: €595.6 million). Net
profit for the period totalled €315.9 million, down 25.3 per cent year-on-year (2014: €423.1 million).

Results of operations of Deutsche Borse AG

Deutsche Borse AG's revenue for the 2015 financial year rose by 10 per cent, to €1,181.9 million
(2014: €1,074.0 million). The ] table “Sales revenue by segment” provides a breakdown of revenue
by company segment.

Regarding the performance of the Eurex derivatives market segment, general reference is made to the
“Eurex segment” section. Any divergence from the statements in that segment are essentially due to
the fact that developments of the US derivatives market (ISE), the energy market (EEX group) and the
foreign exchange market (360T group) do not directly impact upon the business of Deutsche Borse AG.
The financial performance of the Market Data + Services segment is described, in general, in the
“Market Data + Services segment” section. It is worth noting that the business development of the
STOXX Ltd. subsidiary does not directly impact the business performance of Deutsche Borse AG. Details
concerning the business development in the Xetra segment are largely provided in the B “Xetra segment”
section. Revenue attributable to the Clearstream segment is generated from IT services that Deutsche
Borse AG provides to entities within the Clearstream Holding AG subgroup.

Other operating income rose to €168.8 million during the year under review (2014: €117.2 million),
largely due to an increase in income from foreign-exchange translation, to €53.0 million (2014
€8.7 million).

Total costs rose by 14 per cent year-on-year, to €927.0 million (2014: €812.5 million). For a break-
down, please refer to the ] table ,Overview of total costs”. Staff costs rose by 26 per cent compared to
the previous year, to €194.2 million (2014: €154.5 million), mainly due to expenses related to “Accel-
erate” (€21.3 million) as well as higher expenses in connection with share-based remuneration compo-
nents (+€9.3 million).

Amortisation of intangible assets and depreciation of property, plant and equipment declined by 18 per
cent, to €24.4 million in the year under review (2014: €29.7 million). The decline was largely attribut-
able to lower depreciation on IT hardware of €14.4 million (2014: €19.1 million). Other operating ex-
penses were up by 13 per cent year-on-year, to €708.4 million (2014: €628.3 million). The increase
was largely attributable to currency translation expenses of €88.6 million (2014: €48.8 million), as well
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as to a €30.5 million increase in expenses for advisory services, incurred in particular in connection
with the acquisitions of STOXX and 360T, as well as the “Accelerate” growth programme.

Profit from ordinary activities was down 16 per cent year-on-year, to €443.9 million (2014:
£€526.0 million). The profit margin before taxes (the ratio of profit from ordinary activities to revenue)
declined from 49 per cent to 38 per cent.

Profitability

Deutsche Borse AG's return on equity expresses the ratio of net income after taxes to average equity
available to the company during the course of 2015. Due to the lower results, return on equity declined
to 13 per cent, compared to 19 per cent in 2014.

Financial position of Deutsche Bérse AG

Cash and cash equivalents on the 31 December 2015 reporting date amounted to €172.3 million
(2014: €236.0 million), comprising cash on hand, current account balances with banks and term de-
posits.

The company received dividends totalling €18.2 million (2014: €22.2 million). The decline was due, in
particular, to the fact that Borse Frankfurt Zertifikate Holding S.A. (in liquidation), Luxembourg, paid no
dividends in 2015; in 2014 it had distributed dividends of €8.0 million.

Deutsche Bdrse AG has available external credit lines in the amount of €605.0 million (unchanged from
2014), which were not drawn upon as at 31 December 2015. Moreover, the company has a Commer-
cial Paper programme in place, which allows for flexible and short-term financings of up to €2.5 billion,
in various currencies. At the end of the year, Commercial Paper outstanding totalled €95.0 million
(2014: €60.0 million).

Through a Group-wide cash-pooling system, Deutsche Borse AG ensures an optimum allocation of li-
quidity throughout Deutsche Borse Group; in this way, the parent entity makes sure that all subsidiaries
are in a position to honour their payment obligations at any time.

Deutsche Borse AG has issued three corporate bonds with a nominal value of €600 million each, one
corporate bond with a nominal value of €500 million as well as one US dollar bond with a nominal val-
ue of US$290 million. For more details concerning these bonds, please refer to the 51 “Financial posi-
tion” section. Moreover, as part of Group-internal restructuring measures, the company raised loans
from associates, in a total amount of €375.6 million, which will fall due during the 2016 financial year.

Overview of total costs Cash flow statement (condensed)
2015 2014 Change 2015 2014
€m €m % €m €m
Staff costs 194.2 154.5 26 Cash flows from operating activities 372.8 384.7
Write-offs 24.4 29.7 -18 Cash flows from investing activities -1,444.9 -467.9
Other operating expenses 708.4 628.3 13 Cash flows from financing activities 841.9 -47.8
Total 927.0 812.5 14 Cash and cash equivalents as at

31 December -606.7 -376.5
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Deutsche Borse Group generated €372.8 million (2014: €384.7 million) in cash flow from operating
activities during the 2015 financial year. The slight decline was especially attributable to the lower level
of net income for the year.

Cash flow from investing activities amounted to €-1,444.9 million (2014: €-467.9 million). The de-
cline was predominantly related to the acquisition of the remaining stake in STOXX, and the acquisition
of 360T.

Cash flow from financing activities amounted to €841.9 million in the year under review (2014:
€-47.8 million). In addition to €386.8 million in dividends paid for the 2014 financial year, the com-
pany raised loans of €3,200.0 million and repaid loans of €2,175.3 million. Cash and cash equivalents
amounted to €-606.7 million on the reporting date of 31 December 2015 (2014: €-376.5 million),
comprising liquid funds of €172.3 million (2014: €236.0 million) less cash pooling liabilities of
€779.0 million (2014: €612.5 million).

Net assets of Deutsche Borse AG

Deutsche Borse AG's property, plant and equipment amounted to €6,220.7 million on 31 December
2015 (2014: €4,834.3 million). The lion’s share of this figure was attributable to investments in
affiliated companies of €6,092.8 million (2014: €4,707.8 million), mainly comprising investments
in Clearstream Holding AG and Eurex Frankfurt AG. Investments in affiliated companies rose by
€1,385.0 million, mainly due to the acquisition of additional shares in STOXX (€653.8 million) and
the takeover of all shares in 360T (€749.7 million).

At €21.5 million (2014: €22.3 million), Deutsche Borse AG’s investments in intangible assets
and property, plant and equipment were lower than amortisation, depreciation and impairment of
€24.4 million (2014: €29.7 million).

Receivables from (and liabilities to) affiliated companies include settlements for intra-Group services and
amounts invested by Deutsche Borse AG within the scope of cash-pooling arrangements. Receivables
from affiliated companies of €147.1 million (2014: €73.0 million) mainly related to the existing profit
transfer agreement with Clearstream Holding AG. Liabilities to affiliated companies predominantly result-
ed from cash pooling (€779.0 million — 2014: €612.4 million); short-term loans (€375.6 million —
2014: €375.6 million); and trade liabilities (€59.3 million — 2014: €69.4 million).

Non-current assets (condensed) Employees per country/region
2015 2014 31 Dec. 2015 %
€m em Germany 1,075 93.2
Intangible assets 11.3 11.2 United Kingdom 68 5.9
Tangible assets 51.9 54.8 France 7 0.6
Financial assets 6,157.5 4,768.3 Rest of Europe 3 0.3
Non-current assets as at Total Deutsche Bérse AG 1,153 100

31 December 6,220.7 4,834.3
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Deutsche Borse AG collects fees for a large part of services provided immediately after each month-end;
accordingly, trade receivables totalled €131.0 million at the year-end (2014: €142.5 million).

Working capital amounted to €-1,158.1 million during the year under review (2014: €-1,004.8 mil-
lion). The change was mainly attributable to an increase in liabilities to affiliated companies.

Deutsche Borse AG employees

In the reporting period, the number of people employed by Deutsche Bérse AG increased by 39 to
total 1,153 as at 31 December 2015 (31 December 2014: 1,114). On average, 1,131 people
worked for Deutsche Bdrse AG during financial year 2015.

In the course of financial year 2015, 40 employees left Deutsche Borse AG, resulting in a fluctuation
rate of 3.5 per cent.

Deutsche Borse AG employed staff at six locations throughout the world as at 31 December 2015.
Details on the countries/regions concerned, the employee age structure and the length of service of
the company’s employees are given in the following tables and those on the previous page.

As at 31 December 2015, 72.9 per cent of Deutsche Borse AG’s employees were graduates. This
figure is calculated on the basis of the number of employees holding a degree from a university, a
university of applied sciences or a university of cooperative education, and employees who have
completed comparable studies abroad. In total, the company invested an average of 4.3 days per
employee in staff training.

Remuneration report of Deutsche Borse AG

As the structure and design of the remuneration system correspond to those of Deutsche Borse Group,
please refer to the latter's ] remuneration report.

Corporate governance declaration in accordance with section 289a HGB

The corporate governance declaration in accordance with section 289a HGB applies to Deutsche

Borse Group and Deutsche Borse AG, please refer to the 51 corporate governance declaration made
on behalf of the Group.

Employee age structure Employee length of service

31 Dec 2015 % 31 Dec 2015 %
Under 30 years 102 8.8 Less than 5 years 360 31.2
30 to 39 years 267 23.2 5to 15 years 325 28.2
40 to 49 years 436 37.8 Over 15 years 468 40.6
50 years and older 348 30.2 Total Deutsche Bérse AG 1,153 100

Total Deutsche Borse AG 1,153 100
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Opportunities and risks facing Deutsche Borse AG

As the opportunities and risks facing Deutsche Borse AG and the measures and processes for dealing
with them are essentially the same as for Deutsche Borse Group, please refer to the = “Risk report”
and 2 “Report on opportunities” sections for more information. As a matter of principle, Deutsche
Borse AG’s share of the opportunities and risks of its equity investments and subsidiaries is propor-
tionate to the size of its shareholdings. Risks that threaten the existence of the Eurex Clearing AG
subsidiary have a direct impact on Deutsche Borse AG as it has issued a letter of comfort (“Patronats-
erklarung”). Further information on the letter of comfort issued to Eurex Clearing AG is available in
the & “Other financial obligations and transactions not included in the balance sheet” section in the
notes to the annual financial statements of Deutsche Borse AG.

The description of the internal control system (ICS) required by section 289 (5) HGB is given in the
“Internal management” section.

Report on events after the balance sheet date at Deutsche Borse AG

The key events that have occurred since the balance sheet date correspond to the events described
in the 1 report on post-balance sheet date events.

Report on expected developments at Deutsche Borse AG

The expected developments in Deutsche Borse AG’s business are largely subject to the same factors

as those influencing Deutsche Borse Group. The relevant disclosures and quantitative information on
Deutsche Borse AG are provided in the 3 report on expected developments.


http://deutsche-boerse.com/dbg/dispatch/en/binary/gdb_content_pool/imported_files/public_files/10_downloads/14_investor_relations/30_reports_and_figures/10_TUG_Reporting/Jahresfinanzbericht_2015.pdf
http://deutsche-boerse.com/dbg/dispatch/en/binary/gdb_content_pool/imported_files/public_files/10_downloads/14_investor_relations/30_reports_and_figures/10_TUG_Reporting/Jahresfinanzbericht_2015.pdf
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Remuneration report

This remuneration report outlines the principles of the remuneration system for members of
Deutsche Borse AG’s Executive Board, and describes the structure and amount of Executive Board
remuneration. Furthermore, it describes the principles applicable to, and the amount of Supervisory
Board remuneration. The remuneration report is part of the combined management report; it complies
with the requirements of the Handelsgesetzbuch (HGB, German Commercial Code) or International
Financial Reporting Standards (IFRSs), as applicable, German Accounting Standard No. 17, and
the German Corporate Governance Code (GCGC). The report is structured in four parts:

1. General principles for Executive Board remuneration

2. Remuneration system and aggregate Executive Board remuneration during the 2015 financial year
3. Remuneration system for the Executive Board applicable from the 2016 financial year onwards
4. Supervisory Board remuneration

General principles for Executive Board remuneration &

The Executive Board remuneration is designed in a way that rewards sustainably successful and
responsible corporate governance. Therefore, incentives based on multi-year assessment periods as
well as components designed to prevent unjustifiable risks from being taken, form the foundation
of Executive Board remuneration. This is determined by the entire Supervisory Board. The Personnel
Committee is responsible for preparing the Supervisory Board's decision. The Supervisory Board
reviews the appropriateness of Executive Board remuneration on a regular basis — at least every two
years — including the ratio of Executive Board remuneration to remuneration of first-level managers
and the workforce as a whole, as well as the development of the various salary levels over time. The
remuneration system applies equally to all members of the Executive Board.

During financial year 2015, the Personnel Committee and the plenary meeting of the Supervisory
Board discussed the remuneration system in detail, as part of their regular review of Executive Board
remuneration. In this context, an independent advisor was commissioned in order to examine the
remuneration system, and to develop proposals to change the system’s structure and methodology.
Following detailed discussion and review, the Supervisory Board then adopted a new remuneration
system for the Executive Board in its meeting on 23 September 2015, to come into effect on

1 January 2016. The new remuneration system, which will be submitted to the Annual General
Meeting on 11 May 2016 for approval, incorporates a focus on performance, balanced incentive
systems and the strengthening of an equity culture.

119
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Remuneration system and aggregate Executive Board remuneration during the 2015 financial year

Remuneration system and targets

Key components for defining targets and measuring the achievement of target criteria, within the
remuneration system that was in place until (and including) 2015, were the company’s economic
performance, stakeholder management, succession planning for management positions and employee
satisfaction — as well as the value contribution made to the economy and society over the medium
and long term.

Non-performance-related remuneration components
Non-performance-related remuneration consisted of a monthly fixed basic remuneration as well
as ancillary contractual benefits.

Fixed remuneration
The members of the Executive Board received a fixed basic salary, in twelve monthly instalments,
which represented approximately 30 per cent of the total target remuneration for one year.

Ancillary contractual benefits

In addition to the basic remuneration, the members of the Executive Board received certain ancillary
contractual benefits. These included the provision of an appropriate company car for business and
personal use. Tax was payable by the Executive Board members on the pecuniary benefit arising from
private use. In addition, members of the Executive Board received taxable contributions towards private
pensions. The company has also taken out insurance cover for them, such as personal accident insurance
and a D&O insurance. The D&O insurance policy includes a deductible of 10 per cent of the damages
arising from the insured event, with the maximum deductible per year set by the Supervisory Board
at 1.5 times the fixed annual remuneration of the relevant Executive Board member.

Performance-related remuneration components

Performance-related remuneration represented approximately 70 per cent of the total target remune-
ration for the year; it consisted of variable cash components that accounted for around 40 per cent and
variable share components that accounted for around 30 per cent. Starting in the year under review,
the reference periods for performance measurement were based on the past three years for the variable
cash component and on the next three years for the variable share component. Consequently, in the
year under review, the variable cash component was determined based on performance during the period
from 2013 to 2015. Performance, for the purposes of the variable share component, was also deter-
mined based on a period of three financial years. However, within the scope of introducing the new
remuneration system, all existing tranches (2013 to 2015) of the share bonus programme (ATP, Aktien-
tantiemeprogramm) were settled as at 31 December 2015, with the tranches for 2014 and 2015 trans-
ferred to share components of the new remuneration system.

Variable cash component

The Supervisory Board established the 100 per cent target value of the variable cash component
(in euros) for every Executive Board member each year. Two parameters were used to measure the
extent to which targets have been met:
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Achievement of the Group’s consolidated net profit target: two-thirds of the variable cash component
were based on meeting a specified target for the net profit for the period attributable to Deutsche Borse AG
shareholders (hereinafter referred to as “consolidated net profit”). This measure took the consolidated
net profit for the current financial year and the two preceding years into account. The degree to which
the targets were achieved was defined for each of the three financial years, from a lower limit of O per cent
to an upper limit of 200 per cent. The average level of target achievement was then used to calculate
two-thirds of the variable cash component for the prevailing financial year. The Supervisory Board
was able to consider exceptional, one-off effects when determining the level of target achievement.

Achievement of individual targets: one-third of the variable cash component was determined based
on the degree to which each member of the Executive Board achieved their individual targets. Indivi-
dual targets were set in each case for the current financial year and included specific requirements
of particular importance for the individual areas of Executive Board responsibility. Target achievement
was evaluated after the end of the respective year, by the Supervisory Board, for each Executive Board
member. A range from the lower limit of O per cent and the upper limit not exceeding 200 per cent
was defined for target achievement regarding individual targets and the total variable cash component.

Variable share component

The Supervisory Board established the 100 per cent target value (in euros) for the variable share
component for each Executive Board member. Based on this target value, a number of phantom
Deutsche Borse shares was calculated for each member of the Executive Board, at the beginning
of the financial year, by dividing the euro amount of the target share component by the average share
price (Xetra® closing price) in the two calendar months before the target value was determined.
An entitlement to the variable share bonus only arose at the end of the three-year performance period
(vesting period), and was settled fully in cash. The share bonus is variable in two ways. The first
variable was the number of phantom Deutsche Borse shares, which depended on the relative perfor-
mance of Deutsche Borse's total shareholder return (TSR) compared to the TSR of the STOXX® Europe
600 Financials Index. The second variable was the share price at the end of the period.

The number of shares calculated at the end of the vesting period was multiplied by the share price
applicable on that date (average price / Xetra closing price of Deutsche Borse’s shares during the
preceding two full calendar months). If the average performance of Deutsche Borse AG’'s TSR during
the vesting period moved in parallel to the average TSR of the benchmark index, the number of
phantom shares remained unchanged at the end of this period. If the TSR of Deutsche Borse AG
amounted to 50 per cent or less than the index’s TSR, the number of phantom shares fell to nil.

If the TSR of Deutsche Borse AG was at least twice the index’s TSR, the number of phantom shares
doubled. A double cap applied to the variable share component: firstly, the performance of the allo-
cated phantom shares was restricted to a maximum of 200 per cent, at the ratio of Deutsche Borse AG’s
TSR to the TSR of the peer group. Secondly, the Supervisory Board settled a maximum of 250 per cent
of the original target value as the upper limit for the cash payment of the variable share component.
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2015 total expense for share-based payments

(Prior-year figures in brackets)

Expense recognised

Carrying amount as at
the balance sheet date

(total) (total)

€ thous. € thous.

Carsten Kengeter” 2,550.2 2,550.2
(0) (0)

Andreas Preuss 4.095.1 4,578.1
(700.6) (1,576.2)

Gregor Pottmeyer 3,422.8 3,887.9
(557.3) (1,194.0)

Hauke Stars 2,693.6 3,184.1
(342.8) (558.2)

Jeffrey Tessler 3,261.8 3,645.4
(555.6) (1,247.5)

Reto Francioni? 2,056.2 0
(1,426.9) (2,482.4)

Total 18,079.7% 17,845.7
(3,583.2) (7,058.3)

1) Appointed to the Executive Board effective 4 April 2015. The 2015 tranche includes the phantom shares granted under the CPIP, for details see the

B3] “Co-Performance Investment Plan (CPIP)” section.

2) Left the Executive Board on 31 May 2015. The outstanding 2013 to 2015 tranches were settled with the departure of Reto Francioni.
3) The sum includes total expenses for the settlement of the 2013 to 2015 tranches. As part of the transition to the new remuneration system, the members
of the Executive Board invest the 2014 and 2015 tranches in shares of Deutsche Borse AG. These shares are subject to a vesting period until 31 December 2016

(from the 2014 tranche) and 31 December 2017 (from the 2015 tranche), respectively.

A modified Black-Scholes option pricing model (Merton model) was used to measure the stock options
arising from the variable share component. See 3] note 39 of the notes to the consolidated financial
statements for details on the valuation parameters of this model.
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Number of phantom shares

Number of Adjustments of Number of

phantom shares  number of phantom phantom shares

on the shares since as at

grant date the grant date 31 Dec 2015

Carsten Kengeter? Tranche 2015 84,092 27,387 111,479
Total 2013 to 2015 tranches 111,479

Andreas Preuss Tranche 2015 12,693 2,782 15,475
Tranche 2014 14,391 5,688 20,079

Tranche 2013 14,598 7,175 21,773

Total 2013 to 2015 tranches 57,327

Gregor Pottmeyer Tranche 2015 10,752 2,356 13,108
Tranche 2014 12,045 4,761 16,806

Tranche 2013 12,584 6,186 18,770

Total 2013 to 2015 tranches 48,684

Hauke Stars Tranche 2015 9,706 2,127 11,833
Tranche 2014 9,669 3,822 13,491

Tranche 2013 9,753 4,794 14,547

Total 2013 to 2015 tranches 39,871

Jeffrey Tessler Tranche 2015 10,154 2,225 12,379
Tranche 2014 11,512 4,550 16,062

Tranche 2013 11,536 5,670 17,206

Total 2013 to 2015 tranches 45,647

Reto Francioni? Tranche 2015 6,439 -6,439 0
Tranche 2014 17,519 -17,519 0

Tranche 2013 15,597 -15,597 0

Total 2013 to 2015 tranches 0

Total 2013 to 2015 tranches 303,008

1) Appointed to the Executive Board effective 4 April 2015. The 2015 tranche includes the phantom shares granted under the CPIP, for details see the
“Co-Performance Investment Plan (CPIP)” section.

2) Left the Executive Board on 31 May 2015. The outstanding tranches 2013 to 2015 were settled with the departure of Reto Francioni.
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Amount of Executive Board remuneration

The Bl tables “Granted contributions” and “Inflows” show the remuneration awarded to each Executive
Board member for the financial years 2015 and 2014, in accordance with no. 4.2.5 (3) of the GCGC.
Details disclosed in accordance with section 314 of the HGB are shown in the “Inflows” table.

Granted contributions

Carsten Kengeter

CEO (since 1 June 2015,
appointed as at 4 Apr 2015)

2015 2015
2015 (min) (max) 2014
€ thous. € thous. € thous. € thous
Fixed remuneration 819.7 819.7 819.7 -
Ancillary benefits 76.4 76.4 76.4 -
Total 896.1 896.1 896.1 -
One-year variable remuneration (individual targets) 397.4 0 794.8 -
Multi-year variable remuneration 1,614.6 0 3,639.1 -
thereof variable cash component (consolidated net profit target, 3-year term) 794.9 0 1,589.8 -
thereof variable share component (SBP, 3-year term) 819.7 0 2,049.3 -
Total 2,908.1 896.1 5,330.0 -
Service cost 436.0 436.0 436.0 -
Total remuneration 3,344.1 1,332.1 5,766.0 -
Hauke Stars
I
2015 2015
2015 (min) (max) 2014
€ thous. € thous. € thous. € thous.
Fixed remuneration 650.0 650.0 650.0 580.0
Ancillary benefits 24.6 24.6 24.6 25.5
Total 674.6 674.6 674.6 605.5
One-year variable remuneration (individual targets) 300.0 0 600.0 278.3
Multi-year variable remuneration 1,250.0 0 2,8250 1,127.8
thereof variable cash component (consolidated net profit target, 3-year term) 600.0 0 1,200.0 556.7
thereof variable share component (SBP, 3-year term) 650.0 0 1,625.0 571.1
Total 2,224.6 674.6 4,099.6 2,011.6
Service cost 209.3 209.3 209.3 202.2
Total remuneration 2,433.9 883.9 4,308.9 2,213.8
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Andreas Preuss

Deputy CEO Gregor Pottmeyer
I I
2015 2015 2015 2015
2015 (min) (max) 2014 2015 (min) (max) 2014
€ thous. € thous. € thous. € thous. € thous. € thous. € thous. € thous.
800.0 800.0 800.0 800.0 720.0 720.0 720.0 650.0
8.5 31.5 31.5 30.9 28.4 28.4 28.4 27.8
831.5 831.5 831.5 830.9 748.4 748.4 748.4 677.8
418.0 0 836.0 418.0 320.0 0 640.0 278.7
1,686.1 0 3.797,3 1,686.1 1,360.0 0 3,080.0 1,268.8
836.0 0 1,672.0 836.0 640.0 0 1,280.0 557.3
850.1 0 21253 850.1 720.0 0 1,800.0 711.5
2,935.6 831.5 5,464.8 2,935.0 2,428.4 748.4 4,468.4 2,225.3
997.3 997.3 997.3 843.8 290.0 290.0 290.0 292.7
3,9329 1,828.8 6,462.1 3,778.8 2,7184 1,038.4 4,758.4 2,518.0
Reto Francioni
Jeffrey Tessler CEO (until 31 May 2015)
I I
2015 2015 2015 2015
2015 (min) (max) 2014 2015 (min) (max) 2014
€ thous. € thous. € thous. € thous. € thous. € thous. € thous. € thous.
761.6 761.6 761.6 761.6 458.3 458.3 458.3 1,100.0
19.2 19.2 19.2 72.6 12.3 12.3 12.3 29.6
780.8 780.8 780.8 834.2 470.6 470.6 470.6 1,129.6
330.0 0 660.0 330.0 209.9 0 209.9 503.7
1,340.0 0 3,020.0 1,340.0 851.0 0 19176 2,042.1
660.0 0 1,320.0 660.0 419.8 0 839.6 1,007.3
680.0 0 1,700.0 680.0 431.2 0 1,078.0 1,034.8
2,450.8 780.8 4,460.8 2,504.2 1,531.5 470.6 2,598.1 3,675.4
199.0 199.0 199.0 0 0 0 0 0
2,649.8 979.8 4,659.8 2,504.2 1,531.5 470.6 2,598.1 3,675.4
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Inflows
Casten Kengeter
CEO
(since 1 June 2015,
appointed as Andreas Preuss
at 4 Apr 2015) Deputy CEO?
I I |
2015 2014 2015 2014
€ thous. € thous. € thous. € thous.
Fixed remuneration 819.7 - 800.0 800.0
Ancillary benefits® 76.4 - 31.5 30.9
Total 896.1 - 831.5 830.9
One-year variable remuneration (individual targets) 476.9 - 477.0 439.8
Multi-year variable remuneration 953.9 - 2,047.2 1,638.1
thereof variable cash component (consolidated net profit target) 953.9 - 954.0 879.7
thereof variable share component (SBP 2012/2011) 0 - 1,093.2 758.4
Total 2,326.9 - 3,355.7 2,908.8
Service cost 436.0 - 997.3 843.8
Total remuneration (DCGK) 2,762.9 - 4,353.0 3,752.6
SBP for the remuneration year® 819.7 - 850.1 850.1
less variable share component 0 - -1,093.2 -758.4
less service cost -436.0 - -997.3 -843.8
Total remuneration (section 314 of the HGB) 3,146.6 - 3,112.6 3,000.5
Number of phantom shares® 15,1057 - 12,693 14,391

1) Deutsche Borse AG contributes €245.5 thousand (2014: €1,019.7 thousand) to total remuneration for Andreas Preuss. This amount is composed as follows:
non-performance related remuneration: €64.0 thousand (2014: €64.0 thousand), other remuneration from ancillary contractual benefits: nil (2014: nil),
variable cash component: €113.3 thousand (2014: €105.6 thousand), number of phantom shares: 1,016 (2014: 14,391), their amount at the grant date:
€68.0 thousand (2014: €850.1 thousand).

2) Until 31 July 2015, Jeffrey Tessler was remunerated by Clearstream International S.A. Since 1 August 2015, Deutsche Borse AG pays out the total amount of
Mr Tessler's remuneration. Thus, Deutsche Borse AG contributes €1,080.1 thousand (2014: nil) to total remuneration for Jeffrey Tessler. This amount is com-
posed as follows: non-performance related remuneration: €317.3 thousand (2014: nil), other remuneration from ancillary contractual benefits: nil (2014: nil),
variable cash component: €479.4 thousand (2014: nil), number of phantom shares: 4,231 (2014 nil), their amount at the grant date: €283.4 thousand
(2014 nil).

3) Information relating to the termination of the Executive Board mandate can be found in the 51 “Termination benefits for members of the Executive Board” section.

4) Ancillary benefits (other remuneration) comprise salary components such as taxable contributions towards private pensions, taxable lump-sum telephone
allowances/living expenses, and company car arrangements.

5) Corresponds to the 100 per cent target value for the 2014 phantom stock bonus. The variable share component under the 2014 to 2016 performance assess-
ment will be paid out in 2017.

6) The number of stock options at the 2015 grant date is calculated by dividing the target for the stock bonus by the average share price (Xetra® closing price) of
Deutsche Borse shares in the calendar months January and February 2015 (€66.97). The number of phantom shares is indicative and may change as a result
of the performance comparison based on total shareholder return.

7) The average share price (Xetra® closing price) of Deutsche Borse shares was €54.27 for the calculation of the number of the phantom shares in the assessment
period from August to September 2014.
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Reto Francioni
CEO
Gregor Pottmeyer Hauke Stars Jeffrey Tessler? (until 31 May 2015)® Total
I I I I I |
2015 2014 2015 2014 2015 2014 2015 2014 2015 2014
€ thous. € thous. € thous. € thous. € thous. € thous. € thous. € thous. € thous. € thous.

720.0 650.0 650.0 580.0 761.6 761.6 458.3 1,100.0 4,209.6 3,891.6

28.4 27.8 24.6 25.5 19.2 72.6 12.3 29.6 192.4 186.4

748.4 677.8 674.6 605.5 780.8 834.2 470.6 1,129.6 4,402.0 4,078.0

359.8 288.6 327.3 317.6 376.6 347.2 215.0 538.4 2,2326 19316

1,448.4 1,082.7 722.4 6352 16170 1,293.8 1,747.8 19909 8,536.7 6,640.7

719.6 577.1 654.7 635.2 753.1 694.5 430.0 1,076.7 4,4653 3,863.2

728.8 505.6 67.7 0 863.9 599.3 1,317.8 914.2 40714 27775

2,556.6 2,049.1 1,724.3 1,558.3 2,774.4 2,475.2 2,433.4 3,658.9 15,171.3 12,650.3

290.0 292.7 209.3 202.2 199.0 0 0 0 21316 11,3387

2,846.6 2,341.8 1,933.6 1,760.5 2973.4 24752 2,433.4 3,658.9 17,302.9 13,989.0

720.0 711.5 650.0 571.1 680.0 680.0 483.4 11,0348 4,203.2 3,8475

-728.8 -505.6 -67.7 0 -8639 -599.3 -1,317.8 -914.2 -4,071.4 -2,777.5

-290.0 -292.7 -209.3 -202.2 -199.0 0 0 0 -2131.6 -1,338.7

2,547.8 2,255.0 2,306.6 2,129.4 2,590.5 2,5559 1,5699.0 3,779.5 15,303.1 13,720.3

10,752 12,045 9,706 9,669 10,154 11,512 6,439 17,519 64,849 65,136
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Remuneration of the CEO
In its meeting on 23 September 2015, the Supervisory Board resolved to adjust the target remune-
ration of Carsten Kengeter, with effect from 1 January 2016, to a total of €5 million.

Co-Performance Investment Plan (CPIP)

As part of its revision of the remuneration system, the Supervisory Board resolved to offer the
Chief Executive Officer the one-time opportunity of participating in the new CPIP. According to the CPIP,
the Chief Executive Officer may invest personal funds in Deutsche Bdrse AG shares once and once
only. These shares (the so-called investment shares) must be held at least until the end of the 2019 finan-
cial year, and must not be sold during this period. In return for his acquisition of investment shares,
using his personal funds up to a maximum amount of €4,500,000, the company has agreed to grant
Mr Kengeter co-performance shares (so-called co-performance shares) in the company, which are
subject to the same criteria and conditions as the newly introduced performance shares that will apply
from 2016 onwards. Performance shares are explained in the Bl section “Measurement of target
achievement for performance shares”.

Within the scope of the CPIP, on 14 December 2015 Mr Kengeter invested the maximum amount

in investment shares. Accordingly, Deutsche Borse AG granted Mr Kengeter 68,987 co-performance
shares equivalent to €4,500,000 (fair value at the time the co-performance shares were granted). The
performance of the co-performance shares is based on (i) the increase in Deutsche Borse AG's consoli-
dated net profit and (ii) the ratio of Deutsche Bdrse AG's total shareholder return (TSR), relative to the
TSR of companies included in the STOXX Europe 600 Financials Index. The period for measuring
performance criteria commenced in the fourth quarter of 2014, thus including company performance
since the announcement of Mr Kengeter’'s appointment as Chairman of the Executive Board in
October 2014. This also ensures that the year 2015 — during which Mr Kengeter was appointed
Deutsche Borse AG’s Chief Executive Officer — is taken into account.

The investment shares are subject to a holding period until 31 December 2019. The performance
period commenced on 1 January 2015 and will end on 31 December 2019. The claim on payout
from CPIP shares will be vested in three steps:

= Prepayment on the disbursement amount as at 31 March 2019 (first prepayment): the amount
of the first prepayment will be determined by the Supervisory Board; it is supposed to be
approximately one-third of the expected amount to be disbursed.

= Prepayment on the disbursement amount as at 31 March 2020 (second prepayment): the amount
of the second prepayment will be one-third of the disbursement amount determined.

= Disbursement of the remaining disbursement amount as at 31 March 2021 (final disbursement):
the final disbursement will be equivalent to the total disbursement amount, less the first and
second prepayments.
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Termination benefits for members of the Executive Board

The service contract with the company’s long-standing CEO, Reto Francioni, expired at the end of
31 May 2015. Upon leaving the Executive Board, Mr Francioni received a severance payment as
compensation for the loss of remuneration over the original residual term of his contract of service
(1 June 2015 to 31 October 2016). The severance payment consisted of the following amounts:

= £€2,874.3 thousand, comprising fixed annual remuneration (€1,558.3 thousand), lost non-monetary
ancillary benefits (€100.0 thousand) and lost share bonuses (€1,216.0 thousand);

= €903.0 thousand for the lost 2015 cash bonus;

= £1,323.5 thousand for the lost 2016 cash bonus.

Mr Francioni is subject to a post-contractual non-compete clause until 31 October 2016, when
his appointment was originally due to end. This prohibits him from providing services to, or for,
a competing company. The severance payment constitutes compensation for the post-contractual
non-compete clause.

Retirement benefits

Messrs Kengeter, Francioni, Pottmeyer and Tessler are entitled to pension benefits after reaching

the age of 60, Ms Stars after reaching the age of 62, and Mr Preuss after reaching the age of 63,
provided that they are no longer in the employment of Deutsche Bérse AG in each case at that time.
As a matter of principle, the Supervisory Board reviews and determines the pensionable income
from which retirement benefits are derived. There are two different retirement benefit systems for
Deutsche Borse AG Executive Board members. Executive Board members who were appointed for the
first time before 1 January 2009 receive a defined benefit pension. Executive Board members who
were appointed for the first time after that date receive a defined contribution pension. The pensionable
income and the present value of the existing pension commitments as at 31 December 2015 are
presented in the Bl table “Retirement benefits”.

Like his fellow Executive Board members, Mr Tessler is entitled to pension payments which are
secured by a trust agreement. The trust assets are held under German jurisdiction, the pension
commitments are governed by Luxembourg law. As a US citizen, Mr Tessler is subject to US income
tax. Due to his entitlement to the pension payments mentioned above, Mr Tessler incurred a tax
burden in the gross amount of €2,713.7 thousand in 2015. This tax amount was refunded by
Clearstream International S.A. in accordance with a cost assumption agreement relating to the
company's pension commitment for Mr Tessler dating from 2005.

Defined benefit retirement benefit system

After reaching the contractually agreed retirement age, members of the Executive Board to whom the
defined benefit pension system is applicable receive a specified percentage (replacement rate) of their
individual pensionable income as a pension. This is subject to the Executive Board member in question
having served on the Executive Board for at least three years, and having been reappointed at least
once. Pensionable income is determined and regularly reviewed by the Supervisory Board. When the
term of office began, the replacement rate was 30 per cent. It rose by 5 percentage points with each
reappointment, up to a maximum of 50 per cent. The provisions of the defined benefit retirement benefit
system apply to Messrs Francioni, Preuss and Tessler.
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Defined contribution retirement benefit system
For Executive Board members to whom the defined contribution pension system applies, the company
makes a contribution in the form of a capital component in each calendar year they serve on the
Executive Board. This contribution is determined by applying an individual replacement rate to the pension-
able income. As in the defined benefit pension system, the pensionable income is determined and
regularly reviewed by the Supervisory Board. The annual capital components calculated in this way
bear annual interest of 3 per cent. The provisions of the defined contribution pension system apply

to Messrs Kengeter and Pottmeyer and to Ms Stars.

Early retirement pension
Members of the Executive Board who have a defined benefit pension are entitled to an early retirement
pension if the company does not extend their contract, unless the reason for this is attributable to the
Executive Board member or would justify termination without notice of the Executive Board member’s
contract. The amount of the early retirement pension is calculated in the same way as the retirement
benefits by applying the relevant replacement rate to the pensionable income. Again, this is subject to
the Executive Board member having served on the Executive Board for at least three years, and having
been reappointed at least once. Members of the Executive Board who have a defined contribution
pension are not eligible for early retirement benefits.

Retirement benefits

Pensionable Present value/defined
income Replacement rate benefit obligation Pension expense
I I I
as at as at as at as at
2015 31.12.2015 31.12.2014 31.12.2015 31.12.2014 2015 2014
€ thous. % % € thous. € thous. € thous. € thous.
Defined benefit
system
Reto Francioni 1,000.0 40.0 40.0 8,163.5 8,309.6 0 oY
Andreas Preuss 800.0 50.0 50.0 10,082.6 8,989.0 997.3 843.8
Jeffrey Tessler? 577.8 40.0 40.0 4,756.8 5913.4 169.0 0
Total 2,377.8 23,002.9 23,212.0 1,166.3 843.8
Defined contribution
system
Carsten Kengeter 1,000.0 40.0 - 449.0 - 436.0 -
Gregor Pottmeyer 500.0 48.0 48.0 2,009.7 1,724.9 290.0 292.7
Hauke Stars 500.0 36.0 36.0 652.5 437.4 209.3 202.2
Total 2,000.0 3,111.2 2,162.3 935.3 494.9

1) On commencement of the current appointment Mr Francioni acquired a pension right amounting to 40 per cent of his pensionable income. Further years
of service until the agreed start of retirement will not lead to an increase in the pension. As service cost completely mirrored the expense arising from the
pension increase already in 2013, there are no expenses for financial years 2014 and 2015.

2) Since 1 August 2015, Deutsche Borse AG contributes to the retirement benefits of Jeffrey Tessler. Until 31 July 2015, they were paid by Clearstream

International S.A.
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Death and permanent occupational incapacity benefits

In the event of the permanent occupational incapacity of a member of Deutsche Borse AG's Executive
Board, the company is entitled to retire the Executive Board member in question. Permanent occu-
pational incapacity exists if an Executive Board member is unable to perform his or her professional
activities for more than six months and if it is not expected that his or her occupational capacity will
be regained within a further six months. In such cases, Executive Board members who have a defined
benefit pension plan receive the amount calculated by applying the relevant replacement rate to the
pensionable income. Executive Board members with a defined contribution pension plan receive the
benefit assets acquired when the benefits fall due, plus an allocated amount. The allocated amount
corresponds to the full annual pension contribution that would have been due in the year of leaving
service, multiplied by the number of years between the benefits falling due and the Executive Board
member reaching the age of 60, 62, or 63, respectively.

In the event of the death of an Executive Board member, his or her spouse receives 60 per cent
of the above amount and each dependent child receives 10 per cent (25 per cent for full orphans),
up to a maximum of 100 per cent of the pension contribution.

Transitional payments

In the event of permanent occupational incapacity, the agreements under the defined benefit pension
system for Deutsche Borse AG’s Executive Board provide for a transitional payment in addition to the
benefits described above. The amount of this payment corresponds to the amount of the target variable
remuneration (cash and stock bonuses) in the year in which the benefits fall due. It is paid out in two
tranches, in the two subsequent years. In the case of the death of an Executive Board member, his or
her spouse receives 60 per cent of the transitional payment.

Severance payments

In the event of early termination of an Executive Board member’s contract of service other than for
good cause, any payments made to the Executive Board member may not exceed the remuneration
for the residual term of the contract of service and may also not exceed the value of two total annual
remuneration payments (severance payment cap). The payment is calculated based on the total remu-
neration in the past financial year and, where appropriate, the expected total remuneration for the current
financial year. The Supervisory Board may exceed the upper limit in exceptional, justified cases.

Change of control

If an Executive Board member is asked to stand down within six months of a change of control,

he or she is entitled to a severance payment equal to two total annual remuneration payments or the
value of the residual term of his or her contract of service, where this is less than two years. This
entitlement may be increased to 150 per cent of the severance payment. If an Executive Board member
resigns within six months of the change of control because his or her position as a member of the
Executive Board is negatively impacted to a significant degree as a result of the change of control,
the Supervisory Board may decide at its discretion whether to grant a severance payment of the
above-mentioned amount.
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Other provisions

Post-contractual non-compete clause

A post-contractual non-compete clause applies to members of the Executive Board of Deutsche Borse AG
who were appointed or reappointed to the Board on or after 1 October 2014. This means that the
respective members of the Executive Board are contractually prohibited from acting for a competing
company, or from undertaking competing activities, for a period of one year from the end of the
employment relationship. The compensation payable during the non-compete period amounts to
75 per cent of the member’s final fixed remuneration and 75 per cent of the final cash bonus and

is payable for the term of the post-contractual non-compete clause. Benefits under the pension agree-
ment are deducted from the compensation. In addition, 50 per cent of other benefits are deducted

if the other benefits plus the compensation exceed the final remuneration. The company may waive
the post-contractual non-compete clause before termination of the contract of service.

Secondary employment

Additional appointments or sideline activities entered into by individual members of the Executive
Board require the approval of the entire Executive Board and the Chairman of the Supervisory Board
or, in certain cases, the entire Supervisory Board, which has delegated granting such approval to the
Personnel Committee. If a member of the Executive Board is remunerated for an office performed at
an affiliate of Deutsche Borse AG, this is offset against the Executive Board member’s entitlement to
remuneration from Deutsche Borse AG.

Loans to Executive Board members
The company did not grant any loans or advances to members of the Executive Board during the financial
year 2015, and there are no loans or advances from previous years to members of the Executive Board.

Payments to former members of the Executive Board

Former members of the Executive Board or their surviving dependents received payments of €2.3 million
in the year under review (2014: €2.2 million). The actuarial present value of the pension obligations as
at the balance sheet date was €71.8 million in the year under review (2014: €64.5 million).

Remuneration system for the Executive Board applicable from the 2016 financial year onwards

Remuneration system and targets @

The new remuneration system is based on three key guidelines: firstly, a marked performance orientation,
with a more differentiated appraisal through ambitious internal and external targets. The focus is clearly
on the company’s above-average growth. The second guideline is a balanced system of incentives. This
prevents incentivising excessive risk-taking, through a combination of various assessment bases extend-
ing over several years, sustainability elements, and the deferral of disbursements over time. Thirdly, the
new remuneration system relies on strengthening the equity culture, for the purpose of aligning the
interests of shareholders, senior management and other stakeholders.
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Structure and remuneration components
The remuneration system for the members of the Executive Board consists of four components:

= non-performance-related fixed remuneration

= performance-related remuneration components
= ancillary benefits

= pension commitments

In addition, Share Ownership Guidelines were introduced, according to which Executive Board mem-
bers are obliged to hold a substantial amount of Deutsche Bérse AG shares during their term of office.

Furthermore, the Supervisory Board resolved to offer Mr Kengeter a one-time participation in the CPIP,
as outlined above, in the B section “Co-Performance-Investment Plan (CPIP)”.

Composition of the total target remuneration

Annual payment Long-term incentive components (3-5 years)

30% 45% 25%

Pension  Ancillary

commit- contractual Basic remuneration Performance shares
ments benefits

% = Proportion of the total target remuneration

B Performance-related component (share-based payment)
Performance-related component (cash component)
Non-performance-related component (cash component)
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Comparison of different target achievement levels
The table “Sample calculation” compares various scenarios for different target achievement levels.

Sample calculation

Below Above

Minimum target value Target value target value Maximum®
Consolidated
net profit growth (p.a.) % -20 5.5 7.5 12 15
Relative TSR percentile 49th 52nd 60th 70th 80th
Changes in
share price (p.a.) % -10 -3 0 3 15
Individuelle Ziele % 0 100 100 100 200
Fixed remuneration € 700,000 700,000 700,000 700,000 700,000
Performance bonus € 0 668,389 700,000 980,000 1,400,000
(cash)
Performance bonus € 0 610,477 700,000 1,070,872 2,129,225
(share-based)
Performance shares € 0 400,743 700,000 1,338,150 3,519,875
Total remuneration € 700,000 2,380,109 2,800,000 4,089,022 7,749,100

1) Unlimited share price performance

Non-performance-related remuneration

Fixed remuneration

The non-performance-related remuneration consists of a fixed basic salary, which continues to be
paid in twelve monthly instalments. From the 2016 financial year onwards, as before, this represents
approximately 30 per cent of the total target remuneration for one year.

Ancillary benefits

In addition to the basic remuneration, the members of the Executive Board continue to receive certain
ancillary contractual benefits. As under the previous system, these benefits comprise the provision
of an appropriate company car for business and personal use, taxable contributions towards private
pensions, accident insurance and D&O insurance.

Performance-related remuneration

As in the past, performance-related remuneration comprises approximately 70 per cent of the total
target remuneration for one year. The composition of this variable remuneration component has
changed: from 2016 onwards, it consists of a performance bonus as well as of performance shares,
with the latter measured and granted within the framework of the Performance Share Plan (PSP).
The performance bonus amounts to approximately two-thirds of performance-related remuneration,
and to approximately 45 per cent of the total target remuneration. It consists of a share-based
component (the share-based performance bonus) and a cash component, in equal proportions.
Performance shares reflect the performance of the Deutsche Borse share price over a five-year
performance period (the vesting period). Performance shares amount to approximately one-third of
performance-related remuneration, and to approximately 25 per cent of the total target remuneration.
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Accordingly, performance-related remuneration for Executive Board members is predominantly share-
based. Furthermore, it is largely calculated on the basis of long-term performance, with various target
criteria being assessed over a period of five years (performance shares) or four years (share-based
performance bonus), respectively. The cash part of the performance bonus — which is calculated on
the basis of a one-year performance assessment — is the only short-term element of variable remuneration.

The criteria which the Supervisory Board uses to assess target achievement of individual Executive
Board members are described below. These criteria are used to determine the respective performance
bonus, as well as the number and value of performance shares.

Assessment of target achievement for the performance bonus

Target achievement is determined for one financial year. Assessment of target achievement is based on
two components: growth of (reported — not adjusted) consolidated net profit for the remuneration year
concerned (with a weighting of two-thirds), and the Executive Board member’s individual performance
(with a one-third weighting). Once the Supervisory Board has determined the overall target achievement
level, from these two components, it may conduct a final appraisal, adjusting it via a performance
multiplier for individual Executive Board members, but also for the entire Executive Board. The total
performance bonus will be disbursed in cash, not later than the regular salary payment for the calendar
month following approval of Deutsche Borse’s consolidated financial statements. However, Executive
Board members are obliged to invest 50 per cent of the total amount after tax disbursed into
Deutsche Bdrse AG shares, which they will have to hold for at least three years. These shares will be
purchased by a bank, on behalf and for the account of each Executive Board member, within one month
following disbursement of the performance bonus at the latest.

Overview of the new performance bonus

Consolidated net
profit growth
100 per cent x | x Perfgrmance — | Total payment
target value multiplier o
50%
1 / 3 Shares
3 years holding period
Individual objectives
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Assessment of consolidated net profit growth for the performance bonus

Growth of consolidated net profit serves as the basis for determining two-thirds of the performance
bonus. The growth rate is derived — independent from the budget — by comparing the (reported) con-
solidated net profit for the remuneration year with the previous year’s figure. Target achievement may
range between O and 200 per cent, whereby a decline in consolidated net profit of 20 per cent

or more means a O per cent target achievement (floor). Where consolidated net profit remains stable
(i.e. unchanged year-on-year), this is deemed a 75 per cent target achievement; a 7.5 per cent increase
is equivalent to a 100 per cent target achievement. An increase in consolidated net profit of 15 per cent
or more means a 200 per cent target achievement (cap). Accordingly, a stronger incentive is provided
for consolidated net profit growth rates between 7.5 per cent and 15 per cent, via a steeper slope of
the target achievement curve (please refer to the chart “Assessment of consolidated net profit growth
for the performance bonus”).

Assessment of the consolidated net profit for the performance bonus

Target achievement (%)

200 -

133 ettt e /
100 — /

Floor

-30 -20 -10 0 +7.5 +10 +15 +20 +30

Consolidated net profit growth (%)

Assessment of individual target achievement

One-third of the target achievement for the performance bonus is determined based on the degree
to which each member of the Executive Board has achieved their individual targets. These targets are
set by the Supervisory Board at the beginning of each financial year individually for each Executive
Board member — taking individual requirements into account, especially those with particular impor-
tance for the individual Executive Board portfolios. The Supervisory Board assesses target achieve-
ment for each member of the Executive Board after the end of the respective remuneration year. In a
similar manner to the assessment of consolidated net profit growth, a range from a lower limit of

0 per cent and an upper limit not exceeding 200 per cent has been defined for target achievement
regarding individual targets.
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Determining a performance multiplier

Moreover, the Supervisory Board may implement a general assessment of Executive Board performance
by determining a performance multiplier for the performance bonus. For instance, in the event of mergers
or acquisitions, the final assessment of overall target achievement may account for a dilution of equity,
or incorporate achievement of qualitative or quantitative targets (especially integration parameters). The
performance multiplier may be set in a range between 0.8 and 1.2; it is multiplied with the performance
assessment for the performance bonus, taking the 200 per cent cap into account.

Fundamentals of the Performance Share Plan (PSP) and measurement of target achievement for
performance shares

The PSP provides for a quantity of Deutsche Borse shares (the so-called performance shares) to be
allotted to each member of the Executive Board from 2016 onwards. Target achievement in relation to
performance shares is determined on the basis of two components: firstly, growth in consolidated net
profit over a five-year period, and secondly, the relative performance of Deutsche Borse’s total share-
holder return (TSR) compared to the TSR of the industry benchmark STOXX Europe 600 Financials
Index during the same period.

The number of prospective performance shares for each member of the Executive Board is determined,
at the beginning of each financial year, by dividing the amount of individual target remuneration (in
euros) by the average Xetra closing price of Deutsche Borse shares over the last calendar month prior
to the performance period. A claim on allocation of performance shares will only arise upon expiry of
the five-year performance period (vesting period); the shares will be allocated by a bank, on behalf and
for the account of the respective Executive Board member, within one month following the end of the
vesting period.

The PSP is variable in two dimensions:

= The first variable is the number of performance shares, which is derived from the growth path of
consolidated net profit and from the TSR of Deutsche Bdrse shares relative to the TSR of the reference
index, each over a five-year period. In this context, the maximum number of performance shares
is capped at 250 per cent of performance shares determined at the beginning of the vesting period.
= The second set of variables is the development of share price and dividends during the vesting
period, with no cap applied to the share price.
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Structure of the Performance Share Plan (PSP)

Individual target
remuneration

n
—
n
Fair value of
performance shares
Performance period

| | | | | |
I T T T T T

2016 2017 2018 2019 2020

— o/ Consolidated net . Share price
Number of granted e profit growth :;nvzzlrtlltalrber development - Final payment?
virtual performance over the u— pay
shares TSR Deutsche Bo performance performance (real shares)
o eutsche Borse vs. — _
— 50% index companies period

Absolute KPI
Relative KPI

1) Cap at 250 per cent of the granted number
2) Final payment will incorporate dividends paid over the 5 years for the vesting share units.

Assessment of consolidated net profit for performance shares

During the five-year performance period, the Supervisory Board measures target achievement of Execu-
tive Board members after the end of each financial year and determines the number of performance
shares. The level of target achievement may range between zero and 250 per cent. If consolidated net
profit declines, or remains unchanged year-on-year, this is deemed a zero per cent target achievement
level (floor). A 7.5 per cent increase in consolidated net profit is equivalent to a 100 per cent target achieve-
ment. An increase in consolidated net profit of 15 per cent or more means a 250 per cent target
achievement (cap). The target achievement level increases more strongly for growth rates between
10 per cent and 15 per cent, compared to single-digit growth rates, providing a stronger incentive

to Executive Board members to achieve double-digit consolidated net profit growth. Please also refer
to the &I chart “Assessment of consolidated net profit growth for performance shares”.
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Assessment of consolidated net profit for performance shares

Target achievement (%)

300
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R 1 T P ./
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Consolidated net profit growth (%) Double-digit growh

Assessment of TSR performance of Deutsche Bérse shares

The TSR performance of Deutsche Borse shares is derived from Deutsche Borse AG's ranking, relative
to the constituents of the STOXX Europe 600 Financials Index. The target achievement level for
Executive Board members may range between zero per cent (floor) to a maximum of 250 per cent
(cap). Zero per cent target achievement is assumed in the event of Deutsche Bdrse AG's relative
five-year TSR falling short of the median, i.e. being lower than at least half of index constituents. Where
Deutsche Borse AG’s TSR has outperformed 60 per cent of index constituents, this represents a target
achievement of 100 per cent — or 175 per cent if Deutsche Borse AG’s TSR has outperformed 75 per cent
of index constituents. The 250 per cent target achievement cap is reached if Deutsche Borse AG’s
TSR ranks amongst the top 20 per cent of index constituents — in other words, if it is ranked in the
80th percentile of the index or higher. Target achievement between these points is determined by way of
linear interpolation. Please also refer to the Bl chart “Assessment of the Total Shareholder Return
(TSR) of the Deutsche Borse share for performance shares”.
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Assessment of the Total Shareholder Return (TSR) of the Deutsche Borse share for performance shares

Target achievement (%)
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Relative TSR vs. index (percentile rank)

Share Ownership Guidelines

Under the Share Ownership Guidelines, members of the Executive Board are obliged to hold a multi-
ple of their gross fixed remuneration in Deutsche Bérse AG shares during their term of office. A multiple
of 3 applies to the CEO, and a multiple of 2 to the Deputy CEO and to ordinary Executive Board mem-
bers. Shares of the following three categories will be considered to assess compliance with the Share
Ownership Guidelines: (i) shares purchased from the performance bonus, during the holding period;

(i) shares from allocation of performance shares; and (iii) shares held in private ownership. Such share-
holdings must build up over a three-year period ending on 31 December 2018. The relevant figure for
the purposes of the Share Ownership Guidelines is the weighted average fixed remuneration paid to
each Executive Board member during the period between 1 January 2016 and 31 December 2018.
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Basic remuneration as well as annual and long-term incentive components

Maximum achievable
total remuneration”

Target achievement
(annual calculation,
5 years holding period)

Target remuneration Lever for the incentive components:

Performance shares
Performance m

0 to 250% per year

Share target achievement
(annual payment, 3 years
Lever for the incentive components: holding period)
0 to 200%

bonus

U R

Basic remuneration

Basic remuneration (monthly payment)

% = Proportion of the total target remuneration

B Performance-related component (share-based payment)
Performance-related component (cash component)
Non-performance-related component (cash component)

1) Unlimited share price performance

Pension commitments

Existing pension and other benefit commitments to Executive Board members were not changed
in the course of the remuneration system being redesigned. For more details, please refer to the
sections “Retirement benefits”, “Death and permanent occupational incapacity benefits” and
“Transitional payments”.

Severance payments

The provisions of the previous remuneration system governing severance payments remain valid.
For more details, please refer to the [ sections “Severance payments” and “Change of control”
Performance shares will only be retained in the event of a premature termination of contract by mutual
agreement and without serious cause. Where the company has good cause to terminate employment,
any performance shares granted will lapse.

above.
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Supervisory Board remuneration

The members of the Supervisory Board receive a fixed annual remuneration of €70 thousand. The
Chairman receives remuneration of €170 thousand and the Deputy Chairman receives €105 thou-
sand. Members of Supervisory Board committees receive additional fixed annual remuneration of
€30 thousand for each committee position they hold. This amount rises to €35 thousand for members
of the Audit Committee. Committee Chairmen’s remuneration is €40 thousand, or €60 thousand for
the Chairman of the Audit Committee. If a Supervisory Board member belongs to several Supervisory
Board committees, only the work in a maximum of two committees is remunerated. The remuneration
for the work in the two most highly remunerated committees is awarded. Supervisory Board members
who only belong to the Supervisory Board for part of the financial year, receive one-twelfth of the fixed
annual remuneration and, if applicable, of the remuneration for their committee membership, for each
month or part month of membership.

Remuneration paid to members of the Supervisory Board for advisory and agency services
There were no further agreements in the reporting period for advisory and agency services with
members of the Supervisory Board or with the following companies that employ members of the
Supervisory Board of Deutsche Borse AG or in which Supervisory Board members hold an interest.

Supervisory Board remuneration®

2015 2014 2015 2014

€ thous. € thous.

Joachim Faber (Chairman) full year full year 250.0 250.0
Richard Berliand (Deputy Chairman as from 13 May 2015) full year full year 175.8 140.0
Irmtraud Busch? 1 Jan—13 May full year 41.7 100.0
Karl-Heinz Flother full year full year 137.1 130.0
Marion Fornoff full year full year 100.0 100.0
Hans-Peter Gabe full year full year 100.0 100.0
Richard M. Hayden? 1 Jan—13 May full year 54.2 130.0
Craig Heimark full year full year 116.7 137.5
David Krell? 1 Jan—13 May full year 41.7 100.0
Monica Méchler full year full year 125.8 100.0
Friedrich Merz? 1 Jan—13 May full year 56.3 1325
Thomas NeiBe? 1 Jan—13 May full year 41.7 100.0
Heinz-Joachim Neubirgert 1 Jan—5 Feb full year 22.5 135.0
Gerhard Roggemann (Deputy Chairman until 13 May 2015) full year full year 144.6 165.0
Erhard Schipporeit full year full year 166.7 166.7
Jutta Stuhlfauth full year full year 120.0 100.0
Martin Ulrici? 1 Jan—13 May full year 41.7 100.0
Johannes Witt full year full year 137.5 132.5
Amy Yip® 13 May—31 Dec - 86.7 -
Total 1,960.7 2,319.2

1) The recipient of the remuneration is determined individually by the members of the Supervisory Board.
2) Left the Supervisory Board on 13 May 2015
3) Elected to the Supervisory Board on 13 May 2015
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Corporate governance declaration

The corporate governance declaration in accordance with section 289a of the Handelsgesetzbuch
(HGB, German Commercial Code) is part of the combined management report. In this declaration,
the Executive Board and Supervisory Board of Deutsche Borse AG report on the following: the decla-
ration of conformity in accordance with section 161 of the Aktiengesetz (AktG, German Stock Corpo-
ration Act), relevant information on corporate governance practices, Executive and Supervisory Board
working practices, the composition and working practices of the Supervisory Board committees, and
definition of female proportions according to sections 76 (4) and 111 (5) of the AktG.

Declaration of Conformity in accordance with section 161 of the AktG

On 8 December 2015, the Executive Board and Supervisory Board of Deutsche Borse AG issued the
following Declaration of Conformity:

“Declaration of Conformity regarding the German Corporate Governance Code in accordance with
section 161 of the German Stock Corporation Act

Section 161 of the German Stock Corporation Act (AktG) requires the Executive Board and the Supervisory

Board of a listed stock corporation to declare annually that the recommendations of the ‘Government

Commission German Corporate Governance Code’ published by the Federal Ministry of Justice in the

official section of the Federal Gazette have been and are being met or, if not, which recommendations
have not been or are not being applied and why not.

For the period since the last declaration of conformity dated 9 December 2014 until 11 June 2015,
the declaration set out below refers to the previous version of the Code as of 24 June 2014.
Since 12 June 2015, the declaration refers to its current version as of 5 May 2015, published in the
Federal Gazette on 12 June 2015.

The Executive Board and the Supervisory Board of Deutsche Borse AG declare that the recommendations
of the ‘Government Commission German Corporate Governance Code’ have been met almost completely
and will be met with only few deviations. For details, please see below:

1. Agreement of severance payment caps when concluding Executive Board contracts

(no. 4.2.3 (4) of the Code)

Severance payment caps agreed upon in all current contracts with the members of the Executive Board
complied and will continue to comply with the recommendation no. 4.2.3 (4) of the Code. As in the
past, however, the Supervisory Board reserves the right to deviate from no. 4.2.3 (4) of the Code in the
future under certain circumstances. The Supervisory Board is of the opinion that a deviation may
become necessary in extraordinary cases.

2. Cap on total amount of compensations (no. 4.2.3 (2) (sentence 6) of the Code) and disclosure
in the compensation report (no. 4.2.5 (3) of the Code)

No. 4.2.3 (2) (sentence 6) of the Code recommends that the amount of management compensation
shall be capped, both overall and for individual components. In the future, Deutsche Borse AG will
deviate from this recommendation.

Effective as of 1 January 2016, a new compensation system will be implemented, inter alia, for the
Executive Board of Deutsche Bérse AG. Within the framework of this new compensation system, the
long-term variable compensation elements will be share-based. Even though the new compensation
system will provide for a cap in relation to the number of shares which will be allocated to the mem-
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bers of the Executive Board, no cap will be foreseen on the maximum achievable bonus amount as the
development of the share price remains uncapped. In our opinion, a cap on the achievable amount
would be inconsistent with the rationale of a share-based compensation system which aims to achieve
an adequate participation in the economic risks and chances of the company by the members of the
Executive Board.

No. 4.2.5 (3) (subitem 1) of the Code recommends, inter alia, to present the maximum achievable
compensation for variable compensation components for financial years starting after 31 Decem-
ber 2013. As there will be no cap in relation to the share-based variable compensation components,
the maximum achievable compensation cannot be presented as recommended in no. 4.2.5 (3)
(subitem 1) of the Code. Therefore, the deviation from the Code results from the fact that there is
no cap on the maximum achievable compensation.”

The annual Declaration of Conformity in accordance with section 161 of the AktG can also be found
on the internet at & www.deutsche-boerse.com/declconformity. The declarations of conformity for the
previous five years can also be accessed there.

Information on corporate governance practices &

Behavioural guidelines

Deutsche Bdrse Group’s global orientation requires that binding policies and standards of behaviour are
applied at all of its locations around the world. The principles for cooperation are aimed in particular
at ensuring responsibility, respect and mutual esteem. They are also applied when implementing the
Group’s business model. Communication with customers, investors, employees and the public is based
upon timely information and transparency. In addition to profit-based activity, Deutsche Borse’s business
is managed using recognised social responsibility standards.

Group-wide code of ethics

Responsible actions and behaviour depend on values that are shared by all employees throughout
the Group. The code of ethics adopted by the Executive Board, and which is applicable throughout
the Group, lays the foundation for this by setting minimum ethical and legal standards. It is binding
both for members of the Executive Board and for all other managers and employees of the Group.
In addition to specific rules, it provides general guidance as to how employees can contribute to
putting the values it lays down into practice, in the course of their daily work. The aim of the code

of ethics is to set out guidance for working together in the company on a day-to-day basis, to help
resolve any conflicts and to resolve ethical and legal challenges. The code of ethics for employees of
Deutsche Borse Group can be found at W www.deutsche-boerse.com > Sustainability > Set an
example > Employees > Code of ethics.

Code of Conduct for suppliers and service providers

Deutsche Borse Group demands that high standards are met not only by its management and its
employees, but also by its suppliers. The Code of Conduct for suppliers and service providers requires
them to respect human rights and employee rights, and to comply with minimum standards. Most
suppliers have signed up to these conditions, and all key suppliers have made voluntary commitments
that correspond to or exceed Deutsche Borse Group’s standards. Service providers and suppliers must
sign up to the Code or an equivalent voluntary commitment as a prerequisite for doing business with
Deutsche Borse Group. The Code is regularly reviewed in the light of current developments, and
amended as necessary. The Code of Conduct for suppliers and service providers can be found on the
internet at ™ www.deutsche-boerse.com > Sustainability > Set an example > Procurement management.


http://www.deutsche-boerse.com/declconformity
http://deutsche-boerse.com/dbg/dispatch/en/binary/gdb_content_pool/imported_files/public_files/10_downloads/11_about_us/Corporate_Engagement/Code_of_ethics.pdf
http://deutsche-boerse.com/dbg/dispatch/en/binary/gdb_content_pool/imported_files/public_files/10_downloads/11_about_us/Corporate_Engagement/Code_of_ethics.pdf
http://deutsche-boerse.com/dbg/dispatch/en/kir/dbg_nav/corporate_responsibility/50_Set_an_expample/30_Procurement_management
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Values

Deutsche Borse Group's business activities are based on the legal frameworks and ethical standards
of the different countries in which it operates. In particular, the Group underscores the values to which
it attaches importance by joining initiatives and organisations that stand for generally accepted ethical
standards. The relevant memberships are as follows:

United Nations Global Compact X} www.unglobalcompact.org:
The UN Global Compact is an international agreement
between companies and the United Nations. By participating,
Deutsche Borse Group has agreed to meet minimum social
and ecological standards along its entire value chain.

Diversity Charter Xl www.diversity-charter.com: As a signatory
to the Diversity Charter, the company is committed to acknowl-
edging, respecting and promoting the diversity of its workforce,
customers and business associates — irrespective of their age,
gender, disability, race, religion, nationality, ethnic background,
sexual orientation, or identity.

International Labour Organisation X} www.ilo.org: This UN
agency is the international organisation responsible for drawing
up and overseeing international labour standards; it brings together
representatives of governments, employees and employers to
jointly shape policies and programmes. By signing up for this,
Deutsche Borse Group has agreed to observe these standards.

The German Sustainability Code X www.nachhaltigkeitsrat.de/
en/home: The German Council for Sustainable Development
adopts the German Sustainability Code and recommends that
the political and business communities make extensive use of
this voluntary instrument. Deutsche Borse Group has published

an annual declaration of conformity with the German Sustain-
ability Code since 2011.

Sector-specific policies

Deutsche Borse Group’s pivotal role in the financial sector requires that it handles information, and
especially sensitive data and facts, responsibly. A number of sets of rules are in force in the Group to
ensure that employees comply with this. These cover both legal requirements and special policies
applicable to the industry segment concerned, such as the whistleblowing system and risk and control
management policies.

Whistleblowing system

Deutsche Bdrse Group’s whistleblowing system gives employees and external service providers an
opportunity to report non-compliant behaviour. Deutsche Borse Group has engaged Deloitte & Touche
to act as an external ombudsman and to receive any relevant information submitted by phone or
e-mail. A whistleblower’s identity is not revealed to Deutsche Borse Group.

Risk and control management policies

Functioning control systems are an important part of stable business processes. Deutsche Borse Group’s
enterprise-wide control systems are embedded in an overarching framework. Among other things,
this takes into account legal requirements, the recommendations of the German Corporate Governance
Code, international regulations and recommendations, and other company-specific policies. The mana-
gers responsible for the different elements of the control system are in close contact with each other
and with the Executive Board, and report regularly to the Supervisory Board or its committees.

A Group-wide risk management system is in place that covers, and provides mandatory rules for, func-
tions, processes and responsibilities. Details on the internal control system and risk management at
Deutsche Bdrse Group can be found in the [ sections “Internal management” and “Risk report”.


http://www.unglobalcompact.org
http://www.ilo.org
http://www.diversity-charter.com
http://www.nachhaltigkeitsrat.de/en
http://www.nachhaltigkeitsrat.de/en
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Executive and Supervisory Board working practices

The dual board principle, which assigns separate, independent responsibilities to the Executive Board
and the Supervisory Board, is a fundamental principle of the German Stock Corporation Act. These
responsibilities are set out in detail in the following sections.

Both boards perform their duties in the interests of the company and with the aim of achieving a sustain-
able increase in value. Their actions are based on the principle of responsible corporate governance.
Consequently, the Executive and Supervisory Boards of Deutsche Borse AG work closely together on the
basis of mutual trust: the Executive Board provides the Supervisory Board with regular, timely and
comprehensive information on the course of business. In addition, it regularly informs the Supervisory
Board of all issues concerning corporate planning, business development, the risk situation and risk
management, compliance, and the company’s control systems. The Chairman of the Executive Board
reports to the Supervisory Board without delay, verbally or in writing, on any matters that are of special
importance to the company. The company’s strategic orientation is discussed and coordinated in detail
with the Supervisory Board, and its implementation is discussed at regular intervals. In particular,
the chairmen of the two boards maintain regular contact and discuss the company’s strategy, business
performance and risk management. Moreover, the Supervisory Board can request a report from the
Executive Board at any time, especially on matters relating to Deutsche Borse AG and on business
transactions at subsidiaries that could have a significant impact on the position of Deutsche Borse AG.

Executive Board of Deutsche Borse AG

The Executive Board manages Deutsche Borse AG and Deutsche Borse Group. The Board normally
had five members in the reporting period. It was only between 4 April 2015 and 31 May 2015 that
the Board consisted of six members, given that Carsten Kengeter joined the Board as from April, but
only took the chairmanship on following the retirement of Reto Francioni. The main duties of the
Executive Board include defining the Group’s corporate goals and strategic orientation, managing and
monitoring the operating units, and establishing and monitoring an efficient risk management system.
The Executive Board is responsible for preparing the quarterly and half-yearly financial reports, as well
as the consolidated and annual financial statements of Deutsche Borse AG. In addition, its job is to
ensure that legal requirements and official regulations are complied with.

The members of the Executive Board are jointly responsible for all aspects of management. Irrespective
of the collective responsibility of all members of the Executive Board, each member independently
manages and is personally responsible for the areas of the company assigned to them in the board’s
schedule of responsibilities. In addition to the business areas, there are functional responsibilities
assumed by the divisions of the Chairman of the Executive Board (CEO) and the Chief Financial Officer
(CFO). The business areas cover the operating business areas, such as cash market activities and the
derivatives business, securities settlement and custody, information technology and the market data
business. Effective 1 January 2016, the responsibilities within the Executive Board have been reorga-
nised in order to concentrate areas of responsibility and related issues and to increase client orientation.
Besides the already existing CEO and CFO divisions, the following three new divisions have been
established: (1) Clients, Products & Core Markets, (2) IT & Operations, Data & New Asset Classes as
well as (3) Cash Market, Pre-IPO & Growth Financing. Details can be found in the Bl section “Overview
of Deutsche Borse Group — Organisational structure”.
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Further details of the Executive Board’s work are set out in bylaws that the Supervisory Board has
adopted for the Executive Board. These bylaws specify, among other things, matters reserved for the
full Executive Board, special measures that require the approval of the Supervisory Board, and other
procedural details and procedures for passing resolutions. The Executive Board meets regularly for
Executive Board meetings; these are convened by the Chief Executive Officer, who coordinates the
work of the Executive Board. Any Executive Board member can demand that a meeting be convened.
In accordance with its bylaws, the full Executive Board normally takes decisions on the basis of
resolutions passed by a simple majority of the members voting on the resolution. If a vote is tied,
the Chairman'’s vote is decisive. The Chairman also has a veto, although he cannot enforce a reso-
lution against a majority vote. In July 2015, the Executive Board established a so-called Group
Management Committee. This Committee consists of all Executive Board members as well as additional
executives of Deutsche Borse Group assigned by the Executive Board. The Group Management
Committee consults the Executive Board, in particular with regard to investment decisions, strategic
positioning and corporate culture. Besides the preparation of in-depth analysis of specific issues,
the Group Management Committee fulfils a coordinating function for the Executive Board.

More information on the Executive Board, its composition, the members’ individual appointments
and their biographies can be viewed at M www.deutsche-boerse.com/execboard.

Supervisory Board of Deutsche Borse AG

The Supervisory Board supervises and advises the Executive Board in the management of the
company. It supports the Executive Board in significant business decisions and provides assistance
in matters of strategic importance. The Supervisory Board has defined measures that require the
approval of the Supervisory Board in the bylaws for the Executive Board. In addition, the Supervisory
Board is responsible for appointing the members of the Executive Board, for specifying their total
remuneration and for examining the consolidated and annual financial statements of Deutsche Borse AG.
Details of the Supervisory Board’s work in the 2015 financial year can be found in the 2] report of the
Supervisory Board.

Two-thirds of the Supervisory Board’s members are shareholder representatives and one-third are
employee representatives. In accordance with the Articles of Association, the Supervisory Board had
18 members until the end of the Annual General Meeting on 13 May 2015. It was then reduced to
twelve members. The term of office for the shareholder and employee representatives on the current
Supervisory Board is identical. It lasts three years, and ends with the Annual General Meeting in
2018. However, the term of office of all Supervisory Board members will be terminated prematurely
provided that the planned transformation of Deutsche Bérse AG into a European Company (Societas
Europaea, SE) is implemented. In this case, the Supervisory Board members have to be re-elected.

The Supervisory Board holds at least six regular meetings every year. In addition, extraordinary meetings
are held as required. The committees also hold regular meetings. The Supervisory Board passes its
resolutions with a simple majority. If a vote is tied, the Chairman’s vote is decisive. In addition, the
Supervisory Board regularly reviews the efficiency of its work, discusses potential areas for improve-
ment, and resolves suitable measures to achieve this where necessary.

With regard to its composition, the Supervisory Board has resolved a list of requirements with concrete
goals. Information on the profile for the composition of the Supervisory Board can be found in the
corporate governance report.


http://www.deutsche-boerse.com/execboard
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The committees of the Supervisory Board and their working practices

The Supervisory Board has established committees with the aim of improving the efficiency of its work
by dealing with complex matters in smaller groups and preparing them for the full Supervisory Board.
Additionally, the Supervisory Board has delegated individual decision-making powers to the committees,
to the extent that this is legally permissible. The Supervisory Board had a total of seven committees
in the year under review, until the Annual General Meeting held on 13 May 2015. After that date, the
Interim Risk Management Roadmap Committee and the Clearing and Settlement Committee were
dissolved. The Risk Committee was newly established, bringing the total number of Supervisory Board
committees to six as from the Annual General Meeting 2015. The individual responsibilities of the
committees are outlined in the Supervisory Board bylaws. The committees’ rules of procedure corre-
spond to those of the full Supervisory Board. The tasks and composition of the individual committees
can be found at W www.deutsche-boerse.com > Investor Relations > Corporate Governance >
Supervisory Board > Committees.

The chairmen report to the plenary meeting about the subjects addressed in, and resolutions passed by,
the individual committee meetings. Information on the Supervisory Board’s actual activities and meetings
in the reporting period can be found in the Bl report of the Supervisory Board.

More information on the Supervisory Board and its committees, its composition, the members’ individual
appointments and their biographies, can be found at X www.deutsche-boerse.com/supervboard.

Target figures for women in management positions

In accordance with the Gesetz flir die gleichberechtigte Teilhabe von Frauen und Mannern an Flihrungs-
positionen in der Privatwirtschaft und im offentlichen Dienst (German regulatory requirements on equal
participation), Deutsche Bdrse AG’s Supervisory Board and Executive Board have defined